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The Board of Trustees of Belleville Area College, District #522, 
and the Belleville Area College Chapter of the AAUP affilliated 
with the AFT agree as follows for the period 1986-87. 
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STATEMENT OF BOARD RIGHTS 

The Board, on behalf of the electors of the Distract, retains 
and reserves the ultimate responsibilities for proper management 
of the college District including but not limited to the 
responsibilities for and the right: 

1. To maintain executive management and administrative 
control of the College District and its properties 
and facilities and the professional staff; 

2. To hire all employees and, subject to the provisions 
of the law and of this Agreement, to determine their 
qualifications and the conditions for their continued 
employment, or their dismissal or demotion, and to 
promote and transfer all such employees; 

3. To estasblish courses of instruction, including special 
programs, and to provide for athletic, recreational and 
social events for students, all as deemed necessary 

or advisable by the Board; 

4. To delegate authority through recognized administrative 
channels for the development and organization of the 
means and methods of instruction; 

5. To determine class schedules, non-classroom assign- 
ments, the hours of instruction, and the p;:ofessional 
dutie.s, responsibilities and assignments of those in 
the bargaining unit. 

It is recognized that the Board normally exercises most of 
ts powers, rights, authorities, duties and responsibilities 
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through members of the administrative staff. 

accept as stated herein, the Board shall not be limited in 
the exercise of the foregoing powers, rights, authorities, duties 
and responsibilities nor limited on any right granted the Board 



by law. 
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ARTICLE I 
RECOGNITION AND DEFINITIONS 

Section 1.1. — Recognitio n and Appropriate Bargaining Unit. 
The Board recognizes the Belleville Area College Chapter of the 
AAUP/AFT as the sole and exclusive bargaining agent for the 
bargaining unit consisting of the full-time faculty employed, by 
Public Conununity College District #522 (Belleville Area College): 
instructors, librarians, counselors and coordinators. 
Recognition is accorded pursuant to the Illinois Educational 
Labor Relations Act, which shall also govern the terms of this 
Agreement . 

Section 1.2. Benefits t o Part-time Facultv Members. 

Those part-time faculty members who were on March 14, 1984 three- 
fifths or four-fifths faculty members shall continue to be 
eligible for prorated sick leave, full hospitalization and 
disability, placement on the salary schedule on a prorated basis, 
and no ether benefits. Other part-time faculty members employed 
by the College on or after March 15, 198^' are not subject to the 
terms of this Agreement, regardless of the percentage of the 
standard load that they may carry. 

Section 1.3. — Academic Year. The Academic year begins with 
the first date on the fall calendar and ends on graduation day. 
The academic year shall not exceed 40 calendar weeks. All 
portions of this document, unless specifically indicated, apply 
only to the academic year. 



Section 1.4. Cl ass Periods. Class periods are regularly 50 
minutes of student-teacher contact, classes are scheduled by the 
Vies Chancellor of Instruction following consultation with the 
Deans. Laboratory and studio hours' length and time are to be 
determined by the Vice Chancellor of Instruction following 
consultation with the appropriate Dean. 

Section 1.5 Definitions. For the purpose of this 
Agreement, "full-time faculty" shall be defined as instructors 
who teach a minimum of twenty-eight (28) to thirty-two (32) 
equated hours per academic year, librarians who work a forty (40) 
clock hour workweek (in accordance with Section 3.4), counselors 
who work a forty (40) clock hour workweek (in accordance with 
Section 3.3), and coordinators and other faculty members whose 
combined teaching load and released time equals a minimum of 
twenty-eight (28) to thirty-two (32) equated hours per academic 
year. A leave of absence shall not affect the full-time faculty 
status of a faculty member who is a full-time faculty member as 
of the commencement of the leave of absence, except as and to the 
extent provided in Article. V of this Agreement. 

The terms "lecture hour", "lecture and recitation hour", 
"laboratory hour", "clinical experience", "supervised interns", 
and "individual stations" shall be defined in accordance with 
established College policy. 



ARTICLE II 
Non-Interruption of Services 

Section 2.1. Prohibit ad Activity. During the term of this 

Agreement and in return for the terms and conditions set forth in 
this Agreement, neither the AAUP/AFT Chapter nor any faculty 
member covered by this Agreement shall instigate, promote, 
support, engage in, or condone any strike (including sympathy 
strike), picketing, slowdown, concerted stoppage of work or any 
other similar intentional concerted interruption of Operations at 
Belleville Area College. 

Sectic-n 2. 2 Cooper ation to End Any Breach. Both the Board and 
the AAUP/AFT Chapter recognize the serious detriment to the 
paramount interests of the public and the students of Belleville 
Area College which would result from a violation of the 
noninterruption of services provisions of this Agreement, and, 
accordingly, there shall be cooperation between the parties to 
immediately end any such activity. 

Section 2.3. No Lockout. During the terms of this 

Agreement, the Board will not lockout any faculty meinber covered 
by this Agreement as a result of a labor dispute. 
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ARTICLE III 
SERVICES AND WORK LOAD STANDARDS 



Section 2.1. Standard Load and Overload > The standard full- 
time faculty load shall be no more than 32 equated semester hours 
nor less than 28 equated semester hours per academic year. The 
total overload shall not exceed 9.5 equated hours per academic 
year* The limit on overload shall not apply to substitue 
teaching. The following guidelines to be observed: 

1. If an overload assignment is necessary, it should not 
exceed either: 

a. One course section in which the credit hour value does 
not exceed five semester hours per semester, or, 

b. If more than one course section, the combined credit 
hour value shall not exceed three semester hours 
per semester. 

2. For the purposes of overload and summer session compensation, 
laboratory and studio contact hours will be equated to 
semester hours area by area as follows: 

Equating Teaching Loads in the Science Area 

1 . For equated hours , the following shall be used in 
computation: 

Each lecture and recitation hour shall count 1. 
Each laboratory hour shall be equated at 0.8. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teaching Loads in the Electronics Area 

1. For equated hours, the following shall be used in 
computation: 

Each lecture hour shall count i. 

Each laboratory hour shall be equated at 0.8. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

6 



Equating Teaching Loads in the Physical Education Area 

For equated hours ^ the following shall be used in 
computation: 

Each contact hour shall be equated at 0.8. 

Equating Teaching Loads in the Drafting Area 

1. For equated hours, the following shall be used in 
computation: 

Each lecture hour shall count 1. 

Each laboratory hour shall be equated at 0.8* 

2. The maximum class size for laboratory should not 

exceed the number of individual stations available. 

Eguatincf Teaching Loads in the Art Area 

1. For equated hours, the following shall be used in 
computation: 

Each lecture hour and studio-lecture hour shall count 
1 • 

Each laboratory hour shall be equated at 0.8. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teaching Loads in the Mathematics > Social Science . 
Language ^ and Business Area 

1* For equated hours, the following shall be used in 
computation: 

Each lecture hour shall count 1. 

Each laboratory hour shall be equated at 0.8. 

2. Supervised intern in Marketing and Mid-Management shall 
be equated at 0.2 per student. Supervised off -campus 
interns in data processing shall be equated at 0.2 per 
student. 

Equating Teaching Loads in the Aviation Technology Area 

For equated hours, the following shall be used in 
computation: 
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Each contact hour shall be ecmated n , ■ 

maintenance, pilot training, anH?ionicsf aviation 

Snth'sche?S?e!'°' ^^^^^^ -hall be placed on a 12- 

Equatinq Teaching Load in the English Area 



!♦ For 



equated hours, the following shall be used 



computation: -^^j-^wxiig sna±i ce used in 

SSedi.i^a^''tecSScal'wri??nS°"'^'°" ^ including rhetoric, 
shall be equaSd ai 1 i/ft^''^ courses, journalism, and GED) 

All other lecture hours shall count one each. 

2. Maximum class size «:han on ^ ^ 

courses, incl^dina inl^. ^- ^^^^^^^^^ all remedial 

laboratories and SLrses SrL^°"fnn ^^'^ ^^^^ing 

students for compoJiSnn^nS^^^ • ^"der, 25 

101 and above, 40^stiden?s ?or^???''^i^^^'" numbered 
the Department J^h °^h^^ courses taught by 
(ContempL\'S'?.^L.) shall^'l SO^Jt^SS^ntf Literature" 

t^Tdiff^^e'n\"t%\a^\\^^^^^^^^^ th%s^s^^' ^° ^^^^ 

Shall be multip?ied^Tl^?f :o L\%"r^JL\^^\cX\-^^\-- 

For equated hours, the following shall be used in computation: 
Each lecture shall count as 1. 

Each laboratory hour shall be equated according to the following: 

Nursing 

♦ one to one 

All other Health Related Occupations: 

Radiologic Technology lOO & no 

Radiologic Technology 151. . 0.8 

Radiologic Technology 231*241* *&*242 

Radiologic Technology 298 & 299 0-4 

Physical Therapy Assistant. . . 0.25 

Medical Laboratory Technician ,* ^-8 

0.8 
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clinical experience shall be equated according to the 
following: 



Medical Assistant 280 

Radiologic Technology 160 & 260 

Medical Laboratory 245 & 275 

Physical Therapy Assistant 170 & 270 
Medical Records 230 & 260 



0.25 
0.25 
0.25 
0.25 
0.25 



Eguating Teaching Loads in the Agriculture Area 



For equated hours, the following shall be used in 
computations: 

Each lecture hour shall count 1. 

Each laboratory hour shall be equated at 0.8. 

Supervised interns in the Agriculture area shall be 
equated at 0.2 per student. 

The maximum class size for laboratory should not 
exceed the number of individual stations available. 



Each laboratory hour shall be equated at 0.8. 



Eguating Teaching Loads in the Air Conditioning > Heating and 
Refrigeration Area 

1. Each lecture hour shall count 1. 



Each laboratory hour shall be equated at 0.5. 

Supervised interns in the area shall be equated at 
0.2 per student. 



Eguating Teaching Loads in the Construction Manageme nt 
TechnolocfY Area 

Supervised interns in the area shall be equated at 0.2 
per student. 



Eguating Teaching Loads in Music Area 



1. 



Each lecture hour shall count 1. 
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Section 3.2. Equated Hours . 

Laboratory and studio contact hours shall be equated to 
semester hours area by area as follows: 

Equating Teaching Loads in the Science Area 

1* For equated hours ^ the following shall be used in 
computation: 

a. Each lecture and recitation hour shall count 1. 

b. Each laboratory hour shall be equated at 0.5. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teaching Loads in the Electronics Area 

1. For equated hours ^ the following shall be used in com- 
putation: 

a. Each lecture hour shall count 1 

b. Each laboratory hour shall be equated at 0.5. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teaching Loads in the Physical Education Area 

1. For equated hours ^ the following shall be used in 
computation: 

a. Each contact hour shall be equated at 0.5. 
Equating Teaching Loads in the Draftin g Area 

1. For equated hours, the following shall be used in 
computation: 

a« Each lecture hour shall count 1. 

b. Each laboratory hour shall be equated at 0.5. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 
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Eguating Teaching Loads in the Art Area 

!• For equated hours, the following shall be used in 
computation: 

a. Each lecture hour shall count 1. 

b. Each laboratory hour shall be equated at 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Eguating Teaching Loads in the Mathematics , Social Science, 
Language and Business Area 

1. For equated hours, the following shall be used in 
computation: 

a. Each lecture hour shall count 1. 

b* Each laboratory hour shall be equated at 

2. Supervised intern in Marketing and Mid -Management shall 
be equated at 0.2 per student. Supervised off-campus 
interns in Data Processing shall be equated at 0.2 per 
student. 

Eguating Teaching Load in the Aviation Technology Area 

For equated hours, the following shall be used on 
computation: 

1. Each contact hour shall be equated at 0.5 in aviation 
maintenance. Each contact hour shall be equated at 0.4 
in pilot training and avionics. 

2. The base contract for aviation faculty shall be placed 
on a 12-month schedule. 

Equating Teaching Loads in the English Area 

For equated hours, the following shall be used in 
Computation: 

1. Each lecture hour shall be equated 1.0. 

2. Maximum class siza shall be 20 students for all remedial 
courses, including communications and reading laborator- 
ies and courses number 100 and under; 25 students for 
ecmposition and journalism courses numbered 101 and 
above; 40 students for all other courses taught by the 

11 



department, and the maximum for literature* 11 c 
(Contemporary Film) shall be s^dentsf 

t\\°n^^V%\'d«en\"~^^^^ have more 

equated hours shall h» ™of^ ^?°f' t^^e total 

the aotual IqulSed loadT ^'^^^"'^ by 1.3 to determine 

cS^S™:""""' f°llo"ing shall be used in 
1- Each lecture hour shall count 1. 

L'u'oi£°r°-^ be equated according to the 

Nursing ^ ^ 

All other Health related Occupations: 

Radiologic Technology 100 and i-n 

Radiologic Techno W J^J ^"'^ q.S 

Radiologic Technology 231 * '241* ^'^ 

P&\°caf 5h^^°''^°^°^ 2 8''and'299?f . 'oM 
pnysical Therapy Assistant. . . "a^^ 

Medical Laboratory Technician . ! .* .* .* .* .* .* .* .* ; .* ; ; ±1 

?6ujS?ig: ^""^^^'^-^^ Shall be equated 'according to the 
Medical Assistant 280. 

Radiologic Technology leo's'pfin 0-25 

M^^ical^ Laboratory 245 & 275?! 0-25 



Physical. Therapy Assistant 170 *& * 270 ^ ' 25 
Medical Records 230 & 260!.....:... °-25 

52uatin2 Teaching Loads in the AaricuUu^'^ 

cS^putSKnl ^'°ll°wing shall be used in 

Each lecture hour shall count l. 

Each laboratory hour shall be equated at 0.5. 

eSd'S o!f pe^stuSen?" ^^"'""^""-^^ -hall be 
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2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Ecruatinq Teaching Loa^ ls in Music Area 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated at 0.5. 

Ecjuatinq Teaching Loads in the Air Conditioning. Heating and 
Refrigeration Area 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated at 0.5. 

3. Supervised interns in the area shall be equated at 0.2 
per student. 

Equating Teaching Loads in the Construction Management Technology 
Area 

Supervised interns in the area shall be equated at 0.2 per 
student. 

Section 3.3 Service and Work Load Standards for Counselors. 

1. Each counselor will work a 40-'Clock hour workweek between 
the hours of 8:00 a.m. and 5:00 p.m., Monday through 
Friday only, such hours to be determined by the Dean of 
Counseling in accordance with Section 10.2. (30 minutes 
per day v/ill be provided for lunch and included as part 
of the 40-hour work week). 

2. Each counselor' will be employed for 11 months or 45 
weeks on a single salary schedule beginning with the 
beginning of the academic year. 

3. In lieu of a teaching overload, a counselor may be 
assigned 4 hours of evening counseling outside of his 
regular contractual obligations . Each contact hour 
shall be equated at 0.8. 

Section 3.4 Service Work Load for Librarians. 

1. The workweek for a librarian is 40 clock hours not to 
include Sunday. (30 minutes per day will be provided 
for lunch and included as part of the *50-hour week. ) 



2. Each librarian will be employed on a nine-month basis 
with the option of working the two-month summer session 
provided that the College may require one librarian to 
work the summer session. 

3. For librarians, an overload assignment may be taken as 
pay or compensatory time. 

The pay shall be at the same hourly rate unless this 
is less than the hourly rate paid other evening or 
part-time faculty; if so, the librarians shall 
receive the hourly rate paid other evening and part- 
time faculty; 

b. Compensatory time may be taken at any time as 
individual days or grouped as several days. 

This time shall be taken with the approval 
of the Director of Instructional Resources " 
and Services Department. 

4. The actual daily work schedules for the professional 
library staff will be determined by the Director cf 
Instructional Resources and Services to meet the needs 
of the library. 

Section 3. -5 Day Overload. An overload shall be considered 
more than 32 equated semester hours for the academic year. 
Compensation for each equated semester hour of overload shall be 
computed at the rate of l/30th of the faculty member's 
appropriate salary as determined by the extra assignment salary 
schedule. (Attached hereto as Appendix B.) Overload shall be 
computed on the basis of an equated 30-semester-hour load for the 
academic year. 

Section 3.6 Office Hours. Each regular faculty member 
should be available in his office for whatever period of time may 
be necessary to meet the needs of his students. This time shall 
be at least five (5) scheduled hours per week and five (5) 
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unscheduled hours- Other contact hours, such as laboratory 
periods or studio periods, may be substitued for a portion of 
this load with the approval of the Vice Chancellor for 
Instruction. Each faculty member who teaches an overload 
after 5:00 p.m. will be available, upon student's request in 
his office for evening student consultation. During the 
summer session, each regular faculty member shall schedule 
one office hour for each three hours taught. 

Section 3.7 Assignment of Extension Centers. • The 
college has the right to initially employ full-time faculty 
members at the Main Campus (2500 Carlyle Road) and at any of its 
extension centers. However, once so employed, no full-time 
faculty member may be assigned a class at another extension 
center without his approval except to make a regular load and 
provided that no sections, taught by less senior or part-time 
employees, are available to make his regular load at the initial 
center of employment. Main Campus faculty may, however, be 
assigned duties within the Belleville City Limits, Scott AFB or 
Cahokia without regard to the above stipulations. 

Section 3.8. Fail u re of Class to Materialize > In the event 
that a full-time faculty member's regularly scheduled day, 
evening, or summer school classes fail to materialize, the 
faculty member, in consultation with the apETopriate Dean 
and with the approval of the Vice Chancellor of 
Instruction, will be assigned a compensating load of 
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instruction, administration, or other professional 
assignment for which the faculty member is qualified. 

Section 3.9. Compensation f or SubstitutP Teaching. 

i. upon assignment by the appropriate Dean and with the 

the substituting faculty member, substitute 
teaching by a faculty member will be paid kt the formula 
for evening rate of full-time faculty! Compensation 
for substitute teaching shall be paid on the ScoSd f2nd^ 
paycheck aftsr each substitution is completed! ^ 

^' sfSST^n^f ^""^^f^ ^ ^^^'^'^ meetings, the 

l/?Oth ol M ri^^ "^^^f ^^^^^ P^i-i at the r4te Of 
iilli °^J^^^ ^^^^ pay each equated semester hour 
for the satire period of substitution. """"^^^^ nour 

Section 3.10. Term of Contr;,nf.. All contracts shall be 

for the academic year except for those faculty members who by 
definition elsewhere in this Agreement receive eleven-and twelve- 
month contracts and except for the aviation faculty who shall 
receive a twelve-month contract. Any service above the defined 
academic year will contracted for by the Board of Trustees 
upon recommendation of the Chancellor. 

Section 3.11. Maximum class .sire . Maximum class sizes not listed 
in Section 3.2 will be determined by the Vice Chancellor of Instruction 
after consultation with the appropriate personnel concerned. If the 
Vice Chancellor of Instruction finds it necessary to render a decision 
Which is in contrast to the written recommendation of the department, 
he will furnish details to support his decision. 
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■Section 3.12. Recognit ion of Faculty Responsibility. 
In recognition of their responsibility co the students and the 
coimunity, faculty members will exert their best efforts to see 
that each student is afforded the amount of time and effort 
necessary for the fulfillment of instructional objectives. Each 
faculty member will maintain an active interest in his discipline 
and in his department. He will attend regularly scheduled 

departmental meetings and promptly file necessary records and 
reports upon the request of academic administration. 

Section 3.13. Experiment al Classes. Experimental classes 

shall not exceed two years in duration. 

Section 3.14. Telecou'rses. Except as provided below, 

telecourses offered to a faculty member shall not constitute any 
part of that faculty member "s regular load and/or overload. 
Compensation for teaching a telecourse shall be $9.00 per equated 
hour per enrolled student, with a $2.00 per student completion 
fee for each student who receives a grade on the final roster. 

In the event that a faculty member's base load cannot be 
filled due to a lack of courses which the faculty member is 
qualified to teach, telecourses which the faculty member is 
qualified to teach and which are available following class 
cancellations shall be assigned to fill the base load (unless 
other, non-teaching options are agreed to by both the affected 
faculty member and the college). 7;his option is available only 
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if tnere are no courses being taught as an overload by this or 
any other full-time faculty member which the affected faculty 
member is qualified to teach* 

If a faculty member chooses to teach both a telecourse and a 
regularly scheduled overload course, he should be permitted to 
teach both such courses only if the overload course is not 
desired and needed by another faculty member, not scheduled to 
teach a telecourse, in order to achieve maximum overload. If in 
this situation the second faculty member does desire and need the 
first faculty member ''s overload course in order to achieve 
maximum overload, the first faculty member ''s telecourse shall 
substitute for his overload course for purposes of determining 
maximum overload; compensation for the telecourse in this event, 
however, shall contine to be paid at the telecourse rate* 

Except as provided above, telecourses will not be included in 
the calculation of maximum overloads. 

During the 1986-87 academic year, a class maximum of 70 
students will be applied to telecourses. This maximum is to be 
reviewed at the end of the 1986-87 academic year; which shall not 
apply to any subsequent term or academic year unless the parties 
act affirmatively to adopt that maximum for that term or academic 
year. 
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ARTICLE IV 
ASSIGNMENTS 



Section — 4.J^^^ Advertisin g of Positicns. Administrative, 

departmental and program supervisor level position openings shall 
be advertised in good faith to the full-time faculty before being 
filled by placing a copy of such advertisement in each full-time 
fa.7ulty member's mail slot (including that of the AAUP/AFT BAG 
Chapter President). 

Section — Coordinators . To accomplish the task of 

occupational coordination, coordinators shall receive released 
time deterrained by the needs of the program, the developmental 
stage of the program, the number of faculty anC students 
associated with the program, etc. The amount of released time 
granted to each coordinator shall be determined by the Vice 
Chancellor of Instruction following consultation with the 
coordinator and the appropriate Dean. 

Section 4.3. Assignment to Department or Program.. 
Instructors shall be assigned to the departmental or occupational 
program in which they do the major portion of their teaching; 
however, some instructors may have teaching assignments in other 
departments or programs and thus assume responsibilities in the 
other area(s) accordingly. 

Section 4. 4^ Evening As signments. A faculty member may be 

assigned no more than two evenings a week without his consent as 
part of his regular load. In the event a second evening class is 
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assigned^ it will be done only in the event his regular scheduled 
day class fails to materialize and that it does not constitute 
more than two evenings per week» Every effort shall be made by 
the Vice Chancellor of Instruction, the appropriate Dean and 
instructor to provide an assignment which will be mutually 
satisfactory to both the instructor involved and the College* 
However, the College has the prerogative to initially employ 
full-time instructors in the evening program* If a regularly 
scheduled assignment is made, it shall be within a time period of 
seven hours* If a faculty member's regularly scheduled day or 
sununer class fails to materialize, this seven-hour time period 
will not apply* 

Section 4*5* Consultation Before Assignment* When extra 
class, summer teaching, and evening assignments are necessary, 
they shall be assigned, after consultation with the appropriate 
Dean, to qualified members of the full-time Belleville Area 
College staff, if such staff members are available* Such 
assignments shall be made on a department-by-department basis, 
first priority being given to qualified, full-time instructors 
within a department to achieve a maximum load* Courses remaining 
within a department shall then be offered first to qualified 
full-time instructors the bulk of whose regular academic load is 
normaly outside the department, or to qualified administrators, 
and last to qualified part-time instructors. In the case of an 
administrator requesting to teach a class in his own area, the 
request shall be made to the appropriate Dean who will consult 
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with the Vice Chancellor of Instruction. 

Section 4.6. St udent Activities. All College-sponsored 

student activities are to be coordinated with the Director of 
Student Activities, who will announce vacancies to the full-time 
faculty and recommend appointments to the Vice Chancellor for 
Student Development. 
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ARTICLE V 



LEAVES OF ABSENCE 



Secti on 5.1 Sabbatical Leave. 

(1) After seven years of continuous full-time service, a 
faculty member is eligible for sabbatical leave for 
planned study, research, travel, or other Board-approved 
purposes. A faculty member who is granted a sabbatical 
leave shall have the following options: 

(a) One academic year at 75 percent of nine-month 
contractual base salary, including full fringe 
benefits; or 

(b) One semester at full semester base salary, 
including fringe benefits. 

(2) Eligible full-time faculty members must petition the 
Belleville Campus President on or before December 1 to 
be considered for sabbatical leave the following aca- 
demic year. A Faculty Senate Committee will review 
all petitions and make recommendations to the 
Belleville Campus President by February 1, and the 
-hancellor will make recommendations to the Board of 
Trustees. No more than two faculty members may be 
granted sabbatical leave simultaneously. The Chancellor 
will make recommendations at the February meeting of the 
Board of Trustees, and applicants are to be notified 
Of the approval or disapproval not later than March 1. 

(3) A faculty member while on leave is not eligible for 
employment at Belleville Area College. 

( 4 ) A faculty member who has been granted sabbatical leave 
must return to the campus and teach for two years. In 
the event the faculty member elects not to return, he 
must reimburse the College for his earnings during the 
sabbatical period, barring death or disability. A 
faculty member who returns to the campus but remains 
only one academic year shall be required to reimburse 
one-half of his sabbatical income, barring death or 
disability. 

(5) An instructor on sabbatical leave shall receive full 
credit for salary increases, tenure, seniority, 
retirement, and longevity. 

Section 5.2. Extended Leaves Without Pay. 

(1) Upon recommendation of the appropriate Dean and the 
approval of the vice Chancellor of Instruction, or, in 
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the case of counselors, upon the approval of the Vice 
Chancellor for Student Development, extended absences 
other than sabbaticals may be granted without pay or sick 
leave accrual; insurance coverage may be at faculty 
member's own expense. 

(2) It is expected that most leaves of absence will be for 
less than one year, one year, or two years at the most 
unless exceptional circumstances call for extending 
the privilege. In no case except involuntary military 
duty will the leave of absence be approved for more 
than one year at a time, and renewal will be granted 
only upon reapplication and reapproval as outlined in 
Section 5.2(1) above. 

(3) Extended leaves of absence will not count towards 
salary increases, tenure, retirement, or longevity, 
unless activities during the leave period be directly 
related to the instructor's teaching assignments and* 
unless these activities be deemed by the appropriate 
Dean and Vice Chancellor of Instruction, to be benefi- 
cial to the College, and such activities be approved 

by the Board of Trustees for purposes of salary 
increases, tenure, and longevity. Retirement credit 
for leave periods will be governed by regulations 
currently in force by the State Universities 
Retirement System. 



Section 5.3. Military Service Leaves. 

(1) Tenured and non-tienured faculty memb::>rs who are 
voluntarily or involuntarily drafted or recalled for 
military duty will be given full credit for each year 
or pro rata part of a year they remain on active duty 
during a national emergency. Such credit will be used 
for placement on salary schedule and for retirement 
purposes. 

(2) Faculty members who volunteer for military service, 
except in national emergency, may be granted extended 
leave without pay as outlined above at the discretion 
of the Vice Chancellor of Instruction, or, in the case 
of counselors, upon approval of the Vice Chancellor 
for Student Development. 



Section 5.4. Teacher Exchange Leaves. Should any faculty 
member be granted a teacher exchange position or obtain an 
unusually valuable opportunity to teach elsewhere for part or all 
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of one academic year, which activity may be expected to result in 
values accruing to the College, leave of absence with full credit 
for salary, sick leave accrual, and retirement rights will be 
granted, subject to the approval of the appropriate Dean and the 
Vice Chancellor of Instruction, or in the case of counselors, 
upon the approval of the Vice Chancellor of Student Development. 

Section 5.5. Sick Leaves. 

(1) Each full-time member of the College shall receive 
credit for one and one-third days of sick leave each 
month per academic year. Full-time faculty teaching 
seven or more equated hours during the summer session 
shall receive one and one third days sick leave for each 
four weeks. 

(2) The accumulation of sick leave shall be unlimited. 

(3) Sick leave may be used at full pay by the faculty 
members for illness, disability, quarantine, treatments, 
and diagnostic examination of his person. 

(4) Upon retirement or death of a member, he or his 
beneficiary shall receive compensation for his accrued 
sick leave at the rate of 100 percent the c sh value of 
his current daily salary for a maximum of lOw days. 

Current daily salary is to be computed as: 

Annual Base Salary divided by 180 days 
for a 9-month faculty; 

Annual Base Salary divided by 240 days 
for a 12-month faculty. 

(5) The faculty member who is employed during the summer 
session may draw upon accumulated sick leave during the 
summer session. 

(6) The faculty member who is employed in the^ evening 
program on an overload basis shall be permitted to 
use accumulated sick leave on the basis of one day for 
one evening per semester. 

(7) Any tenured faculty member whose employment is 
terminated, either voluntary or involuntary, ( except 
upon retirement or death which are covered under Section 
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5.5(4)) shall receive separation compensation equivalent 
to 20 percent of his accrued sick leave to a maximum of 
20 days. 

(8) Time lost due to accidents or illness directly related 
to a faculty member's assigned duties will not be 
charged against sick leave. 



Section 5.6. Special Leaves. 

(1) Three days of leave shall be granted per calendar year 
for death, serious illness in the immediate 
family ( spouse , child , parent , grandparent , brother , 
sister, or those living in a faculty member's household) 
including family of the spouse, or birth or adoption of 
a child. An additional two days may be granted upon 
approval by the Chancellor. This leave is not cumulative 
nor chargeable against any other leave program. 

If more than the approved days are required/ additional 
days may be used and be charged to accumulated sick 
leave. 

(2) Subject to the approval of the appropriate Dean, three 
days of personal leave for business, family, or 
religious matters not otherwise provided for in the 
College calendar may be granted per calendar year. 
This leave is not cumulative nor chargeable against any 
other leave program. 

(3) Subject to written approval of the appropriate Dean and 
the Vice Chancellor of Instruction, permission to at- 
tend professional meetings, conferences, conventions, 
speaking engagements, or seminars shall be granted 
equitably to all members. This leave shall include pro- 
per travel time, and reasonable and necessary expenses 
shall be reimbursed by the College within budgetary and 

, funding limitations. 

(4) Leave for jury duty shall be afforded those members 
called. The member shall receive his full salary for 
the period of jury duty, but shall refund to the College 
any money he receives for such duty. 

(5) (a) Paid disability leave, including leave for 

pregnancy-related disabilities, shall be as 
provided for by the Illinois State Universities 
Retirement System and other applicable law. 

Unpaid disability leave or leaves to be used in 
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conjunction with a disability leave after the disability 
tenninaces shall be at the discretion of the Board. 
Once a faculty member on disability leave has eichausted 
his paid sick leave, he may continue insurance at his 
expense at the group rates established by the carrier 
until leave expires. Absence on disability leave shall 
not be included in determining length of service e 
Further, while disability leave shall not be considered 
a break in continuous service, disability leave shall be 
excluded in computing the necessary period of time for 
tenure. Disability leave granted to a non-tenured 
faculty member shall not extend beyond the termination 
date of the current contract. 

(b) A faculty member may receive leave for the adoption of 
a child and may suspend services at his or her request. 
This shall be leava without pay but with retention of 
rights under the Universities Retirement System and 
■ retention of unused sick leave. His/her insurance will 
be carried by the Board of Trustees until the end of the 
current semester; after that, he/she may continue 
insurance at his/her expense at the group rates 
established by the company. A faculty member on 
adoption leave shall return only at the beginning' of the 
fall or spring or summer term. Absence on adoption 
leave shal7. not be included in determining length of 
service. Adoption leave granted to a non- tenured 
faculty member shall not extend beyond the termination 
date of his/her contract. 

Adoption leave shall not be considered a break in 
continuous service; however, adoption leave shall be 
excluded in computing the necessary period of time for 
tenure . 



Section 5.7. Substantiation of Sick Leave. The Board may 
at its discretion require substantiation of sick leave by a 
physician's statement if there is an apparent abuse. 
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ARTICLE VI 
GRIEVENCt PROCEDURE 



Section 6.1. Definition. A grievance is a dispute or 

difference of opinion raised by a faculty member covered by this 
Agreement against the college involving as to him the meaning, 
interpretation, or application of the specific provisions of this 
Agreement . 

Section 6.2. Procedure. The parties agree to act in good 

faith to attempt to resolve grievances promptly and 

expeditiously, in accordance with the following procedure: 

Step 1— If a faculty member has a grievance, he shall present it 
in writing to the appropriate Dean or 
Director. If after one calendar week (seven calendar 
days) It IS not settled to their mutual satisfaction, he 
shall present the matter within ten calendar days after 
receipt of the written response of the appropriate Dean, 
to the Executive Coiranittee of the Union, which shall 
• J^^^ responsibility for deciding whether the matter 
will be appealed further. 

Step 2— If the Executive Committee of the Union decides to 
appeal the grievance to Step 2, the Union shall, within 
ten calendar days after the matter was presented to the 
Executive Committee by the faculty member, appeal the 
grievance m writing to the Vice Chancellor of Instruc- 
tion (or in the case of counselors, to the Vice Chancel- 
lor for Student Development). 

Step 3— If the grievance is not resolved in Step 2 within ten 
calendar days of its presentation at that step, the 
Union shall, within ten calendar days after receipt of 
the written response of the Vice Chancellor of Instruc- 
tion or Vice Chancellor for Student Development, appeal 
the grievance in writing to the Belleville Campus Presi- 
dent. 

Step 4— If the grievance is not resolved in Step 3 within ten 
calendar days of its presentation at that step, the 
Union shall, within ten calendar dayj after the written 
response of the Belleville Campus President, appeal the 
grievance in writing to the Chancellor of the College. 
If the grievance is not resolved within ten calendar 
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days after presentation to the chann*»n«r- *.u „ • 
may elect, to appeal the grievan=e"?o%"bi^rat!on?'°" 

s ection 6.3. .rhUrnn'on If the grievance is not settled 
.n accordance with the foregoing procedure, the Union may appeal 
the grievance to arbitration within ten calendar days after 
receipt of the written response of the chancellor in Step 4. The 
parties shall attempt to agree upon an arbitrator within ten 
calendar days after receipt by the College of notice of the 
appeal to arbitration, In the event tk. parties are unable to 
agree upon an arbitrator within said ten calendar days, the 
parties shall i«ediately Jointly request the American 
Arbitration Association to submit a panel of arbitrators. Either 
party may reject one entire panel of arbitrators. From an 
acceptable panel, the arbitrator shall be selected in accordance 
"xth American Arbitration Association procedures, except that no 
arbitrator may be selected without the input of both parties in 
the selection process. The arbitration hearing shall be 
conducted at the earliest date mutually convenient' for the 
parties and the arbitrator. 

■ section 6.4. Authority of Arbitrator The arbitrator shall 
have no right to amend, modify, nullify, ig„o„, 
subtract from the provisions Of this Agreement. He shall only 
consider and make a finding with respect to the specific issue 
submitted to him by the College and the Union, and shall have no 
authority to ma:« a finding on any other issue not so submitted 
to h«,. The arbitrator shall be without power to make a finding 
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contrary to or inconsistent with or modifying or varying in any 
way the laws of the United states or of the State of Illinois. 
The arbitrator shall submit in writing the finding as soon as 
reasonably practicable following the close of the hearing or the 
formation of briefs by the parties, whichever is later, unless 
the parties agree to an extension thereof. The findings shall be 
based solely upon his interpretation of the meaning or 
application of the express terms of this Agreement to the facts 
of the grievance presented. The decision of the arbitrator shall 
be binding. 

Section 6.5. Expense of Arbitration. The fees and expenses 

of the arbitrator and the costs of a meeting room, if any, and a 
written transcript, if any, shall be divided equally between the 
College and the Union; provided, however, that each party shall 
be responsible for compensating its own representatives and 
witnesses. 

Section 6.6. Time Limit for Findin g. No grievance shall be 

entertained or processed unless it is submitted at Step 1 within 

30 calendar days after the occurrence of the event or 

circumstances giving rise to the grievance. if a grievance is 

■not presented within this time limit, it shall be considered 

waived. If a grievance is not appealed to the next step in the 

procedure set forth in Section 6.2 within the specified time 

limit or any agreed extension thereof, it shall be considered 

settled based upon the College's last response. If the College 

does not answer a grievance or an appeal thereof within the 
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specified time limit, the Union may elect to treat the grievance 
as denied at that step and immediately appeal the grievance to 
the next step* The time limit in each step may be extended by 
mutual written agreement of the College and Union representatives 
involved in each step* 
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ARTICLE VII 
COMPENSATION 



Section 7.1 Salary Schedule. All faculty members shall be 
paid according to their placement upon a single salary schedule 
approved by the Board of Trustees. Faculty members who are hired 
after March 14, 1984 will be hired at Step 1 of Salary Schedule 
A, except that the Board reserves the right to hire employees at 
higher steps of the schedule in particular circumstances. 
Faculty members who are hired after March 14, 1984 shall progress 
through the steps to a maximum of Step 14. Pay for extra 
assignments shall be determined in accordance with Appendix B. 
Faculty members who are hired after March 14, 1984 shall receive 
extra assignment compensc^tion at the step corresponding to their 
placement on Salary Schedule A to a maximum of Step 14. 

Section 7.2. Placement of Faculty Members on Salary 
Schedule. Placement on the salary schedule shall be determined 
by degree, hours beyond the highest degree, and consistent with 
Section 7.1 and at the discretion of the Board, years credited 
and/or occupational experience. Graduate hours that do not fall 
in these categories will be evaluated by the appropriate Dean and 
the Vice Chancellor of Instruction, or in the case of counselors, 
upon the approval of the Vice Chancellor for Student Development. 
Courses taken beyond the master's degree will be considered for 
placement on the salary schedule only when they have received the 
prior approval of the appropriate Dean and the Vice Chancellor of 
Instruction or, in the case of counselors, upon the approval of 
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the Vice Chancellor for Student Development • 2 Approved College 
credits earned prior to each semester will be used to determine 



salary for the ensuing semester, 
earned during the Spring semester, 
salary for the Summer session. 



If approved college credit is 
it will be used to determine 



2 For the purpose of this Agreement, courses and their 

attendant College credits shall be approved for 
reimbursement of educational incentive allowance of 
tuition and fees, as charged, to a maximum of $100 per 
credit hour, to a maximum of ten semester hours in any 
fiscal year AND for placement on the adopted salary 
schedule under the following conditions: 

a. Courses taken as a part of a program approved by a 
recognized graduate institutuion leading to a 
graduate degree or specialist certificate in a 
teaching discipline or a program in higher or 
junior college education beyond the degree already 
held by an individual will be accepted as approved 
credit. 

b. Courses taken at the request of the College 
Administration will be accepted as approved 
credit. 

c. Courses taken in the instuctor's field will be 
accepted as approved credit unless credit for said 
courses has been previously earned. 

d. Courses taken outside of a teaching disipline may be 
approved for incentive allowance and/or placement 
on the salary schedule at the discretion of the 
administration after consultation with the 
Presider^t of Faculty Senate. 

e. Courses taken toward a second master's degree in 
the teaching discipline will be accepted as 
approved credit. 

To qualify for incentive allowance and advancement on 
the salary schedule, the individual must submit evidence 
in the form of an official transcript signifying 
successful completion of the course. 



Section 7.3. Pay Plans. Members ^hall have the option of 
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being paid on a nine- or twelve-months' basis and must notify the 
Vice Chancellor for Administrative Services to that effect at the 
time of completing the tax deduction forms. Salary checks shall 
be issued twice each raonth, on the 15th and the last school day 
of the month. The last check shall be on the last day of school, 
provided each instructor has completed all reports as required. 
Check stubs shall be intemized. 

Section 7.4 Summer Salary. Full-time faculty members who 
are employed to teach during the summer session will receive two 
months' salary on the appropriate salary schedule in a proportion 
equal to the number of credit hours taught divided by eight (8). 

Section — 7.5. Length of Summer Term. The summer term shall 
not exceed nine (.9) calendar weeks. 

Section 7.6. Longevity Payment. For longevity purposes, 

payment will begin on the 15th year of consecutive service with 
Districts 201 and 522. 

If the 14th year was completed prior to the inception of 
District 522, then longevity payments will be retroactive to the 
academic year 1967 at the inception of District 522. 

For instructors who have completed 14 years of consecutive 
service since inception of District 522, longevity will he 
retroactive to the academic year in which they began their 15th 
year of consecutive service. 

All other instuctors will begin to receive longevity at the 
beginning of their 15th year of consecutive service. 
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Placement on the salary schedule alone does not determine 
the start of longevity payments. Longevity payments are based 
only on consecutive service with Districts 201 and 522. Only 
those instuctors who were full-time faculty of the College at its 
inception may count service with District 201 for longevity. 

~ ^-^^ Evening ReimhursPmPnt The evening rate for 

full-time faculty members covered by this agreement will be paid 
by the following formula: 



^ eguatedJiours g.^onth salary rate 

X as taken from extra- 
assignment schedule 
(Appendix B) 
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APPENDIX A 
19 86-8 Z FACULTY SALARY SCHEDULE 



STEP 


LESS THAN 
MASTERS 


MASTERS + 
0-14 


MASTERS 
15-29 


+ MASTERS + 

JVJ— HH 


MASTERS + 

Ac eft 


MASTERS + 
60 


DOCTORATE 


1. 


$14,400 


$15,941 


$16,673 




C 1 O 1 Oft 

9I0 , 120 


$18,870 


$19,593 


2. 


$15,156 


$16,697 


$17,429 


S18 1S1 


C 1 0 0 7^: 
V io , 0 /O 


$19,626 


."520,349 


3. 


$15,912 


$17,453 


$18, 185 




C 1 ft 0 0 


$20,382 


$21,105 


4. 


$16,668 


$18,209 


$18,941 


$19 665 


yZU y JOo 


9^1, 138 


$21,861 


5. 


$17,424 


$18,965 


$19,697 


$20 ^21 




tf» 0 1 Oft/ 

$21,894 


$22,617 


6. 


$18,180 


$19,721 


$20,453 


$21 177 


y^ i ) 7UU 


^ 0 0 ^ Cft 

922, 650 


$23,373 


7. 


$18,936 


$20,477 


$21,209 


$21 

Y*- L J J J 


, 0 JO 


^ 0 0 / ft 

?23,406 


$24,129 


8. 


$20,873 


$22,739 


$23,440 


$24,144 


$24,843 


$25,545 


$26,243 


0^ 


$21,520 


$23,488 


$24,188 


$24,888 


$25,588 


$26,270 


$27,191 


10. 


$22,167 


$24,235 


$24,932 


$25,636 


$26,336 


$27,03.' 


$28,132 


11. 


$22,845 


$25,021 


$25,720 


$26,422 


$27,121 


$27,824 


$29, 132 


12. 


$23,569 


$25,851 


$26,549 


$27,251 


$27,951 


$28,652 


$30, 183 


13. 


$24,327 


$26,726 


$27,427 


$28, 128 


$28,830 


$29,530 


$31,295 


14. 


525,087 


$27,605 


$28,304 


$29,003 


$29,704 


$30,406 


$32,403 


15. 


$25,847 


$28,479 


$29, 179 


$29 883 

Y*» ✓ y SJSJ J 


^on *\fl9 


?31,282 


$33,511 


16. 


$26,603 


$29,355 


$30,056 


5*^0 7S7 

Y y 1 J 1 




$32,157 


$34,623 


17. 


$27,362 


$30,230 


$30,930 


$31,631 


$32,334 


$33,035 


$35,731 


18. 


$28,123 


$31, 106 


$31,806 


$32,509 


$33,208 


$33,911 


$36,842 


19. 


$28,884 


$31,980 


$32,685 


$33,386 


$34,085 


$34,786 


$37,950 


20. 


$29,640 


$32,858 


$33,558 


$34,260 


$34,960 


$35,662 


$39,060 


21. 


$30,401 


$33,733 


$34,435 


$35, 135 


$35,838 


$36,539 


$40,168 


22. 


$30,743 


$34,129 


$34,828 


$35,533 


$36,233 


$36,935 


$40,668 


LONGEVITY 
















+110 


+130 


+140 


+ 150 


+ 160 


+170 


+200 
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APPENDIX B 
EXTRA ASSIGNMENT SCHEDULE 

NOTE: In no case will the hourly rate of pay computed from this schedule fall belov/ the 
corresponding part-tirae hourly rate in effect at the date of ratification of this 
Agreement by both parties. 





LESS THAN 
MASTERS 


MASTERS + 
0-14 


MASTERS 
15-29 


+ MASTERS + 
30-44 


MASTERS + 
45-59 


MASTERS + 
60 


DOCTORAI 


1. 


$ 8,133 


$ 9,111 


$ 9,478 


$ 9,846 


$10,212 


$10,579 


$10,946 


2. 


8,533 


9,511 


9,878 


10,246 


10,612 


10,979 


11,346 


3. 


8,933 


9,911 


10,278 


10,646 


11,012 


11,379 


11,746 


It. 


9,333 


10,311 


10,678 


11,046 


11, 412* ' 


11,779 


12,146 


S. 

•• 


9,733 


10,711 


11,078 


11,446 


11,812 


12,179 


12,546 


6. 


10 ,133 


11,111 


11,478 


11,846 


12,212 
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ARTICLE VIII 
FRINGE BENEFITS 

ggrt^^o" 8.1. Life Insurance. The College shall provide 

group life insurance coverage of $15,000 on each faculty member. 
Coverage is not limited to the academic year but shall be 
provided on a 12-month basis, that 12-month period to be the 
insurance year as defined in the College's agreement with the 
insurance carrier. Life insurance coverage shall immediately 
cease upon the layoff or termination of a faculty member. 

Sectio.' 8.2. Hosp italization. The College shall continue to 
provide hospitalization coverage based on the average semi- 
private room rate and surgical benefits coverage for each faculty 
member and his dependents, the cost of which is not to exceed 
$156 per family per month. Effective the beginning of the 1985- 
86 academic year, the College will contribute to the premium cost 
of hospitalization and surgical benefits coverage at a rate which 
is 50 cents below such premium cost per pay period per faculty 
member, but not to exceed a total premium cost increase of $18 
per month per faculty member. Coverage is not limited to the 
academic year but shall be provided on a 12-month basis, that 12- 
month period to be the insurance year as defined in the College "s 
agreement with the insurance carrier. Except as provided for in 
Section 8.3, hospitalization coverage shall cease immediately 
upon layoff or termination of a faculty member. 
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Section 8.3. Maintenance of Coverage in the Event of Death. 
In the event that the death of a faculty member occurs any time 
during the fiscal year of employment, the Board of Trustees will 
maintain the same hospitalization and surgical benefits for the 
spouse and legal dependents for the balance of the year. After 
this period, the Lpouse will be offered the option of continuing 
at his/her own expense. 

Section 8.4. Legal Assistance. The Board of Trustees shall 
provide all employees with necessary legal service in defense of 
litigations that arise out of and in the course of performance of 
official duties, where the Board's legal interests are not in 
conflict with the employee's legal interests. 

Section 8.5. Long-Term Disability Income Maintenance 
Program. The Board of Trustees shall provide a 50 percent 
funding, for those faculty who choose to participate, of a long- 
term disability income maintenance program for faculty members 
covered by this Agreement. 

Section 8.6. Academic Regalia. If required "by the Board of 
'Trustees, academic regalia will be worn by faculty members at 
commencement exercises and shall be provided by the College. 

Section 8.7. Retirement Overload. A faculty member who 

retires during the term of this Agreement (under the State 

University Retirement System and who has reached the age of 55) 

shall be entitled until attaining age 70 upon written requests, 

to teach a maximum of four (4) courses during the period 
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consisting of the academic year and the following sunmier session 
provided, however, that no more than two such courses are taught 
during any single semester, and provided further, however, that 
such courses taught during the summer term will be paid at the 
overload rate for Fall and Spring semester courses at the time of 
the employee's retirement. Compensation for such teaching shall 
be at the overload rate in effect at the time of the faculty 
member's retirement. 

Section 8.8. Retirement Insurance e A faculty member who 
retires during the term of this Agreement (under the State 
University Retirement System and who has reached the age of 55) 
shall be eligible, until attaining age 70, to continue the 
hospitalization and surgical insurance coverage, including 
individual and/or family coverage, at his own expense, at the 
group rate effective during the period of continued coverage. 

Section 8.9. Dependent Tuition. Each faculty member and his 
current spouse and children under the age of 25 shall be eligible 
to enroll in all Belleville Area College courses at a tuition 
rate of two dollars ($2.00) per semester hour. Any enrollment 
under this provision of the contract shall only be available if 
there is sufficient enrollment in each such course section 
affected to prevent class cancellation for insufficient 
enrollment prior to any enrollment of the employee, spouse, or 
child covered by this Agreement. 
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Section 8>10> Vacations 



(1) Avaition :nechanic3, and any other full-timrs 
faculty member working the administrative cal- 
nedar (i.e., on a 12-month basis) shall be 
entitled to fifteen (15) days^ vacation as 
provided herein. 

(2) Vacation Scheduling. Vacations shall be scheduled 
insofar as practicable at the times most desired by 
each employee subject to approval by the appropriate 
Dean. 



(3) Separation > Unless an employee is discharged 

(or resigns when offered that opportunity in iieu 
of discharge), an employee shall receive vacation 
pay for all vacation which he is otherwise eligible 
to take at the time of separation. Such vacation 
pay shall be on the pro rata basis of one day'^s 
pay for every full twenty-five calendar days 
(conunencing with the first day of the Fall semester) 
less any vacation taken during that period. 
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ARTICLE IX 
FAIR SHARE 



Section 9.1. Fair Share Fee. Full-time faculty members who 

are aon-Union members shall be required, commencing on March 14, 

1984 or 60 days after the date of hire, whichever is later, and 

continuing for the term of this agreement, to pay a fair share 

fee in accordance with this Article. Each faculty member's fair 

share shall be computed as follows: At the end of the 1984-85 

academic year, the Union will compute and supply to the college 

administration the cost of the collective bargaining process and 

defense of this Agreement for that academic year, divided by the 

total number of full-time faculty members. One-eighteenth of 

this total fair share amount shall then be deducted from each 

non-union faculty member's pay during each of the first 18 pay 

periods for that faculty member during the 1985-86 academic year. 

Thereafter, the amount of the fair share fee due and owing from 

each non-union faculty member shall be deducted in this same 

manner during any academic year, based upon actual collective 

bargaining and contract administration costs experienced by the 

Union during the preceeding academic year. 

Should any faculty member object to paying a fair share fee 

to the Union based upon bonafide religious tenets or teachings of 

a church or religious body of which such faculty member is a 

member, an amount equal to the faculty member's fair share should 

be paid to a non-religious charitable organization mutually 

agreed upon by the fc^culty member and the Union. If the faculty 

member and the Union are unable to agree on the matter, payments 
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in lieu of fair share shall be made to a charitable organization 
from a list of charitable organizations approved by the Illinois 
Educational Labor Relations Board. The Union shall certify to 
the College the char '.table organization to which such payments 
are to be made, or the faculty member may elect to make such 
payments directly to the designated organization, provided that 
written receipts evidencing payment are supplied to the Union on 
a monthly basis. 

Section 9.2. Indemnification . The Union shall indemnify 
and hold harmless the Board of Trustees, its members, officers, 
agents and employees from and against any and all claims, 
demands, actions, complaints, suits, or other forms of liability 
(monetary or otherwise) that shall arise out of complying with 
the above provision of this article, or in reliance bn any listv 
notice, certification, affidavit or reassignment furnished under 
any such provisions. 
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ARTICLE X 
SENIORITY 



Section 10,1 Definition, Seniority is defined for the 
purposes of this Agreement as a faculty member's length of 
continuous service since his last date of hire by the College. 



Section 10,2 Standard Load Assignment Procedure. Standard 
load assignments shall be processed according to the following 
steps: 

a. The College administration shall draft tentative class 
schedules; 

b. The appropriate Dean will meet with the faculty commit- 
tee for their area (and other interested faculty members 
from each area) regarding such tentative schedules; 

c. If any problems arise, the appropriate Dean and faculty 
members will try to resolve any such problems. in the 
event of conflicts in teaching preferences by faculty 
members, seniority will be a major consideration; (If an 
individual faculty member has further concerns, they may 
be ?,ppealed to the coirmittee and appropriate Dean.) 

d. If the problems can not be worked out, the College 
administration reserves the right, in accordance with 
the Statement of Board Rights in this Agreement, to make 
the final scheduling decisions ♦ 



Section 10.3 Overload and Summer Assignments. Extra 
(overload) and s'-ommer assignments will be made to qual: <ad full- 
time faculty members in rotation order based on seniority. 



Section 10.4. Summer Load. Consistent with the seniority 
clause (Section 10.3) and subject to availability, the standard 
full-time faculty load shall be no more than 11 equated hours per 
summer term. A faculty member may elect to have his name listed 
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on the summer class schedule for no more than 11 equated hours of 
courses for which he is qualified. Full-time faculty members 
shall be guaranteed a summer contract for all sections which have 
their name listed in the summer schedule and meet minimum course 
enrollments. in the event that no section achieves minimum 
course enrollment, the faculty member shall be guaranteed a 
summer contract for at least one section or assigned equivalent 
duties. A faculty member, if qualified, may teach additional 
sections that are listed as "staff" on the summer, schedule and 
meet minimum course enrollment as long as the total equated load 
remains no more than 11 equated hours for .the summer term. With 
the approval of both the affected faculty member and the 
Belleville Campus President, summer teaching loads may be used by 
full-time faculty at no additional or extra compensation to 
fulfill the minimum 28 equated hour academic year load as defined 
in Section 3.1. Service and Work Load Standards. 

Section 10.5. Right to Assignments at Granite City and Red Bud. 

A full-time faculty member has the right to ' request and to 
receive -an assignment to one or more classes at Granite City 
and/or Red Bud if such assignment is necessary to enable the 
faculty member to meet standard load requirements or achieve 
maximum overload or summer load. Requests for such assignments 
will be considered in seniority order. 

Section 10.6. Office Moves. Offices currently designated 

as faculty offices will continue to be designated as faculty 
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offices unless the faculty members affected by an office 
redesignation (the faculty member to be displaced and the facurty 
member occupying the office to which the displaced faculty member 
will be moving) agree to the redesignation. 

In the event that an office vacany occurs due to attrition of 
faculty within an office area, the vacancy y/ill be offered first 
to faculty in that office area on a seniority basis. The office 
may be converted to other use only if no faculty in that office 
area request reassigmnment to that office. 
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ARTICLE XI 
RETRAINING 



Full-time faculty members who are employed as such by the 
College on March 14, 1984 shall be eligible for the retraining 
and job security provisions set forth herein, subject to the 
qualifications and procedures also set forth herein. Part-time 
faculty members now or hereafter employed as such and full-time 
faculty members hired or rehired after March 14, 1984 are not 
eligible for these provisions. Tenured faculty members 
(including full-time faculty members who ane tenured as of March 
14, 1984 and full-time faculty members who are not tenured as of 
March 14, 1984 but who subsequently acquire tenure) who are 
subject to retrenchment or a reduction in force affecting their 
department or program shall be entitled to receive retraining in 
lieu of layoff or dismissal. The procedure to be followed shall 
be as follows: 

(1) The affected faculty member shall be notified of the 
proposed retrenchment on or before October 15 of the 
academic year prior to the one in which the retrenchment 
will be effected; 

(2) Upon receiving such notice, the affected faculty member 
shall be given the opportunity to meet with the Vice 
Chancellor of Instruction or his designee, together with 
the Union President and such other persons as the Vice 
Chancellor may request to be present, to discuss re- 
training optiv...is; 

(3) At or after the meeting specified in paragraph (2), and 
after consultation with the affected faculty member, the 
Vice Chancellor of Instruction will present to the af- 
fected faculty member a list of two disciplines, from 
which list the affected faculty member may select the 
discipline in which he will be retrained. Disciplines 
will be selected by the Vice Chancellor of Instruction 
on the basis of the needs of the College (which shall 
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be paramount), the faculty member's background and ex- 
perience, and the desires of the faculty member. Facul- 
ty members will not be required to retrain in disci- 
plines the requirements of which include prior work ex- 
perience that the faculty member does not possess. The 
faculty member shall have the right to veto one of the 
two discipline options, in which case the appropriate 
Dean shall replace the vetoed option with a third dis- 
cipline option for purposes of enaoling the faculty 
member to choose between the third option and the non- 
vetoed option; 

A retraining program will be devised by the affected 
faculty member and the Vice Chancellor of Instruction, 
and retraining schedules and courses will be arranged 
by the affected faculty member upon approval of the 
Vice Chancellor of Instruction. 

All tuition and fees directly related to class 
attendance in accordance with an approved retraining 
program and schedule shall be P'-'ad by the College. The 
College will pay such tuition and fees when they are r^.ue 
but if the faculty member -Jails to complete any course 
with a grade of B or better, the tuition and fees for 
that course must be refunded to the College by the 
faculty member; 

Under normal circumstances, it is expected that the 
necessary retraining will be completed without 
disruption of normal teaching assignments durinc,« the 
three academic semesters (Spring, Fall, Spring) and two 
Summers immediately following notification to the 
affected faculty member, provided: 

(a) Faculty members who are notified of retrenchment 
during the Spring semester of the 1983-84 academic 
year shall have the same arpount of time (i.e. three 
academic semesters following notification — Fall, 
Spring, ^ Fall, Spring plus two Summers) to complete 
retraining as faculty members who are notified as 
of October 15 of any subsequent year; 

(b) Faculty members may be given an additional semester 
to complete retraining in extraordinary 
circumstances (such as for health reasons) upon 
approval of the Union President and the Belleville 
Campus President; 

If it is required, the faculty member shall be granted: 

(a) A "mini-sabbatical" one semester in duration, 

during which he will be released from his normal 
class load at 60% of the base pay he would other- 
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wise receive for full-time teaching duties that 
semester, provided: 

(i.) That the faculty member shall not be eligible 
to receive overload or other extra assign- 
ments from the College durina the "mini- 
sabbatical"; and 

(ii.) That any and all retraining obligations of the 
College (including the 60% pay obligation 
during the "mini-sabbatical") shall cease as 
of the first day of the employment of the 
faculty member outside the College (including 
teaching, overload courses at other educational 
Institutions) during the "mini-sabbacical" ; 

(b) If necessary, an additional semester of release 
time without pay in which to complete his studies 
during which time provisos (i.) and (ii.) of sub 
paragraph A, above shall also be applicable to this 
sub paragraph (b). ■ 

Faculty members shall not be deprived of movement on the 
salary schedule accorded to other faculty members as a longevity 
increment or education lane advancement solely because they are 
undergoing retraining. a faculty member being retrained who 
meets the minimum retraining qualifications shall be entitled to 
pursue further academic credentials in the retraining discipline 
upon approval of the Belleville Campus President and the Union 
President. ' A faculty member who is .notified of retrenchment 
according to this section and who is unable to teach a full 
standard load through no fault of his own during any of the 
regular semesters of the retraining period shall none the less be 
paid as though he were teaching a full standard load for that 
semester, although he may be assigned compensating duties in 
accordance with Section 3.8. 

Faculty members shall not be limited to a single 
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application for retraining. Faculty members who have been 
retrained, but who must be retrained again due to circumstances 
beyond their control, will be eligible for retraining under the 
same conditions as other faculty memb'>rs. 

Once satisfactorily retrained, a faculty member shall be 
entitled to remain as a full-time faculty member with the College 
under such terms and conditions, including salary and benefits, 
as may be established from time to time by the College and/or as 
the product of negotiations with the Union, until his retirement, 
death, voluntary resignation, dismissal for cause, or failure of 
any subsequent retraining, so long as the College continues to 
exist in its present form. Faculty members who fail to achieve 
the necessary retraining credentials, as determined by the 
College, within the time allowed for such retraining in the 
procedure set forth above, may be dismissed or reassigned by the 
College subject to applicable law. 
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ARTICLE XII 
SAVINGS 



Th.s Agreement is subject to applicable Federal and state 
law, including the Illinois Educational Labor Relations Act. « 
any provision of this Agreement, or the application of such 
provision, should be declared or rendered invalid by any court by 
the Illinois Educational Labor Relations Board, or by reason of 
any existing or subse^ently enacted legislation then the 
re^ai^ng parts or provisions of this Agreement shall regain, in 
-ull force and effect. 
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ARTICLE XIII 
ENTIRE AGREEMENT 



Section 13.1. Entire Agreement:. The parties acknowledge 

that during the negotiations which resulted in this Agreement, 
each had the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by 
law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this 
Agreement. 

This Agreement may be altered, changed, added to, deleted 
from or modified only through the voluntary mutual consent of the 
parties in a written and signed amendm- nt. Amendments may be 
initiated at the written request of the Board or the AAUP/AFT 
Chapter, and shall become effective upon adoption by the Board 
and ratification by the AAUP/AFT chapter, or at such other time 
as the Board and the AAUP/AFT Chapter may agree. 

Section 13.2. Waiver. The Board' and the AAUP/AFT Chapter, 

for the duration of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other 
shall not be obligated to bargain collectively with respect to 
any subject or matter referred to, or covered in this Agreement, 
or with respect to any subject or matter not specifically 
refejrred co, or .covered -in this Agreement even though such 
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subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement, 
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ARTICLE XIV 
GENDER OF WORDS 



The masculine gender as used herein shall be deemed to 
include the feminine gender, unless in the context of the 
provision concerned the feminine gender is clearly inappropriate. 
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ARTICLE XV 
TERM OF AGREEMENT 



This Agreement shall be effective on August 18, 1986 and 
shall expire on t^ie date preceding the first day of the 1987-38 
academic 





Chairman, Board of Trustees^ 
Community College District #522 

Dated 



President, Belleville Area 
Chapter, AAUP/AFT 



Dated 



QoV. U 
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To Ken Hnzkc^ 

From Bruce Viasoi 

Subject Profeaaional Development 

Date ' March 2j 1984 

I am writing this memo to confirm that in responoe to Charlie Giedsman 'a 
concerns regarding professional development in certain career areas, Dr, Clark 
^.}i^^}revveu, the needs of the individuals he mentioned. We intend to 
rl^l^ ^^""'^.^^e ja^eaa in which fast-changing technology makes it 
difficult for fulUt-une faculty to remain current, 
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To Ken Pinzke 

From Bruce Wiaaore 

Subject Contract Concerns 

Date March 5, 198U 

In regards to your question requesting our intentions concerning class 
minimums and maximums for the next two y« ?s, it is our intention to retain 
the class niinimum of 12 and the class maximum of ^Q (except in those cases 
where lab stations, current practices, or other contractual provisions dictate 
otherwise) through the Summer semester of 1986. 

Regarding the definition of "serious illness," in the event that a child 
is ill enough that a physician is consulted, I would consider the child's 
illness to be serious. 
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Belleville Area College 
Memorandum of Unders tanding 

1987 - 1988 

1988 - 1989 



Belleville Area Colle gf^ 

BellevUle Granite aty Red Bud 



The Board of Trustees of Belleville Area College, District «522 
*??K '^"^ College Chapter of the AAUP affiliated 

with the AFT agree as follows for the period 1987-88, 1988-89 
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STATEMENT OF BOARD RIGHTS 

The Board, on behalf of the electors of the District, 
retains and reserves the ultimate responsibilities for proper 
management of the College District including but no^ limited to 
the responsibilities for and the right: 

1. To maintain executive manageir.ent and administrative 
control of the College District and its properties and 
facilities and the professional staff; 

2. To hire all employees and, subject to the provisions of 
the law and of this Agreement, to determine their 
qualifications and the conditions for their continued 
employment, or their dismissal or demotion, and to 
promote and transfer all such employees; 

■ 3. To establish courses of instruction, including sjpecial 
programs, and to' provide for athletic, recreational and 
social events for students, all as deemed necessary or 
advisable by the Board; 

4. To delegate authority through recognized administrative 
channels for the development and organization of the 
means and methods of instruction; 

5. To determine class schedules, non-classroom 
-assignments, the hours of instruction, and the 
professional duties, responsibilities and assignments 
of those in the bargaining unit. 
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It is recognized that the Board normally exercises most of 
its powers, rights, authorities, duties and responsibilities 
through members of the* administrative staff. 

Except as stated herein, the Board shall not be limited in 
the exercise of the foregoing powers, rights, authorities, duties 
and responsibilities nor limited on any right granted the Board 
by law. 
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ARTICLE I 
RECOGNITION AND DEFINITIONS 

Section 1. 1. Recognition and Appropriate Bargaining 
Unit. The Board recognizes the Belleville Area College Chapter 
of the AAUP/AFT as the sole and exclusive bargaining agent for 
the bargaining unit consisting of the full-time faculty employed 
by Public Community College District #522 (Belleville Area 
College): instructors.- librarians, counselors and coordinators. 
Recognition is accorded pursuant to the Illinois Educational 
Labor Relations Act, which shall also govern the terms of this 
agreement . 

Section 1.2. Bene fits to Part-time Faculty Members. 
Those part-time faculty members who were on March 14, 19B4 three- 
fifths or four-fifths faculty members shall continue to be 
eligible for prorated sick l^^ave., full hospitalization and 
disability, placement on the salary schedule on a prorated basis, 
and no other benefits. other part-time faculty members employed 
by the College on or after March 15, 1984 are not subject to the 
terms .cf this Agreement, regcirdless of the percentage of the 
stemdaxd load that they may carry. 

Section 1.3. Academic Year. iChe Academic year begins 
with the first date on the fall calendar and ends on graduation 
day. The academic year shall not exceed 40 calendar weeks. All 
portions of this docuinent, unless specifically indicated, apply 
only to the academic year. 

3 
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Section 1.4. Class Periods. class periods are regularly 
50 minutes of student- teacher contact. Classes are scheduled by 
the Vice Chancellor for Instruction following consultation with 
the Deans. Laboratory and studio hours' length and time are to 
be determined by the Vice Chancellor for Instruction following 
consultation with the appropriate Dean. 

^22tion 1^ Definitions. For the purpose of this 

Agreement, "full-time faculty" shall be defined as instructors 
who teach a minimum of twenty-eight (23) to thirty-two (32) 
equated hours pej: academic year, librarians who work a forty (40) 
clock hour work week (in accordance wiiJi Section 3.4), counselors 
who work a forty (40) clock hour work, veek (in accordance with 
Seccion 3.3), and coordinators and other faculty members ^ose 
combined teaching load and released time ecjuals a minimum of 
twenty-eight (28) to thirty-two (32) equated hours per academic 
year. a leave of absence shall not affect the full-tJjne faculty 
status . of a faculty member who is a full-time faculty member as 
of the commencement of the leave of absence, except as and to the 
extent provided iv Artj,cle V of this Agreement. 

The terms '^lecture, hour," "lecture and recitation hour," 
"laboratory hour," "clinical experience," "si^rvised interns," 
and "individual stations" shall be defined in accordance with 
established College policy. 
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ARTICLE II 
Non- Interruption of Services 



Section 2.1. Prohih ited Activity. During the terra of this 
Agreement and in return for the terms and conditions set forth in 
this Agreement, neither the AAUP/AFT Chapter nor any faculty 
member covered by this Agreement shall instigate, promote, 
support, engage in, or condone any strike (including sympathy 
strike),, picketing, slowdown, concerted stoppage of work or any 
other similar intentional concerted interruption of operations at 
Belleville Area College provided, however, that in the event that 
the reopener clause of this Agreement becomes operative, the 
Union would have all the rights allowed by law, including the 
right to strike. 

Section 2.2. Coopera1u,on to End Any Breach. Both the Board 

and the AAUP/AFT Chapter recognize the serious detriment to tiie 
paramouac interests of the public and 1±e students of Belleville 
Area College which would result from a violation of the non- 
interruption of services provisions of this Agreement, and, 
accordingly, there shall be cooperation xjetween the parties to 
Immediately end any such activity. 

Section 2.3. No Lockout. During the terms of this 

Agreement, the Board will not lockout any faculty member covered 
by this Agreement as a restat of a labor dispute. 
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ARTICLE III 
SERVICES .AND VJORK LOAD STANDARDS 

Section 3.1. Standard Load and Overload. The standard 

full-time faculty load shall be no more than 32 equated semester 
hours nor l-ss than 28 equated semester hours per academic year. 
The total overload shall not exceed 9.5 equated hours per 
academic year. The limit on overload shall not apply to 
substitute teaching. The following guidelines to be observed: 

1. If an overload assignment is necessary, it should not 
exceed either: 

a. One course section in which the credit hour value 
does not exceed five semester hours per semester, 
or, 

b. Tf more than one course section, the combined 
credit. Jiour value shall not ej.'ceed three semester 
hours per semester. 

2. For the purposes of overload and summer session 
compensation, lahoratory and studio contact hours will 
he equated to semester hours area by area as follows: 

Equartina Teac hing Loads in the Science Are a 

1. For equated hours, the following shall be used in 
computation: 

Each lecture aiid recitation hour shall count 1. 
Each laboratory hour shall be equated at 0.8. 

2. The majdjrora class si-ze for laboratory should not exceed 
the number of individual stations available. 

E quating Teaching Loads in the Electronics Area 

3^ For equated hours, the following shall be used in 
computatxon: 

Each lecture hour shall count 1. 

Each laboratory hour shall be equated at 0.8. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 
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Equating Teaching Loads in the Physical Education- ar^a 

For equated hours, the following shall be used in 
computation: . • "^'^ 

Each contact hour shall be equated at 0.8. 
Equating Teachin g Loads in the Drafting Area 

1. For equated hours, the following shall be used in 
computation: 

Each lecture hour shall count 1. 

Each laboratory hour shall be equated at «i.8. 

2.. The raaxiraum class size for laboratory should not exceed 
the number of individual stations available. 

Equatin g Teaching Loads in the Art Area 

1. For equated hours, the following shall be used in 
computation: 

Each lecture hour and studio- lecture hour shall count 

Each l?.boratory hour shall be equated at 0.8. 

2. l-he raaxiinum clasps size for laboratory should not exceed 
the number of individual stations ava±lable. 

ggnatinq Teaching Lo ads in the Mathematics, sn^v iai sci-^nce 
Lanquaqe. and Business Area ; / 

1. For equated hours, the following shall be used in 
computation : 

Each lecture hoxir shall count 1. 

Each laboratory hour shall be equated at Q.S. 

2. STipervised intern in Marketing and Mid-Management . idll 
be equated at 0.2 per student. Supervised off -campus 
interns in data processing shall be equated at 0.2 per 
student. ^ 
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Equating Teachinc^ T. pads in the j ^viation Technology Ar^^a 
IZ^ntTi^f ^^^^^ ^« in 

Each contact hour shall be equated at 0.4 in aviation 
maintenance, pilot training, and avionici,. *viax:ion 

I'^montTsSe? ^^^^^ ^^^^^ - ^ 

Equating T eaching Load in the English Area 

1. For equated hours, the following shall be used in 
m computation: 

Each lecture hour in composition (including rhetoric. 

T?""? technical writing courses, journalism, and 
GEO) shall be equated at I 1/3. 

All other lecture hours shall count one eac^. 

2. Waxim^m class size shall be 20 students for all 

including communications and reading 
ia£ioratorxes and courses numbered 100 and under, 25 
' ■ m^K™^ in?"" composition and journalism courses 
numbered 101 and above, 40 students for all' other 
???f?!f„,^^^5?^^^y,?^« Department, and the maximum for 
stSdSts (Contemporary Film) shall he 50 

^* ?hJ;j^+.K^ ^inglish Instructor be required to have more 
tnan three different preparations, -then the total 
equate^ hours shall be multiplied by 1.3 to determine 
the actual equated load. =xiuxne 

■^yt^y'"'^ Teaching T.of^ds in the He alth Related nr.nup .^^r.r.. 
ai?d Nursing Eduratio n Programs ^ ^ 

colSputlSSf following shall be used in 

Each lecture shall count as 1. 

SScwiSf^'^'^ ^"'^ ^ ^""^ according to the 

Nursing 

♦ one to one 

All Other Health Related Occupations: 

Radiologic Technology lOO & 110. n a 

Radiologic Technology ISI n 

Radiologic Technology 231, 241, &*242.* .W* i.*; i;.* .0.4 
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Radiologic Technology 298 & 299 0.25 

Physical Therapy Assistant " . ! ! . 0 . 8 

Medical Laboratory Technician , »....* 0 .* 8 

Clinical experience shall be equated according to the 
following: 

Medical Assistant 280 0.25 

Radiologic Technology 160 & 260 !!o!25 

Medical Laboratory 245 & 275 0.25 

Physical Therapy. Assistant 170 & 270 !!o!25 

Medical Records 230 & 260 0.25 



Equating Teaching Loads in the Agriculture Area 

1. For equated hours, the following shall be used in 
computations : 

Each lecture hour shall count 1. 

Each laboratory hour shall be equated at 0.8. 

Supervised interns " in the Agriculture arta shall be 
equated at 0^2 per student. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teaching Loads in Music Area 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated at 0.8. 

Equatin g Teaching Loads in the Air Conditioning, HeatdLnq and 
Refrigeration Area ~ ~ 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated a1: 0.5- 

3. Supervised interns in the area sliall be equat:ed at 0.2 
per student. 

Equating Teaching Loads in the Constrtcction Managament 
Technology Area 

Supervised interns in the area shall be equated at 0.2 per 
student. 
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Section 3.2. Ecmated Hours. 

Laboratory and studio contact .hours shall be equated to 
semester hours area by area as follows: equated to 

Equating Teac hing Loads in the Science Area 

1. For equated hours, the following shall be used in 
computation: 

a. Each lecture and recitation hour shall count 1. 

b. Each laboratory hour shall be equated at 0.5. 

2. The maximum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teaching Lo ads in the Electronics A^-ea 

1. For equated hours, the following shall be used in 
computation: 

a. Each lecture hour shall count 1. 

b. Each laboratory hour shall be equated at 0.5. 

2. ^e maximum class size for labora.tory should not exceed 
the number of indisdidual stations availab-le. ^^^-^ 

Equating Teaching Loads in the Physica l EducatinT. aro;, 

1. For equated hours, the following shall be used in 
computation: 

a. Each contact hour shall be equated at 0.5. 
Equating Teachi ng Loads in the Drafti ng Ar^a 

1. For equated hours, the following shall be used in 
con^utat:ion: " j^i 

a. Each lecture hour shall count 1. 

b. . Each laboratory hour shall be equated at 0.5. 

2. The maxiumum class size for laboratory should not 
exceed the number of individual stations available. 

Equating Teaching Loads in the Art Area 

compu?Sfonf "^^^ following shall, be used in 

a. Each lecture hour shall count 1. 
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b. Each laboratory hour shall be equated at 0.5. 

2. The maucimum class size for laboratory should not exceed 
the number of individual stations available. 

EcTuating Teaching Loads in the Mathematics, Social Science. 
Language eind Businesg Area ' ^ 

1. For equated hours, the following shall be used in 
computation: 

a. Each lecture hour shall count 1. 

b. Each laboratory hour shall be equated at 0.5. 

2. Supervised intern in Marketing and Mid-Management shall 
be equated at 0.2 per student. Supervised off -campus 
interns in Data Processing shall be equated at 0.2 per 
student. 

Equating Teaching Load in the Aviation Technology Area 

For equated hours, the following shall be used in 
computations . 

1. Each contact hour shall be eqaated at 0.5 in 
aviation maintenance. Each, contact hour shall be 
equated at 0.4 in pilot training and avionics. 

2. The base contract ^or aviation faculty shall be placed 
on a 12~month schediile.. 

Equating Teaching Loatis in the English Area 

For equated hours, the following shall be used in 
coirputation: 

1. Each lecture hour shall be equated 1.0. 

2. Max i m um class .size shaJJ. .be 20 students for all 
remedial courses, including comrannications and reading 
laboratories ;*nd cwmrses number 100 and under; 25 
students fcur composition and journalism courses- 
numbered 101 and above; 40 sttaients for all other 
courses tar^ght by the d^Jaxtment, and the maximum for 
Literature 115 CContremporary Film) shall be 50 
students. 

3. should an English instructor be required to have more 
than three different preparations, then the total 
equated hours shall be multiplied by 1.3 to determine 
the actual equated load. 
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Equating -Teaching Loads in the Health Related oe cupa^^nn<; 
and Nursing Education Program ^ • 

For equated hours, the following shall be used in 
computation: 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated according to the 
following: 

Nursing ■. [ 0.8. 

All other Health Related Occupations: 

Radiologic Technology 100 and 110 "..0.5 

Radiologic Technology 151 o 0 * 5 

Radiologic Technology 231, 241, and 242.* !!.*.*.*.*.*.* .*o.* 4 

Radiologic Technology 298 and 299 ^ o.25 

Physical Therapy Assistant , "!!!.* 1. 0.5 

Medical Latboratory Techniciaui !.!o.!5 

Clinical experience shall be equated according to the 
following: 

Medical Assistant 280 ^ q 25 

Radiologic Technology 160 & 260 I !a*2S 

Medical Laboratory 245 & 275 ?!.*.**!!!!** 0' 25 

PI /sical Therapy Assistant 170 & 270 , , , , ] , 0 * 25 

Medical .?.ecards 230 & 26a 0 .* 25 

Equating Teaching Loads in the Agriculture Area 

1. For equated hours, the following shall be used in 
computation: 

Each lecture hour shall count L. 

Each laboratory hour shall be equated at 0.5. 

Supervised interns in the Agriculture area shall be 
equated at 0.2 per student. 

2. The nwyimum class size for laboratory should not exceed 
the number of individual stations available. 

Equating Teachin g Loads in Music Area 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated at 0.5. 
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Equating Teaching Load s in the Air Conditioning. Heating a nd 
Refrigeration. Area ^ 

1. Each lecture hour shall count 1. 

2. Each laboratory hour shall be equated at 0.5. 

3. Supervised in^terns in the area shall be equat3d at 0.2 
per student. 

Equating Teachi ng Load^ in the Construction Manag ement 
Technology Area 

Supervised interns in the area shall be equated at 0.2 per 
student. ^ 

Section 3^3_: Service and Work Load Standar ds for 

Counselors. 

1. Each counselor will work a 40 clock-hour work 
week between the hours of 8 a.m. and 5 p.m., Monday 
tfercugh Friday only, such hours to be determined 
by thii Dean of Counseling in accordance with 
Section 10.2. (30 minutes per day will be 
provided for lunch and included as part of the 40- 
hour work week) . 

2. Each counselor will be employed for 11 months or 45 
weeks on a single salary schedule beginning with the 
beginning of the academic year. 

3» In lieu of a teaching overload, a counselor may be 
assigned 4 hours of evening counseling outside of his 
contractual obligations. Each contact hour 
shall be equated at 0.8. 

Section 3.4. Service Work. Load for Libr arians. 

1. The work week for a librarian is 40 clock hours not to 
include Sunday. (30 roimites per day will be provided 
tor lunch and included as part of th& 40-hour week. ) 

2. Each librarian will be employed on a nine-month basis 
with the option of working the two-raonth summer session 
provided that the College may require one librarian to 
work the summer session. 

3. For librarians, an overload assignment may be tak(-n as 
pay or compensatory time. 
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a. The pay shall be at the same hourly rate unless 
this is less than the hourly rate paid other 
evening or part-time faculty; if so, the 
librarians shall receive the hourly rate paid 
other evening and part-time faculty; 

b. Compensatory time may be taken at any time as 
individual days or grouped as several days. 

This time shall be taken with the approval of 
the Director of Instructional Resources and 
Services Department. 

4. The actual daily work schedules for the professional 
library staff will be determined by the Director of 
Instructional Resources and Services to meet the needs 
of the library. 

Section 3.5. Day Overload. An overload shall be considered 

more than 32 equated semester hours for the academic year. 
Compensation for each equated semester hour of overload shall be 
computed at the rate of l/30tH of the faculty member's 
appropriate salary as determined by the extra assignment salary 
schedule. (Attached hereto as Appendix B . ) Overload shall be 
computed on the basis of an equated 30 semester-hour load for 
the academic year. 

Section 3.6. Office Hours. Each regular faculty member 

should be available in his office for whatever period of time may- 
be necessary to meet the needs of his students. This time rball 
be at least five (5) scheduled hotirs per week and five (5) 
unscheduled hours. other contact hours, such as labora'^ory 
periods or studio periods, may be substituted for a portion of 
this load with the approval of the vice Chancellor for 
Instruction. Each faculty member who teaches an overload after 5 
P.m. will be available, upon student's request in his office for 
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evening student consultation. During the sunimer session, each 
regular faculty member shall schedule one office hour for each 
ttiree hours taught. 

Section 3.7. Assignment of Extansion Centers. The College 
has the right to initially employ full-time faculty members at 
the Belleville Campus (2500 Carlyle Road) and at any of its 
extension centers. However, once so employed, no full-time 
faculty member may be assigned a class at another extension 
center without his approval except to make a regular load and 
provided that no sections, taught by leo.-s senior or part-time 
employees, are available to make his regular load at the initial 
■ center of empioyment. Belleville Campus faculty may, however, be 
assigned duties within the Belleville ci1^ limits, Scoct AFB or 
Cahoki-a withon.t regard to the above stipulations. 

Section 3.8. Fail ure of class to Materiali-ze-. In the event 
. that a full-time faculty member's regularly scheduled day, 
evening, or summer school classes fail to matej-ialise , the 
faculty member, in consultation with the appropriate Dean and 
with the approval of the Vice Chancellor for Instruction, will be 
assigned a compensating load of instruction, administration, or 
other professional assignment for which the faculty member is 
qualified. 

Section 3.9. Compensa-cion for S^lbstit^te Teaching. 

1. Upon assignment by the appropriate Dean and with the 
consent of the substituting faculty member, substitute 
teaching by a faculty member will be paid- at the 
formul? for evening rate of fu~a-time faculty. 
Compensation for substitute teaching shall be paid on 

15 

ERIC 83 



the second (2nd) paycheck after each substitution is 
completed. 

2. Whenever absences exceed one week's class meetinos the 
f'^^nJu^^^! faculty member shall be paid at the rat4 of 
l/30th of his base pay for each equated semester hour 
for the entire period of siabstitution. 

Section 3,10, Term of Contracts. All contracts shall be 

for the academic year except for* those faculty members who by 
definition elsewhere in this Agreement receive eleven and twelve- 
month contracts and except for the aviation faculty who shall 
receive a twelve-month contract. Ar.y service above the' defined 
academic year will be contracted for by the Board of Trustees 
upon recommendation of the Chancellor. 

Section 3.11. Maximum class Size. Maximum class sizes not 

listed in Section 3.2 will be determined by the Vice Chancellor 
■for Instruction after cQnsul,tatiQn with the appropriate personnel 
concerned. if the Vice Chancellor for Ir.struction finds it 
necessary to render a decision which is in contrast to the 
writ-ten recommendation of the" department, he will furnish details 
to support his decision. 

Section 3.12, Recognition of Pac-nlty Responsibility, m 

recognition of their responsibility to the students and the 
community, faculty raembcjrs will exart their best efforts to see 
l^at each student is afforded the amG;2nt of time and effort 
necessary for the fulfillment of instructional objectives . Each 
faculty member wi 1 maintain an active interest in his discipline 
and in his departm at. He will at::end regularly scheduled 
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departmental meetings and promptly file necessary records and 
reports upon the request of academic administration. 

» • 

Section 3.13. Exp erimental Classes. Experimental classes 
shall not exceed two years in duration. 

Section 3.14. Telecourses. Except as provided below, 
telecourses offered to a faculty member shall not constitute any 
part of that faculty member's regular ?.oad and/or overload. 
Compensation for teaching a telecourse shall be $9 per equated 
hcur per enrolled student, with a $2 per student " completion fee 
for each student who receives a grade on the final roster. 

In the event that a faculty member's base load cannot be 
filled due to a lack of courses which the faculty memi-ser is 
qualified to teach^ telecourses which the faculty aiember is 
qualified to t^each and v/hich are available following class 
cancellations, shall -be assigned to fill ths base load (unless 
otner, non-teaching options are agreed to by both the af-fected 
faculty member and the College) . Tiiis option is available only 
if there are -^o courses being taught as an overload by this or 
any other ful -time facility member which the affected facia ty 
member is qualified to teach. 

If a faculty member chooses to teach both a telecourse and a 
regularly schediaed overload course, he should be permitted to 
teach both such coxirses only if the overload course is not 
desired and needed by another faculty member, not scheduled to 
teach a telecourse, in order to achieve maximum overload. If in 
this situation the second faculty member does desire and need the 
first faculty member's overload course in order to achieve 
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maximum overload, the first faculty member's telecourse shall 
substitute for his overload course for purposes of determining 
maximum overload; compensation for the telecourse in this event, 
however, shall continue to be paid at the telecourse *-ate. 

Except as provided above, telecourses will not be included 
in the calculation o£ maximum overloads. 

During the ir 86-87 academic yt.ar, a class maximum of 70 
students will be applied to telecourses. This maximum is to be 
reviewed at the end of the 1986-87 academic year, whic:i shall not 
apply to any subsequent term or academic year unless the parties 
act affirmatively to adopt that maximum for that term or academic 
year. 

Section 3> I5> Minimum instructional S tandards. Changes in 
minimum standards for instructional areas will be made in 
consultatxon with the faculty in the affected area of 
instruction, Proposed changes, or a request to review current 
standards will first be given to the faculty of the affected 
instructionax area by the appropriate Dean. The facultvy will 
have ten (10) working days to rsspond in writing to the 
appropriate Dean. such written response w±U accompany the 
recommendation of the administration to the Board of Trustees. 
Final attthority for mi-n i mum standards rests with the Board. 

Foj; the purposes of this section, faculty members whc- do the 
major portion of their teaching in the specific, affected area 
wil2. be included in the consultation outlined above. 
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ARTICLE IV 
ASSIGNMENTS 

« 

Section 4.1. Advertisin g of Positions. . Administrative, 

departmental and program supervisor level position openings shall 
be advertised in good faith to the full-time faculty before being 
filled by placing a copy such advertisement- in each full-time 
fa.culty member's mail slot (including that of the AAUP/AFT BKC 
Chapter President). 

Section 4.2. Coordinators. To accomplish the task of 

occupational coordination, coordinators shall receive released 
time determined by the needs of the program, the developmental 
stage of the program, the number of faculty and students 
associated with the program, etc. The ^ount of released time 
granted to each coordinator shall be determined by the vice 
Chancellor for Instruction following consultation with- the 
coordinator and the appropriate Dean. 

Section 4,Z^ Assignmen t to Department or Program. Instruc- 
tors shaU be assigned to the departmental or occupational 
progr-am in which they do the major portion of their teachi-ng; 
however, some instructors may have teaching ^assignments in other 
departments or programs and thus assume respor iibilities in the 
other areaU) accordingly. 

Section 4.4. Evening Assignments. A faculty member may be 
assigned no more than two evenings a week without his consent as. 
part of his regular load. In the event a second evening class is 
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assigned, it will be done only in the event his regular scheduled 
day class fails to materialize and that it does not constitute 
more than two evenings per week. Every effort shall be made by 
the Vice Chancellor for Instruction, the appropriate Dean, and 
instructor to provide an assignment whi::h will be mutually 
satisfactory to both the instructoir involved and the College. 
However, the College has the prerogative to initially employ 
full-time instructors in the evening program. If a regularly 
scheduled assignment is made, it shall ti within a time period of 
seven hours. if a faculty member's regularly scheduled day or 
summer class fails to materialize, this seven-hour time period 
will not apply. 
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geci:ion 4.5. Co nstatation Before Assignments When extra 
class, summer teaching, and evening assignments are necessary, 
they shall be assigned, -ifter consultation with, the approprxa-te 
Dean to gualifi^ members of the full- time Belleville toa 
College staff, if such staff members are available. such 
assignm3nts shall be made on a department-by-department basis, 
first priority being given to «^ualified, full-time instructors 
within a department ^o achieve a maximum load. Courses remaining 
within a department shall then be offered ^irst to qualified 
full-time instructors tiie bu;.k of whose regular academic load is 
aormaliy outside the department, or to qualified adrainistrsEtors, 
and last to qualified part-time instructors. in the case of an 
administrator requesting to teach a class in his own area, the 
request shall be made to the appropriate Dean who will ■ consult 
with the Vice Chancellor for Instructiou. 
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Section 4-6. S tudent Activities > All College-sponsoreu 

student: -activities are to be coordinated with the Director of 
Student Activities, who will announce vacancies to the full-time 
faculty and recommend appointments to the Vice Chancellor for 
Student Development. 
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. /ARTICLE V 
LEAVES OF ABSENCE 

Section 5.1. Sabbatical Leave. 

(1) After seven years of continuous full-time service, a 
faculty member is eligible for sabbatical leave for 
planned study, research, travel, or other Board- 
appt-Dved purposes. A faculty member who is granted a 
sabbatical leave shall have the followinc options: 

(a) One academic year at 75 perceat of nine-month 
contractual base salary, including full fringe 
benefits; or 

(b) One semester at full semester base ' salary, 
including fringe benefits. 

(2) Eligible full-time faculty members must petition the 
Belleville Campus President on or before December 1 to 
be considered for sabbatical leave the following 
acadcimic year. A Faculty Senate Committee will review 
all petitions and make recommendations to the 
Belleville Campjs President by February I, and ti e 
Chancellor will make the recommendations to the Board 
of Trustees . No more than two faculty members may be 
granted sabbatical leave simultaneously. The 
Chancellor will raa^ reconmieridations at the February 
meeting of the Board of Trustees, and applicants are to 
be notified of the aH?roval or disapproval n<3t later 
tham Maxch !• 

(3) A facxilty member while on leave is not eligible for 
employment at Belleville Area Co].lege. 

(4) . A faculty member who has been grafted sabbatical leave 

must retxirr^ to the campus and teach for two years. in 
the event the faculty member elects not to return, he 
must reimburse the College for his f*;»T-n-r-nfp? during the 
sabbatiaal period, barring death or disaOsility. A 
faculty member who returns to the campus but remains 
only one academic year shall be required iio reimburse 

incaae, barring death or 

dxsabxlity. 

(5) An instructor on sabbaticaa leave shall receive full 
credit for salary increases, tenure, seniority, 
retirement, and longevity. 
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Section 5»2« Extended Leaves without Pav. 

(1) Upon recommendation of the appropriate Dean and the 
approval of the vice Chancellor for Instruction, or 
in the case of counselors, u-^on the approval of the 
Vice Chancellor for Student Development, extended 
absences other than sabbaticals may be granted without 
pay or sick leave accrual; insurance coverage may be at 
•faculty member's own expense. 

(2) It is expected that most leaves of absence will be for 
less than one year, one year, or two years at the most 
unless exceptional circumstances call for extending the 
privilege, in no case except involuntary military duty 
Will the leave of absence be approved for more than one 
year at a time, and renewal will be granted only upon 
reappl^cation and reapproval as outlined in ' Section 
5.2.(1) above. 

(3) Extended leaves of absence will not count towards 
salary increases, tenure, retirement, or longevity 
unless activities during the leave period be directly 
related to the instructor's teaching assignments and 
unless these activ' ties be -deemed by the appropriate 
Dean and Vice Chancellor for instruction," to be 
beneficial to the CoUege,. and such activities be 
approved, by the Board of Trustees for purposes of 
salary increases, tenure., and longevity. Retirement 
credit for leave periods will be governed by 
regulations currently iv force by the state 
uniwersxtxes Retirement SysA^^m. 



Section 5 .3. Kili-tary Service Leaves. 

(1) Tenured and non-tenured faculty members who are 
voluntarily or involuntarily drafted or recalled for 
military duty will be given full credit for each year 
or pro rata: part of a year t^ie^r remain on active duty 
during a national emergency. Such credit will La used 
tor placement on sala^ schedule and for retirement 
purposes. 

(2) Faculty members who volmtteer for military service 
except in natitanal emergency, may be granted extended 
le£.ve without pay -as outlined above at the discretion 
of the Vice Chancellor for Instruction, or, in the case 
of counselors, upon approval of the vice Chancellor for 
Student Development. 
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Section 5.4. Teacher Exchange Leaves. Should any faculty 

member be granted a teacher exchange position or obtain an 
unusually valuable opportunity to teach elsewhere for part or all 
of one academic year, which activity may be expected to result in 
values accruing to the College, leave of absence with full credit 
for salary, sick leave accrual, and retirement rights will be 
granted, subject to the: approval of the appropriate Dean and the 
Vice Chancellor for Instruction, or in the case of counselors, 
upon the approval of the Vice Chancellor for Student Development. 

Section 5.5. sick Leaves. 

(1) Each full-time member of the College shall receive 
credit for one and one-third days of sick leave each 
month per academic year. Full-time faculty teaching 
seven or more equated hours during the summer session 
Shall receive one and one-third days sick leave for 
each four weeks. 

The accumulation of sick leave shall be unlimited. 

Sick leave may be used at full pay by 'ae faculty 
members for illness, disability, ^arantine, 
treatments, and diagnosti ; examination of his person. 

Upon retirement or death of a member, he or h.is 
fieneficiary shall rc<:eive compensation for his accrued 
sick leave at the rate of 100 percent the cash value of 
nis current daily salary for a maxirr.um of 100 days. 

Current daily selary is to be computed as: 

Annual Base Salary divided by 180 days for a 9- 
month faculty; 

Annual Base Sal^ery divided by 24.0 days for a 12- 
month faculty. 

(5) The faculty member who is employed during the summer 
session may draw upon accumulated sick leave during the 
summer session. 

(6) . The faculty member who is employed in the evening 

program on an overload bas.^s shsill be permitted to ise 
accumulated sick leave on the basis of one day for one 
evening per semester. 
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(2) 
(3) 

(4) 



(7) Any tenured faculty mamber whose employment is 
terminated, either voluntary or involuntary, (except 
upon retirement or death which are covered under 
Section 5.5(4)) shall receive separation compensation 
equivalent to 20 percent of his accrued sick leave to a 
maximum of 20 days. 

(8) Time lost due to accidents or illness directly related 
to a faculty member's assigned duties will not be 
chv?.Tc;ed against sick leave. 



Seccion 5.6. Special Leaves. 

(1) Three days of leave shall be granted per calendar year 
for death, serious illness in the immediate family 
(spouse, child, parent, grandparent, brother, ■ sister, 
or those living in a faculty member's hous-shold) 
^SfnS faioily of spouse, or birth or adoption of a 
child. An additional two days may be granted upon 
approval by the Chancellor. This leave is not 
cumulative nor chargeable against any other leave 
program. 

If more than the approved days are required, 
addilrional days may be used and be chiirged " to 
accumulated sick leave >, 

(2) Subject to the approval of the appropriate Dean, three 
days of personal leave- for business, famdlly, or 
reOxgious matters not otherwise provided for in the 
College calendar may be granted per calendar year. 
This leave is not cumulative nor chargeable against amy 
other leave program. 

(3) Subject to written approval of the appropriate Dean and 
*-ne Vice Chancellor for Instruction, permission to 

.cteg professional meetings, conferences, conventions, 
speaking er: 'agements, or seminars shall be granted 
eguita±)ly t all members. This leave shall include 
proper travel -time-, and reasonable and necessary 
expenses shall be reimbursed by the College within 
budgetary and funding limitations. 

(4) I^e for jury duty shall be afforded those members 
called. The member shall receive his frill salary for 
the penod of jury duty, but shall refund to the 
College any money he receives for such duty. 

(5) (a) Paid disability I'aves, including leave for 

pregnancy-related disabilities, shall .be as 
provided for by the Illinois State Universities 
Retirement System and other applicable law. 
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Unpaid disability leave or leaves to be used in 
conjunction with a disability leave after the 
. disability terminates shall be at the discretion of the 
P^*^ faculty member on disability leave • has 

exhausted his paid sick leave, he may continul 
insurance at his expense at the group rates est?siished 

disability leave shall not be included in -dete >ining 
length of service. Further, while disability .eave 
^V^^Ko??,, ? considered a break in continuous service, 
disability leave shall be excluded in computing the 
nacessary period of time for tenure. Disability leave 
granted to a non-tenured faculty member shall not 
extend beyond the termination date of the current 
contract . 

b) A faculty member may receive leave for the adoption of 
a child and may suspend services at his or her request. 
This shall be leave without pay but with retention of 
rights under the Universities Retirement System and 
retention of tmused sick leave. His/her insurance will 
be carried by tha. Board of Trustees until the end of 

?nc„n™ J^!?^/f ' ^^^^ ^^^^^^ continue 

insurance at his/her expense at the group rates 

established by the company. A faculty member on 

■ ;ho^?'?? ^"''^^ ^^^"^ ^ the beginning of 

the fall or spring or summer teiD. Absence on adoption 

i^^.o^L'^L^^ included in determining length: of 
service. Adoption leave granted to a non-tenured 
faculty member shall not extend beyond the termination 
date of his/her contract. 

Adoption leave shall not be considered a break in 
continuous service; however, adoption leave shall be 
excluded m computing the necessary period of time for 
tenure. ^-^^ ^wi. 

Section 5.7. Substantiiat ion of Sick Leavp,^ The Board may 

a-t its discretion require sabstantiation of sick leave by a 
physician's statement if there is an apparent abuse. 
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ARTICLE VI 
GRIEVANCE PROCEDURE 



Section S.l. Definition. A grievance is a dispute ox 

difference of opinion raised by a faculty member cove::ed by this 
Agreement against the College involving as to him the meaning, 
interpretation, or application of the specific provisions of this 
Agreement. 

Section 6.2.. Procedure. The parties agree to act in good 

faith to attempt to resolve grievances prc^mptly and 
expeditiously, in accordance with the following procedure: 

^""^"^ ^"1n ^ 5?tS ?r?hf ^'^^ * grievance, he shall .present it 
i?*.^,. ^ J° appropriate Dean or Director. If 

sf^?Ld°''^n°^iH''^'' week (seven calendar days) it ls not 
?hr™S?v» .S?^"" "''^'^^ satisfaction, he shall present 
H^f^J*"®^ ^^^^'^ ten calendar days after rece:Mat of ?he 

app^Mt^f!^ ^^^^^^ whethV^hl SS/M 

Step the Executive Committee of the Union decides to 

appeal the grievance to step 2, the Union shall , within 
ten calendar days after the matter was presented to 

^?"^ttee by the facul^^^e'r aS^S Si 
grievance in writing to the Vice Chancellor fat 

°f coun^elorsT^^o iiil vice 
Chancellor for Student Development). 

Step 3-Xf ^ J-f resolved in step 2 with.ln ten 

rtn4«« u n?^^^ .°f presentation at that stet>, the 
tS^ ^ihr. ""^"^^ calendar days after recti^ ol 
5;L^!Jt^^®'' response of the Vice Chancellor for 
aSSS^ioV?'' ""^^^ Chancellor for Student Dev^opmeS?^ 
P?2ideS! ^""^^^^"^^ ^ to the Beileville Cantpu^ 

Step ^-Jf the grievance is not resolved in step 3 within ten 
calendar days of its presentation at that step, the 
Union shall, within ten calendar days after the Siit-en 
ar?^«nL°^^^" Belleville Campus PresideS^ a^S £he 
grievance in writing to the Chancellor of the Collego? 
If the grievance is not resolved within teu 
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. calendar days after presentation to the Chancellor, the 
Union may elect to appeal the grievance to arbitration. 

Section 6.3. Arbitration, if the grievance is not settled 

in accordance with the foregoing procedure, the Union may appeal 
the grievance to arbitration within ten calendar days after 
receipt of the written response of the Chrxncellor in Step 4 . .The 
parties shall attempt to agree upon an arbitrator within ten 
calendar days after receipt by the College of ' notice of the 
appeal to arbitration; in the event the parties are unable to 
agree upon an arbitrator within said ten calendar days, the 
parties shall immediately jointly request the American 
Arbitration Association to submit a panel of arbitrators. Either 
party may reject one ontire panel of .arbitrators. From an 
acceptable panel, the arbitrator shall be selected in accordance 
with American Arbitration Association procedures, except that no 
arbitrator may be selected witiiout the input of both parties in 
the selection process. Thu arbitration hearing shall ba 
.conducted at the earliest date mutually convenient for the 
parties and the arbitrator. 

.Section 6.4.. Authorit y of Arbitrator. The arbitrator shall 
have no righ* to amend, modify, nullify, ignore, add to or 
sttbtract from the pr ^ians of this Agreement. He shall only 
consider and make a finding witt respect to the specific issue 
submitted to him by the College and the Union, and shall have no 
authority to make a finding on any other issue not so submitted 
to him. The arbitrator shall be without power to make a- finding 
contrary to or inconsistent with or modifying or varying in any 
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way the .laws of the United states or of the State of Illinois . 
The arbitrator shall submit in writing the finding as soon as 
reasonably practicable- following the close of the hearing or the 
formation of briefs by the parties, whichever is later, unless 
the parties agree to an extension thereof. The findings shall be 
oased solely upon his interpretation of the meaning or 
application of the express terms of this Agreement to tha facts 
of the grievance presented. The decision of the arbitrator shall 
be binding. 

Section 6.5. Expense of Arbitration. The fees and expenses 
of the arbitrator and the costs of a meeting room, if any, and a 
written, transcript, if any, shall be divided equally between the 
College and the Union; provided, however, that each paxty shall 
be responsible for compensating its own representatives and 
v'itnesses . 

Section 6.6.. Time Limit for Finding. No grievance shall be 
entertained or processed unless it is stibmitted at Step 1 within 
30 calendar days after the occtirrence of the event or 
circumstances giving rise to the grievance. if a grievance is 
not presented within this time limit, it shall be considered 
waived. if a grievance is not appealed to the next step in the 
procedure set forth in Section 6.2 within the specified time 
limit or any agreed extension thereof, it shall be considered 
settled based upon the College's last response. if the College 
does not answer a grievance or an appeal thereof within the 
specified time limit, the Union may elect to treat the grievance 
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as denied at that step and iinraediatoly appeal the grievance to 
the next step. • The time limit in each step may be extended by 
mutual written agreement of the Colleg.* and Union representatives 
involved in each step. 
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ARTICLE Vir 
COMPENSATION 



Section 7.1 Salary Schedule. All faculty members shall be 
paid according to their placement upon a single salary schedule 
approved by the Board of Trustees. Faculty members who are hired 
after March lA, 1584 will be hired at atep 1 of Salary 
Schedule A, except that the Board reserves the right to hire 
employees at higher steps of the schedule in particular 
circumstances. Pay for extra assignments shall be determined in 
accordance with Appendix B. Faculty members who are hired after 
March 14, 1984 shall receive extra assignment compensation at the 
s^tep corresponding to their placement on Salary Schedule A. 

Placement of Faculty Members on Salary 

Schedule. Placement on the salary schedule shall be determined 
l3y degree, hours beyond the highest degree, and consistent with 
Section 7.1 and at the discretion of uHe Board, years credited 
and/or occupational experience. Graduate hours that do not fall 
in these categories will Ire evaluated by the appropriate Dean and 
^ Vice Chancellor for Instruction, or ia the case of 
counselors, upon the approval of the Vice Chancellor for student 
Development. Courses taken" beyond the master's degree will' be 
considered for placement on the salary schedule only vrfien they 
have received the prior approval of the appropriate Dean and 
the Vice Chancellor for Instruction, or in the case of counselors, 
upon the approval of the vice Chancellor for Student 
Development. 2 Approved College credits earned prior to each 
semester will be used to determine salary for the ensuing 
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semester. If approved college credit is earned during the Spring 
semester, it will be used -to determine salary for the Summer 
session. 

2 For the purpose of this Agreement, courses and their 

attendant College credits shall be approved for 
reimbursement of educational incentive allowance of 
tuition and tees, as charged, to a maximum of $100 per 
credit hour, to a maximum of ten semester hours in any 
^ placement on the adopted salary- 
schedule under the following conditions: 

a. Courses taken as a part of a program approved by a 
recognized graduate institution leading" to a 
pacmate degree or speci./'Ust certificate in a 
teaching discipline or a program in higher or junior 
college education bayond the degree already held by 
an individual will be accepted as approved credit. 

b. courses taken at the request of the College 
credit ^^"^"^ ^® accepted as approved 

c. Courses taken in the instuctor's field will be 
accepted as approved credit unless credit for said 
courses has been previously earned, 

d. Courses taken outside of & teaching discipline may 
-be approved for incentive allowance and/or placement 
on the salary schedule at the discretion of the 
administration after consultation with the President 
of Faculty Senate, 

e. Courses taken toward a second master's degree in the 
teachjjig discipline will be accepted as approved 
credit-. 

To qualify for incei tive allowance and advancement on 
the salary schedule, the individual must submit evidence 
in the form of an official transcript signifying 
successful completion of the course. ^ jf y 

Sectibn 7.3. Pay Plans. " Members shall have the option of 

being paid on a nine or twe Ive -months • basis and must notify the 
Vice Chancellor for Administrative Services to that effect at the 
time of completing the tax deduction forms. Salary checks shall 
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be issued twice each month, on the 15th and the last school day 
of the month. The last check shall be on the last day of school, 
provided each instructor has completed all reports as required. 
Check stubs shall be itemized. 

Section 7.4. Su mmer Salary . Full-time faculty members who 
are employed to teach during the summer session will receive two 
months' salary on the appropriate salary schedule in a proportion 
equal to the number of credit hours taught divided by eight { 8 ) . 

Section 7.5. Length of Summer Term . The summer term shall 
not exceed nine (9) calendar weeks. 

Section 7.6. Longevity Payment. For longevity purposes, 
payment will begin on the 15th year of consecative service with 
Districts 201 and 522. 

If the 14th year was completed prior to the inception of 
District 522, then lon-tevlty payments wiXl be retroactive to the 
academic year 1967 at the inception of District 522* 

For instructors who have completed 14 years of consecutive 
service since inception of District 522, longevity will be 
retroactive to the academic year in which tliey began their 15th 
year of consecutive service. 

All other instuctors will begin to rttcsdve longevity at the 
beginning of their 15th year of consecutive service. 

Placement on the salary schedule alone does not determine 
the start of longevity payments. Longevity payments are based 
only on consecutive service with Districts 201 and 522. only 
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those instuctors who were full-time faculty of the College at its 
inception may count service with District 201 for longevity. 

Secrion 7.7. Evening Reimbursement. The evening rate for 

full-time faculty members covered by this agreement will be paid 
by the following formula: 



equated hours 9 -month salary rate 

"8 X as taken from extra- 

assignment schedule ' 
(Appendix B) 
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APPENDIX A * 
1987-88 -AND 1988-89 FACULTY SALARY SCHEDULE 




• 


STEP 


LESS THAN . 
MASTERS 


MASTERS + 
0-14 


M/^STERS 
15-29 


+ MASTERS + 
30-44 


MASTERS + 
45-59 


MASTERS + 
60 


DOCTORATE 


1. 


$14,400 


$15,941 


$16,673 


$17,397 


$18,120 


$18,870 


$19,593 


2. 


$15,156 


$16,697 


$17,429 


"$18,153 • 


$18,876 


$19,626 


$20,349 


3. 


$15,912 


$17,453 


$18,185. 


$18,909 


$19,632 


$20,382 


$21,105 


A. 


$16,668 


$18,209 


$18,941 


$19,665 


$20,338 


$21,138 


$21,861 


5.. 


$17,424 


$18,965 


$19,697 


$20,421 


$21,144 


$21,894 


$22,617 


6. 


$18,180 


$19,721 


$20,453 


$21,177 


$21,900 


$22,650 


$23,373 


7. 


$18,936 


$20,477 


$21,209 


$21,933 


$22,656 


$23,406 


$24,129 


8. 


$20,873 


$22,739 


$23,440 


$24,144 


$24,843 


$25,545 


$26,243 


9. 


$21,520 


$23,488 


$24,188 


$24,888 


$25,588 


$26^270 


$27,191 


LO. 


$22,167 


$24,2J5 


$24,932 


$25,636 


$26,336 


$27,038 


$28,132 


11. 


$22,345 


$25,021 


$25,720 


$26,422 


$27,121 


$27,824 


$29,132 


12. 


$23,569 


$25,851 


$26,549 


$27,251 


$27,951 


$28,652 


$30,183 


13. 


$24,327 


$26,726 


$27,427 


$28^128 


$28,830 


$29,530 


$31,295 


lA. 


S25,0S7 


$27,605 


$28,304 


$29,003 


$29,704 


« 

■$30,406 


$32,403 


15. 


$25,847 


$28,479 


$29,179 


$29,883 


$30,582 


$31,282 


$33,511 


16. 


$26,603 


$29,355 


$30,056 


$30,757 


$31,456 


$32,157 


$34,623 


17. 


527,362 


$30,230 


$30,930 


$31,631 


$32,334 


$33,035 


$35,731 


18. 


$28,]23 ■ 


$31,106 


$31,806 

Tr f www 


$32 509 


y J J , ^UO 


$33,911 


$36,842 


19. 


$28,884 


$31,980 


$32,685 


$33,386 


$34,085 


$34,786 


$37,950 


20. 


$29,640 


$32,858 


$33,558 


534,260 


$34,960 


$35,662 


$39,060 


21. 


$30,401 


$j3,733 


$34,435 


$35,135 


$35,838 • 


$36,539 


$40,163 


22. 


$30,743 


$34,129 


$34,828 


$35,533 


$36,233 


$36,935 


$40,668 


LONGEVITY 
















+110 


+130 


+140 


+150 


+160 


+170 


+200 


* See Reopener 
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APPENDIX B 
EXTRA ASSIGNMENT SCHEDULE 

"".^'i^^ *h« hourly rate of pay computed from this schedule fall below the 
!!L "n^lr^r '"o^^^ ™- "i^;;- ™. HASrpS. BOCTCKATE 



$ 8,133 

8,533 

8,933 

9,333 

9,733 

10,133 

10,533 
10,933 

11,271 
11,610 
11,967 
I2,3tn» 
12,7U2 
13,1U0 

13,537 
13,935 
1«»,332 
14, 720 
15,128 
15,525 
15,923 
16,102 



♦llO 



$ 9,111 

9,511 

9,911 

10,311 

10,711 

11,111 

11,511 
11,911 

12,302 

12,693 

13,105 

13,540 

13,998 

14,458 

14,916 

15,375 

15,834 

15,293 

16,751 

17, 2U 

17,659 

17,876 

+130 



$ 9,478 

9,S78 

10,278 

10,678 

11,078 

11,478 

11,878 
12,278 

12^669 
13,059 
13,472 
13,907 
14,366 
14,825 
15,283 
15^743 
16,201 
16,659 
17,119 
.17,577 
18,035 
18,243 

+140 



$ 9,846 
10,246 
10,646 
11,046 
11,446 
11,846 
12,246 
12,646 

13,036 
13,427 
13,8.19 
14,274 
14,733 
15,191 

15,651 
16»109 
16,568 
17,027 
17,486 
17,944 
18,404 
18,610 

+150 



$10,212 
10,612 
11,012 
11,412 
11,812 
12,212 
12,612 
13,012 

13,403 

13,794 

14,206 

14,641 

15,100 

15.359 

16,018 

16,476 

15,936 

17,394 

17,853 

I8«,3i2 

13,771 

18,977 

+160 



$10 , 579 
10,979 
11,379 
11,779 
12,179 
12,579 
12,979 
13,379 
13,770 
14,151 
14,573 
15,008 
15,465 
15^929 
16,384 
15,844 
17,302 
17,761 
18,220 
18,679 
19,137 
19,345 

+170 



$10,946 
11,346 
11,746 
12,146 
12,546 
12,946 
13,346 
13,746 

14,241 

14,736 

15,259 

15,809 

16,3S1 

15,972 

17,554 

18,124 

18,715 

19,^97 

i9,a78 

20 ,459 

21,040 

21,302 

+200 
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ARTICLE VIII 
FRINGE BENEFITS 



Section — 8^J^ Life Insurance. The College . shall provide 

group life insurance coverage of $15,000 on each faculty member. 
Coverage is not limited to the academic year but shall be 
provided on a 12-month basis, that 12-month period to be the 
insurance year as defined in the College's agreement with the 
insurance carrier. Life insurance coverage shall immediately 
cease upon the layoff or termination of a faculty merrier." 

Section — 8.2. Hospitalization. . The College shall continue 
to provide hospitalization coverage based on the average serai- 
private room rate and surgical benefits coverage for each faculty 
member and his dependents. Effective the beginning of the 1987- 
88 academic year, the College will contribute the premium cost of 
hospitalization and surgical benefits coverage and the faculty 
member's contribuUon to the tbtal premium cost shall be limited 
to that portion of the premium attributable to family coverage 
but in any event such faculty member contribution shall not 
exceed $41 per month nor less than $1.00 per month. Coverage is 
not limited to the academic year but shall be provided on a 12- 
month basis, that 12-month period to be the insurance year as 
defined in the College's agreement with the insttrance carrier. 
Except as provided for in Section 8.3 or by applicable law, 
hospitalization covercge shall cease immediately upon layoff or 
termination of a faculty member. The College reserves the right 
to change coverages or carriers, or to self -insure, so long as 
the level of benefits remains substantially the same. 



section 8.3. Main t enance of Coveraoe in the Event of Death . 
In the event that the death of a faculty member occurs any time 
during the fiscal year- of employment, the Board ot- Trustees will 
maintain the same hospitalization and surgical benefits for the 
spouse and legal dependents for the balance of the year. After 
this period, the spouse will be offered the option of continuing 
at his/her own expense. 

Section 8.4. Legal Assistance . The Board of Trustees 
shall provide all employees with necessary legal service in 
defense of litigations that arise ou\: of and in the course of 
performance of official duties, where the Board's legal interests 
are not in conflict with the employee's legal interests. 

Section 8.5. L ong-Term Disability Income Maintenance 

Program. The Board of Trustees shall provide a 50 percent 
funding, for those faculty who choose to paxticipate, of a long- 
terra disability income maintenance program for faculty members 
covered ^y this Agreement. 

Section 8,6, Academic Reg alia. if required by the Board 
of Trustees , academic regalia will be worn by faculty members at 
commencement exercises and shall be provided by the College. 

Section 8.7. R etirement Overload . A faculty member who 
retires during the term of this Agreement (under" the state 
University retirement System and who has reached the age of 55) 
shall be entitled until attaining acje 70 upon written requests, 
to teach a maximum of four (4) courses during the period 
consisting of the academic year and the following summer session 
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provided, however, that no more than two such courses are taught 
during any single semester, and provided further, however, that 
such courses taught during the summer tarm will be paid at the 
overload rate for Fall and Spring semester courses at the time of 
the employee's retirement. Compensation for such teaching shall 
be at the overload rate in effect at the time of the faculty 
member's retirement. 

Section 8.8. Re tirement Insurance. A faculty member who 

retires during the term of this Agreement (under the State 
Universities Retirement System and who has reached the age of 55) 
shall be eligible, until attaining age 70, to continue the 
hospitalization and surgical, insurance coverage, including 
individual and/or family coverage, at his own expense, at the 
group rate effective during the period of continued coverage. 

Section 8.9. Dependent Tuition. Each faculty member and his 

current spouse and children under the age of 25 shall be eligible 
to enroll .in all Belleville Area College courses at a tuition 
rate of two dollars ($2.00) per semester hour. Any enrollment 
under this provision of the contract shall only be available if 
t±ere is sufficient enrollment in each such course section 
affected to prevent class cancellction for insufficient 
enrollment prior to any enrollment of the en^loyee, spouse, or 
child covered by this Agreement . 
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Section 8.10. Vacations. 

(1) Aviation mechanics and any other full-time faculty 
member working the administrative calendar (i.e., on a 
x2-month basis) shall be entitled to fifteen (15) davs 
vacation as provided herein. ^ 

(2) Vacation Schedulina^ Vacations shall be scheduled 
insofar as practicable at the times most desired by 
each employee subject to approval by the aporopriate 
Dean. 

(3) Separation. Unless an employee is discharged (or 
resigns when offered that opportunity in lieu of 
discharge), an employee shall receive vacation pay for 
all vacation which he is otherwise eligible to take at 
the time of separation. such vacation pay shall be on 

E£2 rata basis of one day's pay for every full 

twenty-five calendar days (commencing with the first 

3*^. ^^^^ Semester) less any vacation taken 

during that period. 
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ARTICLE IX 
FAIR SHARE 

Section 9.1. Fair Share Fee. Full-time faculty members who 
are non-union members shall be required, commencing on March 14, 
1984 or 60 days' after thG date of hire, whichever is later, and 
continuing for the term of this agreement, to pay a- fair share 
fee in accordance with this Article. Each faculty member's fair 
share shall be computed as follows: At the end of the 1984-85 
academic year, the Union will compute and supply to the' College 
administration the cost of the collective bargaining process and 
defense of this Agreement for that academic year, divided by the 
total number of full-time faculty members. One-eighteenth of 
this total fair share amount shall then be deducted from each 
non-union faculty member's pay during each of the first 18 pay 
periods for that faculty member during the 1985-86 academic year. 
Thereafter, the amount of fair share fee due and owing from each 
non-union faculty member shall be deducted in this same manner 
during any academic year, based upon actual collective bargaining 
and contract administration costs experienced by the Union during 
the proceeding academic year. 

Should any faculty member object to paying a fair share fee 
to the Union based upon bona fide religious tenets or teachings 
of a church or religious body of which such faculty member is a 
member, an araovmt equal to the faculty member's fair share should 
be paid to a non-religious charitcible organization mutually 
agreed upon by the faculty member and the Union. If the faculty 
member and the Union are unable to agree on the matter, payments 
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in lieu of fair share shall be made to a charitable organization 
from a list of charitable organizations approved by the Illinois 
Educational Labor Relations Board. The Union shall c-rtify to 
the College the charitable organization to which such payments 
are to be made, or the faculty member may elect to make such 
payments directly to the designated organization, provided that 
written receipts evidencing payment are supplied to ^.he Union on 
a monthly basis. 

Section 9.2. Indemnification. The Union shall indemnify 

and hold harmle--: the Board of Trustees, its members, officers, 
agents and employees from and against any and all claims, 
demands, actions, complaints, suits, or other forms of liability 
(monetary or otherwise) that shall arise out of complying with 
the above provision of this ar-icle, or in reliance on any list, 
notice, certification, affidavit or reassignment furnished under 
any such provisions. 
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ARTICLE X 



SENIORITY 

Section 10.1. Definition . Seniority is defined for the 
purposes of this Agreement as a faculty member's length of 
continuous service since his last date of hire by the College. 

Section 10.2. standard Load Assignment Procedure , standard 
load assignments shall be processed according to the following 
steps: 

a. The College administration shall draft tentative class 
schedules ; 

b. The appropriate Dean will meet with the faculty 
committee for their area (and other interested faculty 
members from each area) regarding such tentative 
schedules ; 

c. If any problems arise^ the appropriate Dean and faculty 
members will try to resolve any such problems. in the 
event of conflicts in teaching preferences by faculty 
members, seniority will be a major consideration; (If an 
individual faculty member has further concerns, they may 
be appealed to the committee and the appropriate Dean. ) 

d. If the problans can not be worked out, the College 
administration reserves the right, in accordance with 
the Statement of Board Rights in this Agreement, to make 
the final scheduling decisions. 

Section 10.3. Overload and Sxmaner Assicmments. Extra 
(overload) and summer assignments will be made to qualified full- 
time faculty members in rotation order based on seniority* • 

Section 10.4. s ummer Load . Consistent with the seniority 
clause (section 10.3) and subject to availability, the standard 
full-time faculty load shall be no more than 11 equated hours per 
summer term. A faculty member may elect to have his name listed 
on the summer class schedule for no more than 11 equated hours of 
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courses for which, he is qualified. Full-time faculty members 
shall be guaranteed a summer contract for all sections which have 
their name listed in the summer schedule and meet minimum course 
enrollments. m the event that no section achieves minimum 
course enrollment, the faculty member shall be guaranteed a 
summer contract for at least one section or assigned equivalent 
duties. A faculty member, if qualified, may teach additional 
sections that are listed- as "staff on the summer schedule and 
meet minimum course enrollment as long as the total equated load 
remains no more than 11 equated hours for- the summer term. With 
the approval of both the affected faculty member and the 
Belleville Campus President, summer teaching loads may be used by 
full-time . faculty at no additional or extra compensation to 
fulfill the minimum 28 equated hour academic year load as defined 
in Section 3.1. Service and Work Load Standards. 

Section 10.5. Right to A ssignments at Granite Citv and Red 
Bud^ A full-time faculty member has the right to request and to 
receive an assignment to one or more classes at Granite City 
and/or Red Bud if such assignment is necessary to enable the 
faculty member to meet standard load requirements or achieve 
maximum overload or summer load. Requests for such assignments 
will he considered in seniority order. 

Section 10.6. Of fice Moves . Offices currently designated 
as faculty offices will continue to be designated as faculty 
offices unless the faculty members affected by an office 
redesignation (the faculty member to be displaced and the faculty 
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member occupying the off ice. to which the displaced faculty member 
will be moving) agree to the .redesignation. 

In the event that an office vacancy occurs due to attrition 
of faculty within an office area, the vacancy will be offered 
first to faculty in that office area on a seniority basis. The 
office may be converted to other use only if no faculty in that 
office area request reassignment to that office. 

Section 10.7. Security. No full-time faculty member shall 
be dismissed for reason of a reduction in the number of faculty 
members in the district or as a result of a decision of the Board 
to discontinue a particular type of teaching service or program 
if course sections for which the full-time faculty member is 
qualified are currently being taught by full-time faculty with 
less seniority or by part-time instructors and there are 
sufficient course sections available to complete tlie affected 
faculty member's base load. 
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ARTICLE XI . 
RETRAINING 

Full-time faculty members who are employed as such by the 
College on August 13, 1989 shall be eligible for the retraining 
and job security provisions set forth herein, subject to the 
qualifications and procedures also set forth herein. Part-time 
faculty members now or hereafter employed as such' and full-time 
faculty members hired or rehired after August 13, 1989 are not 
eligible for these provisions. Tenured faculty members 
(including full-time faculty members who are tenured as of 
August 13, 1989 and full-time faculty members who are not tenured 
as of August 13, 1989 but who subsequently acquire tenure) who 
are subject to retrenchment or a reduction in force affecting 
their departiscnt or program shall be entitled to receive 
retraining in lieu of layoff or dismissal. The procedure to be 
followed shall be as follows: 

(1) The affected faculty member shall be notified of the 
proposed retrenchment on or before October 15 of the 
academic year prior to the one in which the retrenchment 
will be effected; 

(2) upon receiving stich notice, the affected faculty member 
shall be given the opportunity to meet with the Vice 
Chancellor for Instruction or his designee, together 
with the Union President and such other persons as the 
Vice Chancellor may request to be present, to discuss 
retraining options; 

(3) At or after the meeting specified in paragraph (2), and 
after consultation with the affected faculty member, the 
Vice Chancellor for Instruction will present to the 
affected faculty member a list of two disciplines, from 
which list the affected faculty member may select the 
discj.plme i.n which he will be retrained. Disciplines 
will be selected by the Vice Chancellor for 
Instruction on the basis of the needs of the College 
(which shall be paramount), the faculty member's 
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background and experience, and the desires of the 
faculty member* Faculty members will not be required to 
retrain in disciplines the requirements of which include 
prior work experience that the faculty member does not 
possess* The faculty member shall have the right to 
veto one of the two discipline options, in which case 
the appropriate Dean shall replace the vetoed option 
with a third discipline option for purposes of enabling 
the faculty member to choose between* the third option 
and the non-vetoed option; 

A retraining program will be devised by the affected 
faculty membei: and the Vice Chancellor for Instruction 
and retraining schedules and courses will be arranged by 
the affected faculty member upon approval of the vice 
Chancellor for Instruction; 

All tuition and fees directly related to* class 
attendance in accordance with an approved retraining 
program and schedule shall be paid by the College • The 
College will pay such tuition and fees when they are due 
but if the faculty member fails to complete any course 
with a grade of B or better, the tuition and fees for 
that course must be refunded to the College by the 
faculty member; ♦ 

Under normal circumstances , it is expected that the 
necessary retraining will be completed without 
disruption of normal teaching assignments during the 
three academic semesters (Spring, Fall, Spring) and two 
Summers immediately following notification to the 
affected faculty member, provided: 

(a) Faculty members who are notified of retrenchment 
during the Spring semester of the 1983-84 academic 
year shall have the same amount of time (i.e. three 
academic semesters following notification— Fall , 
Sprirg, Fall, Spring plus two Summers) to complete 
retraining as faculty members who are notified as 
of October 15 of any subsequent year; 

(b) Faculty members may be given an additional semester 
to complete retraining in extraordinary 
circumstances (such as for health reasons) upon 
approval of the Union President and the Belleville 
Campus President; 

If it is required, the facility member shall be granted: 

(a) A "mini-sabbatical" one semester in duration, 
during which he will be released from his normal 
class load at 60% of the base pay he would other- 
wise receive for full-time teaching duties that 
semester, provided: 
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(i.) That the faculty metnber shall not be eligible 
to receive overload or other extra. assign- 
• ments from the College during the "mini- 
sabbatical"; and 

(ii.) That any and all retraining obligations of the 
College (including the 60% pay obligation 
during tho "mini-sabbatical") shall cease as 
of the first day of the employment of the 
faculty member outside the college (including 
teaching overload courses at other educational 
institutions) during the "mini-sabbatical" ; 

(b) If necessary, an additional semester of release 
time without pay in which to complete his studies, 
during which time provisos (i.) and (ii.) of sub 
paragraph A, above shall also be applicable to this 
sub paragraph ( b ) . 

Faculty members shall not be deprived of movement on the 
salary schedule accorded to other faculty members as a longevity 
increment or education lane advancement solely because they are 
undergoing retraining. A faculty member being retrained who 
meets the minimum retraining qualifications shall be entitled to 
pursue further academic credentials in the retraining discipline 
upon approval of the Belleville Campus President and the Union 
President. a faculty member who is notified of retrenchment 
according to this sectioa and who is unable to teach a full 
standard load through no fault of his own during any of the 
regular semesters of the retraining period shall nonetheless be 
paid as though he were teaching a full standard load for that 
semester, although he may be assigned compensating duties in 
accordance with Section 3.8. 

Faculty members shall not be limited to a single application 
for retraining. Faculty members who have been retrained, but who 
must be retrained again due to circumstances beyond their 
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control, will be eligible for retraining under the same 
conditions as other faculty members. 

Once satisfactorily retrained, a faculty member shall be 
entitled to remain as a full-time faculty member with the College 
under such terras and conditions, including salary and benefits, 
as may be established from time to time by the College and/or as 
the product of negotiations with the Union, until his retirement, 
death, voluntary resignation, dismissal for cause, or failure of 
any subsequent retraining, so long as the College continues to 
exist in its present form. Faculty members who fail to achieve 
the necessary retraining credentials, as determined by the 
College, within the time allowed for such retraining in the 
procedure set forth above, may be dismissed or reassigned by the 
College subject to applicable law. 



ARTICLE XII 
SAVINGS 



This Agreement is subject to applicable Federal and state 
law, including the Illinois Educational Labor Relations Act. If 
any provision of this Agreement, or the application of such 
provision, should be declared or rendered invalid by any court, 
by the Illinois Educational Labor Relations Board, or by reason 
of any existing or subsequently enacted legislation th.'^n the 
remaining parts or provisions of this Agreement shall remain in 
full force and effect. 
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ARTICLE XIII 
ENTIRE AGREEMENT 

Section 13.1. Entire Agreement. The parties acknowledge 

that during the negotiations which resulted in this Agreement, 
each haci the unlimited right and opportunity to make demands and 
proposals with respect to any subject or matter not removed by 
law from the area of collective bargaining, and that the 
understandings and agreements arrived at by the parties after the 
exercise of that right and opportunity are set forth in this 
Agreement. 

This Agreement may be altered, changed, added to, deleted 
from or modified only through the voluntary mutual consent of the 
parties in a written and signed amendment. Amendments may be 
initiated at the written request of the Board or the AAUP/AFT 
Chapter, and shall become effective upon adoption by the Board 
and ratification by the AAUP/AFT chapter, or at such other time 
as the Board and the AAUP/AFT Chapter may agree. 

Section 13.2. Waiver . The Board and the AAUP/AFT chapter, 

for the duration of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other 
shall not be obligated to bargain collectively with respect to 
any subject or matter referred to, or covered in this Agreement, 
or with respect to any subject or matter not specifically 
referred to, or covered in this Agreement even though such 
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subjects or matters may not have been within the knowledge or 
contemplation of either or both of the parties at the time they 
negotiated or signed this Agreement. 
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ARTICLE XIV 
GENDER OF WORDS 

The masculine gender as used herein shall be deemed to 
include the feminine gender, unless in the context of the 
provision concerned the feminine gender is clearly inappropriate. 
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ARTICLE XV 
REOPENER 



The 1988-89 Appendix A salary schedule only is subject to 
renegotiation in the following circumstance: The faculty may 
elect to reopen negotiations only on the 88-89 Appendix A if 
raises are given to administrative personnel at tzhe 
administrative levels of Dean, Vice Chancellor, President, or 
Chancellor, for the 1988-89 academic year. (For the purposes of 
this reopener, an increase in administrative wages means an 
increase in the base contract salary of such administrator. It 
excludes merit increments (1.5%), existing fringe benefits, and 
overload or evening supervision contracts.) 

Notification of such reopening. must be given to the College 
administration by April 1, 1989. 
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ARTICLE XVX 
TERM OF AGREEMENT 
This Agreement shall be effective on August 17, 1987 and 
shall expire on the date preceding the first day of the' 1989-90 
academic year. 




President, Belleville Area 
Chapter, AAUP/AFT 



Date d Au^ui V ^ I 1^ frl 
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Subject Profeesional Develcpment 
DaU March 2, 1984 



I am wrxttng thia memo to confirm that in responoe to Charlie Ciedeman 'a 
concerns regarding profeaaional development in certain career areaa. Dr. Clark 
■ ^Ji^t} revteu the needa of the individuala he mentioned. We intend to 
a^ectftctally revxeu the areas in which fast^hanging technology makea it 
difftcult for fulUtvne faculty to remain current. 

kr 
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To Ken Pinzke 

From UrucR Wluuorc 

Subject Contract Concerns 

Date March 5, 198U 

^ In regards to your question requesting our intentions concerning class 
minimuma and maximums for the next two years, it is our intention to retain 
tne Class minimum of 12 and the class maximum of ^0 (except in those cases 
Where lab stations, current practices, or other contractual provisions dictate 
otfterwise) through the Summer semester of 1986. 

Regarding the definition of "serious illness," in the event that a child 
IS 111 enough that a physician is consulted, I would consider the child's 
illness to be serious. 
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AGREEMENT 



2 This AGREEMENT is entered into this 16th day of 

3 May, 1985, by and between the BOARD OF TRUSTEES OF BLACK HAWK 

4 COLLEGE, COMMUNITY COLLEGE DTSTRICT NO. 503 (hereinafter 

5 referred to as the "Board") and the BLACK HAWK COLLEGE TEACHERS 
o UNION LOCAL 1836, an affiliate of the IFT (hereinafter referred 
/ to as the "Union"), and only applies to said parties. 



8 

S 
10 
11 



13 
14 



19 
20 



WITNESSETH 



WHEREAS, the Board has recognized the Union as the 
exclusive bargaining representative for faculty included in the 



J-j- appropriate bargaining unit set forth in Article I of this 

Agreement; 



WHEREAS, the Board and the Union have voluntarily endorsed 
,e practices and procedures of collective bargaining as a fair 

J-5 anq orderly way of conducting relations between the Board and 

15 faculty members included in the appropriate bargaining unit 

7n insofar as such practices and procedures are appropriate to the 

-Lo obligations of the Board to retain the right effectively to 

operate Black Hawk College and are consonant with the paramount 
interests of the public and the students of Black Hawk College; 

WHEREAS, it is the intention of the parties to this 
22 Agreement to provide, where not otherwise mandated by law, for 

salaries, fringe benefits and terms and conditions of 

24 employment of the faculty members covered by this Agreement, to 

25 prevent interruptions of work and interference with the effi- 

26 cient operation of Black Hawk College, and to provide an orderly 
2' prompt method of handling and processing grievances; 

^ NOW, THEREFORE, the parties agree with each other as 
29 follows: 



ARTICLE I 

■^^ DEFINITIONS 

This Agreement shall incorporate the definitions enumerated 
33 below: 

^^^^^ — The terms "Board" or "Board of Trustees" shall 
J3 mean the Board of Trustees of public Community College District 

503, Rock island, et al.. Counties, State of Illinois, 
io operating as Black Hawk college, as established pursuant to 

38 Illinois Revised Statutes, chapter 122, and its authorized 

39 representatives. 
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1 college — The term "College" shall mean Black Hawk 

2 College and its authorized representatives. 

3 Faculty — The terms "faculty," "faculty member" or 

4 "full-time faculty member" shall mean full-time professional 

5 instructional employees as well as all full-time professional 

6 employees holding the positions of those eligible to vote in 

7 the representation election conducted on February 29, 1984, 

8 including full-time teaching employees, counselors, librarians, 

9 th<* Coordinator of Apprentice Program and the Coordinator of 

10 Respiratory Therapy programs, as well as any full-time employees 

11 subsequently appointed to these positions. 

12 Bargaining Unit — The term "bargaining unit" shall mean 

13 the group of professional employees consisting of the "faculty" 

14 as defined in this Article. 

15 union — The term "Union" refers to the Black Hawk College 

16 Teachers' Union Local 1836, IFT, and its authorized 

17 representatives . 

18 ARTICLE II 

19 RECOGNITION AND REPRESENTATION 

20 section 2.1 . Recognition . The Board recognizes the Union 

21 as the sole and exclusive bargaining representative for the 

22 full-time "faculty" as defined in Article I. Excluded from the 

23 bargaining unit are all others, including but not limited to 

24 part-time faculty (i.e., non full-time faculty), short-term 

25 employees (i.e., those employed for less than a full semester), 

26 clerical, technical and support staff employees, any managerial 

27 employees, or employees having the authority to hire, transfer, 

28 assign, promote, discharge, discipline, evaluate, or process 

29 grievances of other employees or having the responsibli ty to 

30 . make effective recommendations thereon (hereinafter "supervisory 

31 employees"), and confidential employees. 

32 section 2.2 . Meeting with Other Faculty Organizations . 

33 This Agreement shall not be construed to prevent the Board or 

34 any administrator from meeting with any employee or employee 

35 organization representing full-time faculty members Tor the 

36 purpose of hearing the views and proposals of such employee or 

37 such employee organization, provided that as to those matters 

38 covered by this Agreement no change or modification shall be 

39 made except after negotiations with the Union. 

40 section 2.3 . Duty of Fair Representation . The Union 

41 agrees to fulfill its duty to fairly represent all employees in 
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the bargaining unit regardless of union membership. The union 
fn^ agrees to indemnify and hold harmless the Board from 
all liability, including monetary damages, resulting 
from any failure on the part of the Union to fulfill its duty 
ot fair representation. 



ARTICLE III 
STATUS OF THE AGREEMENT 



Section 3.1 . Ratification and Amendment. This Agreement 
shall become effective when ratified by the Board and union and 
Signed by authorized representatives thereof and may be amended 
or modified during its term only with mutual written consent of 
both parties. 

section 3.2 . Precedence of Agreement , if there Ic any 
conflict between the written terms of this Agreement and the 
terms of any individual contract of employment or any written 
Board policies, rules and regulations which may "be in effect 
from time to time, the written terms of this Agreement shall be 
controlling. " 

section 3.3. External Law , if there is any conflict 
between the provisions of this Agreement and any legal obliga- 
tions or affirmative action requirements imposed on the Board 
by federal or state law, such legal obligations or affirmative 
action requirements thus imposed shall be controlling. 



ARTICLE IV 
BOARD RIGHTS 

It is understood and agreed that the Board possesses the 
right and authority to operate and direct the employees of the 
College in all respects, including, but not limited to, all 
rights and authority exercised by the District prior to the 
execution of this Agreement, except as specifically limited in 
this Agreement. The authority and powers of the Board as 
prescribed by the Statutes and constitution of the State of 
Illinois and the United States shall continue unaffected by 
this Agreement except as expressly limited by the express 
provisions of this Agreement. These rights include, but are 
not limited to, the following: 

1. To maintain executive management and administrative 
control of the District and its properties and 
facilities and the activities of its employees as 
related to the conduct of District affairs; 
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1 2. To delegate authority through recognized administra- 

2 tive channels for the development and organization 

3 of the means and methods of instruction according to 

4 current Board policy or as the same may from time to 

5 time be amended; 

6 3. To establish/ modify or eliminate* programs, 

7 curriculums and/or courses of instruction, including 

8 special programs, and athletic, recreational and 

9 social events for students, and to determine whether 

10 to provide or purchase goods and services, all as 

11 deemed necessary or advisable by the Board; 

12 4. To hire all employees and, subject to provisions of 

13 law, to determine their qualifications, and the 

14 conditions for their continued employment, or their 

15 dismissal or demotion, and to evaluate, promote and 

16 transfer all such employees; 

17 5. To determine student assignments, academic calendar, 

18 class schedules, class size, non-classroom assign- 

19 ments, the hours and places of instruction, policies 

20 on student examinations, and the duties, responsi- 

21 bilities, and assignment of those in the bargaining 

22 unit. 

23 The exercise of the foregoing powers, rights, authorities, 

24 duties and responsibilities by the Board, the adoption of 

25 policies, rules, regulations and practices in furtherance 

26 thereof, shall be limited only by the specific and express terms 

27 of this Agreement and then only to the extent such specific and 

28 express terms hereof are in conformance with the Constitution 

29 and laws of the State of Illinois and the Constitution and laws 

30 of the United States. 

N 31 NO action, statement, agreement, settlement, or representa- 

32 tion made by any member of the bargaining unit shall impose any 

33 obligation or duty or be considered to be authorized by or 

34 binding upon the Board unless and until the Board has agreed 

35 thereto in writing. 

36 Nothing contained herein shall be construed to deny or 

37 restrict the Board of its rights, responsibili ti^=^s , and 

38 authority under the Illinois Public Community college Act or 

39 any other national, state, county, district, or local laws or 

40 regulations as they pertain to education. 
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^ ARTICLE V 

^ UNION-BOARD RELATIONS 

? ^ section 5.1. _Nq- piscr imination (union) . Membership in 

2 2!-?"^°" ^" any otlier employee organization or association 

5 affiliated or not affiliated with the College shall not be a 

6 condition of employment for any faculty member. The Board 

/ shall not discriminate in hiring, tenure, promotion, or con- 

8 tinuity of employment or otherwise because of any employee's 

9 membership or lawful organization activities in the union or in 

10 any other employee organization or his/her refusal to join any 

11 such organization or to participate in any such activities. 

11 Section 5.2. No-Discrimination (EEO) . In accordance with 

iJ applicable federal and state law, neither the Board nor the 

14 Union shall discriminate on the basi? of a faculty member's 
ifi cr,eed, color, sex, national origin, religion, age, or 

lb handicap unrelated to ability to perform the particular work 

1' involved. - 



18 
19 
20 



29 
30 



41 
42 
43 



Any disagreement concerning the interpretation and 



application of this Section shall be resolved through the 
appropriate federal or state agency or court rather than 
through the grievance procedure set forth in this Agreement. 

21 Section 5.3. Dues Checkoff . Upon receipt by the 

college's chief Financial Officer or his designee from a 

23 full-time faculty member covered by this Agreement of a 

24 lawfully written authorization form, which may be revoked in 

25 writing at any time, the Board agrees to deduct the regular 

26 monthly Union dues and/or cOPE contributions of such full-time 

27 faculty member from tiis pay and remit such deduction by the 
2^ fifteenth {15th) day of the succeeding month to the Treasurer 

of the Union, if a faculty member has no earnings due for a 
given pay period, the Union shall be responsible for collecting 

31 such faculty Tuember 's dues and/or cOPE contributions for that 

32 period. The Union will notify the college's chief Financial 



Officer or his designee of the exact uniform amount of the 



34 regular monthly membership dues and/or cOPE contributions to be 

35 deducted. 



. The Union agrees to indemnify and hold the Board harmless 
■t^ against any and all claims, suits, orders, or judgments for 

39 

40 provisions of this Section. 



monetary damages brought or issued against the Board as a 
result of any action taken or not taken by the Board under the 



Section 5.4 . College Services and Facilities , in 
accordance with applicable Board policy, the Union shall have 
the right (1) to use college office services (duplicating and 
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1 printing), provided the Union agrees to pay the standard rates 

2 for the services and supplies used, and (2) to the same access 

3 as other College organizations have to use College facilities 

4 for meetings. Use of such services and facilities shall be 

5 coordinated, scheduled and prioritized by the appropriate 

6 administrative officers. 

"7 Section 5.5 , Information to the Union , Within a period 

8 of not more than ten (10) days following a written request by 

9 the Union President and/or his/her designee, the Board shall 
10 provide the Union with access to public, non-conf idential ^ 

H information which relates directly to the Union's function as 

12 the exclusive bargaining representative for the full-time 

13 faculty, and which is not otherwise exempt from disclosure 

14 under the Illinois Freedom of Information Act or other 

15 applicable state or federal law, rule or regulation. Nothing 

16 herein shall require the Board to prepare, collate, or copy any 

17 information or reports; however, if extra copies of requested 

18 materials are readily available, they shall be provided to the 

19 Union without charge. 

20 Section 5.6 , Union/ Administration Meetings , Upon the 

21 reasonable request of either party, the chief executive officers 

22 or their designees of the college and the Union shall meet to 

23 discuss matters of mutual concern tha^ do not involve negotia- 

24 tions. When representatives of the Union meet with members of 

25 the Administration to disct*ss matters of mutual concern. Union 

26 representatives (not to exceed five) shall suffer no loss in 

27 pay. However, meetings shall Jbe scheduled in such a manner as 

28 to minimize the loss of scheduled class time, student appoint- 

29 ments or counselors office duty. Such meeting time shall be 

30 held during the normal working day. 

31 Section 5.7 , College Calendar . The regular academic year 

32 (fall and spring semesters) shall not exceed one hundred 

33 seventy-six (176) working days, not including holidays, break 

34 periods, and days classes are cancelled due to inclement 
^5 weacher or other causes** There shall not be more than one 

36 hundred fifty-six (156) classroom instructional days for the 

37 regular academic year (fall and spring semesters). For faculty 
^8 employed on twelve-month contracts, the number of working days 

39 shall not exceed two hundred forty-one (241) and the number of 

40 classroom instructional days shall not exceed two hundred 

41 twenty-one (221), Prior to the adoption by the Board of the 

42 College calendar* the Chancellor or the Chancellor's designee 

43 will meet with the Union President or the Union President's 
designee to discuss same, 

•^5 Section 5,8 , Notice of Board Meetirgs , The President of 

the Union or his designee shall ce given written notice of all 
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1 regular cind special meetings of the Board, together with a copy 

2 of the agenda and Board reports. These shall be provided no 

3 later than twenty-four (24) hours prior to each Board meeting. 

c section 5,9 , Mailboxes , The Union president or other 

5 member of the bargaining unit shall have the right to place 

6 noninflammatory notices and materials relating to legitimate 

7 Union activities in the mailboxes of faculty members covered by 

8 this Agreement. The Union shall have the right to reasonable 

9 use of the campus mail distribution system. The Union shall 
not use the campus mail distribution system for notices or 

11 materials that are either inflammatory or partisan-political in 

12 nature. 

13 Section 5.10 . Personnel piles . Upon written request, a 

14 faculty member shall be given one (1) copy of his own personnel 

15 file without charge each fiscal year. 



16 ARTIC ,E VI 

17 GRIEVANCE PROCEDURE 

18 Section 6.1 . Definition . A grievance shall mean a 

19 complaint by a faculty member that there has been as to him a 

20 violation or misinterpretation or misapplication of the 

21 specific cerms of this Agreement. 

22 Section 6.2 . Informal Resolution . The parties are 

23 encouraged to resolve through informal discussions any 

24 grievances as defined herein. When specifically requested by 

25 the faculty member, a Union representative may accompany the 

26 faculty member to assist in the informal resolution of the 

27 grievance. Such informal discussions are not to be construed 

28 as a part of the grievance procedure. 

29 Section 6.3 . Procedure . If such informal discussions do 

30 not lead to a satisfactory resolution of a grievance as defined 

31 herein, the grievance shall be processed according to the 

32 following procedure. The term "days" as used in the following 

33 procedure refers to days the College administrative offices are 

34 open, unless otherwise indicated. 

35 First Step . 

36 (1) If the faculty member is unable to resolve a 

37 grievance informally, a written statement of the 

38 grievance shall be prepared, signed and delivered to 

39 the faculty member's Division Director or other 

40 immediate supervii>or who is not a member of the 
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bargaining unit within fifteen (15) calendar days 
after the first event giving rise to the grievance* 
The faculty member shall simultaneously deliver a 
copy of the written grievance to the union President. 
The written grievance shall specify the section or 
sections of this Agreement that are allegedly 
violated, misinterpreted, or misapplied, the full 
facts on which the grievance is based and the 
specific relief requested. 

(2) Within five (5) days after the written grievance is 
submitted, a meeting shall be held with the 
grievant's immediate supervisor who is not a member 
of the bargaining unit or his designee to resolve the 
grievance at a time mutually agreed to by all the 
parties concerned, including a Union representative 
if the faculty member specifically so requests. 

(3) The Division Director or other immediate supervisor 
or his designee will answer the grievance in writing 
within five (5) days after such meeting. 

Second Step : 

(1) If the faculty member is not satisfied with the 
First Step decision, the grievance may be referred 
to the appropriate Dean within five (5) days after 
the First Step answer is provided. 

(2) Within five (5) days thereafter, a meeting shall be 
held between the faculty member, a Union represen- 
tative if requested by the faculty member, the Dean 
or his designee, and other appropriate administrative 
personnel . 

(3) The Dean or his designee shall deliver an answer to 
the grievant within five (5) days after such meeting. 

Third Step : 

(1) If the faculty member is not satisfied with the 
Second Step decision, the grievance shall be referred 
to the appropriate Campus President and the College 
Chancellor within five (5) days after the Second Step 
answer is provided . 

(2) Within five (5) days thereafter, a meeting shall be 
held between the faculty member, a Union 
representative if requested by the faculty member, 
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the President or his designee, the Chancellor or his 
designee, and other appropriate administrative 
personnel. 

(3) The Chancellor or his designee shall deliver an 

answer to the grievant within ten (lO) days after 
such meeting. 



Fourth step: 



(1) If the Union is not satisfied with the decision at 
the Third Step, the Union may refer the grievance to 
arbitration within fourteen (14) calendar days after 
the decision is provided at the Third Step, by 
written notice to the College Chancellor. 

(2) The parties shall attempt to agree upon an arbitrator 
within seven (7) calendar days after receipt of the 
notice of referral, m the event the parties are 
unable to agree upon an arbitrator within said seven 
(7) day period, the parties shall immediately jointly 
request the Federal Mediation and Conciliation 
service to submit a panel of five (5) arbitrators. 
Each party retains the right to reject one panel in 
its entirety and request that a new panel be 
submitted. Both the Union and the Board shalJ have 
the right to strike two (2) names from the panel. 

The party requesting arbitration shall strike the 
first two names; the other party shall then strike 
two names. The person remaining shall be the 
arbitrator . 

(3) The arbitrator shall be notified of his selection and 
shall be requested to set a time and place for the 
hearing, subject to the availability of Union and 
Board representatives. 

(4) The arbitrator shall submit his recommendation in 
writing within thirty (30) calendar days following 
the close of the hearing or the submission of briefs 
by the parties, whichever is later. 

More than one grievance may be submitted to the same ' 
arbitrator if both parties mutually agree in writing. 

The fees and expenses of the arbitrator and the cost 
of a written transcript for the arbitrator shall be 
divided equally between the Board and the Union- 
provided, however, that each party shall be 



(5) 
(6) 



138 



- 10 - 



1 responsible for compensating its own representatives 

2 and witnesses, and purchasing its own copy of the 

3 written transcript. 

4 Section 6,4 , Limitation on Authority of Arbitratot , The 

5 arbitrator shall have no right to amend, modify, nullifyr 

6 ignore, add to, or subtract from the provisions of this 

7 Agreement. The arbitrator shall consider and decide only the 

8 question of fact as to whether there has been a violation, 

9 misinterpretation, or misapplication of the specific provisions 

10 of this Agreement based on the specific issue submitted to the 

11 arbitrator by the parties in writing. If no joint written 

12 stipulation of the issue is agreed to by the Board and Union, 

13 the arbitrator shall be empowered to determine the issue raised 

14 by the grievance as submitted in writing at the First Step 

15 (Second Step in the case of a Union Grievance or Group 

16 Grievance). The arbitrator shall have no authority to make a 

17 recommendation on any issue not so submitted or raised. The 

18 arbitrator shall be without power to make recommendations 

19 contrary to or inconsistent with in any way applicable laws or" 

20 rules and regulations of administrative bodies that have the 

21 force and effect of law. The arbitrator shall not in any way 

22 limit or interfere with the powers, duties and responsibilities 

23 of the Board -under law and applicable court decisions. The 

24 decision of the arbitrator, if made in accordance with the 

25 jurisdiction and authority granted to the arbitrator pursuant 

26 to this Agreement, will be accepted as final by the Board, the 

27 Union, and the faculty member, and all parties will abide by it. 

28 Section 6.5 . Union Grievances . If a grievance alleges a 

29 violation, misinterpretation, or misapplication of the specific 

30 terms of this Agreement that relate directly to Union rights 

31 (e.g., dues checkoff , mail boxes, and information to the union), 

32 or, if a grievance arises out of the same facts and alleges the 

33 same violation, K.xsinterpretation , or misapplication of the 

34 specific terms of this Agreement a^ to a class of three (3) or 

35 more faculty members, the Union, acting through the Union 

36 President, shall have the right to submit a grievance at the 

37 Second Step of the grievance procedure. Any such grievance 

38 shall oe submitted within fifteen (15) calendar days after the 

39 first event giving rise to the grievance. 

40 Section 6.6 . Group Grievan c es . If a grievance involving 

41 two or more faculty members arises out of the same facts and 

42 alleges a violation, misinterpretation, or misapplication of 

43 the same specific terms of this Agreement, it may be submitted 

44 as a group grievance in accordance with the procedure set forth 

45 in Section 6.3 above, provided that any such grievance shall be 

46 submitted in writing at the Second Step and shall be signed by 

47 any faculty members who want their grievance heard as a group 
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8 
9 
10 
11 



1 grievance. The resolui:ion of a group grievance shall be 

3 thTgrie^ance?^^ faculty members who are identified by name in 

t on>.^.l^°*^^^" Time Limits , no grievance shall be 

t ???? ^^t"^^ or processed unless it is submitted within fifteen 

6 (15) calendar days after the first event giving rise to the 

/ grievance, if a grievance is not presented within this time 

limit. It shall be considered "waived." if a grievance is not 
appealed to the next step within the specified time limit or an 
agreed extension thereof, it shall be considered settled on the 
basis of the Board's last answer. Failure at any step of this 
1^ procedure to hold a meeting or communicate a decision on a 

13 grievance within the specified time limits shall permit the 

14 aggrieved party to treat the grievance as denied and to proceed 

15 immediately to the next step. The parties may by mutual 

16 agreement in writing extend any of the time limits set forth in 
1/ this Article. 

Section 6.8. No Reprisals , no reprisals of any kind 
ly shall be l-aken by the Board or the Union against a faculty 

^0 member because of his participation in this grievance 

io procedure. The Union shull not participate in reprisals of any 

kind against administrators or supervisors for any testimony or 
decisions given because of their participation in this 
^4 grievance procedure. 



ARTICLE VII 
GENERAL PROVISIONS 



II Section 7 1. Gender , unless the context in which they 

^8 are used clearly requires otherwise, words used in this 

il contract denoting gender shall refer to both the masculine and 

30 feminine. 

31 Section 7.2. Tuition Waiver . The Board shall waive the 

32 cost of tuition for faculty members, spouses, and their depen- 

of^^^u ii^^u'^o''^''? °^ twenty-three (23) taking courses at 

34 Black Hawk College. 

II . Section 7.3 . Travel Expenses . Faculty members shall be 

36 reimbursed at the rate of twenty cents ($.20) per mile for 

37 travel on College business in their personal automobile if such 
3« approved in advance by the appropriate Division 
39 Director and Dean. 

^? Section 7.4. Tuition Reimbursement . Faculty members may 

41 receive reimbursement for study taken during the academic year 

42 and summer sessions within budget limitations.. Payment will be 
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1 made upon satisfactory completion of the course work taken, 

2 provided that the study is appropriate to the assignment of the 

3 faculty member and has had prior written approval from the 

4 appropriate Dean. Reimbursement shall be limited to iiuition, 

5 and may be paid up to a maximum of $900 for courses completed 

6 in a given semester or summer session, and a maximum of $1,200 

7 for courses completed in a given year. Requests for reimburse- 

8 ment must be submitted within sixty (60) days of the end date 

9 of the course taken. 

10 ARTICLE VIII 

11 CONDITIONS OF EMPLOYMENT 

12 Section 8.1 > Academic Freedom ^ Within the scope of their 

13 duties and responsibilities, the Board, the Union, and the 

14 faculty members covered by this Agreement recognize their 

15 responsibility to protect and encourage the search for 

16 knowledge and its dissemination. Faculty members have both the 

17 freedom and obligation to adequately investigate and to present 

18 to their students, based upon their professional judgment, 

19 available information and matters related to the subject being 

20 taught and to the education and training of their students in 

21 that subject. The course content must be consistent with the 

22 purpose and objectives of the course as adopted by the College 

23 and approved by the Illinois Community college Board. Faculty 

24 members shall at all times try to be accurate, show respect for 

25 the opinion of others, present all facets of controversial 

26 issues in an unbiased manner, identify their own personal 

27 persuasion on controversial issues, and make every effort, 

28 where appropriate, to indicate that they are not institutional 

29 spokespersons. 

30 Within the broad framework of academic freedom affirmed 

31 above, the faculty shall continue to have the individual right 

32 and responsibility to determine course content, teaching 

33 methods, and textbooks subject to applicable College policies 

34 and procedures. 

35 Section 8.2 . Faculty Evaluation . The performance of 

36 ncntenu/ed faculty members shall formally be evaluated at least 

37 annuai:.y by the college administration. 

38 ^ Section 8.3 . Distribution of Overload and Summer School 

39 Courses . Overload and summer session courses (up to two at a 

40 time) shall be distributed as equitably as practicable on the 

41 basis of seniority by rotation within a division among faculty 

42 members at each Campus who are determined to be qualified to 

43 teach the course in question. Faculty members who turn down 
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overload or summer assignments shall be credited with such 
assignments for the purposes of this Section. if a faculty 
member demonstrates that he has not received his share of 
overload or summer assignments for which he is qualified to 
teach, he shall be given preference for future overload or 
summer assignments until the imbalance is corrected. Full-time 
faculty within a division shall be given preference for overload 
and summer school assignments over full-time faculty in other 
divisions and part time. Division Directors may establish 
deadlines by which faculty members must submit requests for 
overload or summer assignments. 

Section 8.4 . Tenure, pull-time faculty members shall be 
eligible for tenure in accordance with the applicable provisions 
of the Illinois community College Tenure Act. Neither this 
Section nor any matter relating to tenure shall be subject to 
the grievance and arbitration procedure set forth in this 
Agreement. 

Section 8.5 . Office Hours . Each faculty member shall 
keep five ('5) scheduled office hours each week (or more as the 
faculty member deems appropriate). These five (5) office hours 
shall be s.cheduled on at least three (3) days of each week 
College classes are in session* 

Section 8.6 . Notice of Resignation . if a faculty member 
is contemplating resignation, it should be discussed with his 
immediate supervisor who is not a member of the bargaining unit 
at the earliest possible time. The resignation of a faculty 
member shall be submitted in writing to Lhe President of the 
Campus to which that faculty member is assigned. Normally a 
resignation need not be accepted after June 15, except in 
extreme cuses, and then subject to the availability of a 
replacement satisfactory to the President of the Campus to 
which the faculty member is assigned. 

Section 8.7 . Vacations - 12 Month Faculty ^ Faculty 
members under twelve (12) month contracts shall be entitled to 
twenty (20) paid vacation days per year. Vacation time shall 
be accumulated at the rate of one and two-thirds (1.667) days 
per month. 

Vacation days may be accumulated to a maximum not to 
exceed forty (40) days. Any accrued vacation days in excess of 
forty (40) effective July 1, 1986, will be forfeited. Faculty 
under tWv<=lve (12) month contracts whose positions are funded by 
grants will not be allowed to accumulate vacation days beyond 
the end of a fiscal year. Upon separation of employment from 
the college, the faculty member shall take the accumulated days 
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1 Of vacation or shall be paid for the number of accumulated days 

2 at one hundred percent (100%) pro rata portion of his base pay, 

3 up to and including forty (40) days. 

4 vacation schedules shall be determined and approved in 

5 advance by appropriate administrators and organized so that 

6 some personnel will always be on duty. 

7 Sec tion 8.8 . Correctional center Faculty . Notwithstanding 

8 anything in Section 3.2 (precedence of Agreement) or elsewhere 

9 in this Agreement, all terms of this Agreement and any and all 

10 terms and conditions of employment for faculty assigned to the 

11 Correctional Center shall be subject to and controlled by the 

12 contractors Handbook issued by the Illinois Department ot 

13 Corrections (DOC) and any and all written or oral conditions, 

14 instructions or directives issued by the DOC and its representa- 

15 tives and agents (including the DOC School District #428 or its 

16 successor and the Warden of the correctional center) which 

17 affect or relate to the compensation or terms and conditions .ot 

18 employment for faculty assigned to the correctional Center, in 

19 the event such written or oral conditions, instruccions or 

20 directives or the contractors Handbook permit, but do not 

21 require, more favorable terms and conditions of employment than 

22 are provided for in this Agreement, the terms of this Agreement 

23 shall apply. Any such written or oral conditions, instructions 

24 or directives, and the contractors Handbook, as well as the 

25 interpretation of same by the DOC and its various representa- 

26 tives and agents, shall not be subject to the grievance and 

27 arbitration procedures of this Agreement. 



28 ARTICLE IX 

^9 LEAVES 

30 Se ction 9.1 . Sick Leave . Nine-month faculty with fewer 

31 than three years of full-time service shall accumulate sick 

32 leave at the rate of ten (10) days per year. Nine-month 

33 faculty with three to fifteen years of full-time service shall 

34 accumulate sick leave at the rate of twelve (12) days per 

35 vear. Nine-month faculty with fifteen or more years of full- 

36 time service shall accumulate sick leave at the rate of fifteen 

37 (15) days per year. 

38 Twelve-month faculty with less than three years of full- 

39 time service shall accumulate sick leave at the rate of twelve 

40 (12) days per year. Tvelve-mor.r.h faculty with three to fifteen 

41 years of full-time service shall accumulate sick leave at a 

42 rate of fifteen (15) days per year. Twelve-month faculty with 

43 fifteen or more years of service shall accumulate sick leave at 

44 a race of nineteen (19) days per year. 
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1 
2 
3 
4 
5 



A sick Itave bonus plan for full-time faculty with less 
than three years of full-time service allows for an additional 
two (2) days of sick leave per year for nine-month faculty and 
three (3) days per year for twelve-month faculty who use no 
sick leave days during a fiscal year. 

^ Sick leave shall be accumulated without limit for both 

nxne and twelve-month faculty, and unused sick leave shall be 
applied toward service credit for retirement under the State 
Universities Retirement System (SURS). 

A faculty member shall notify his/her immediate supervisor 
Who IS not a member of the bargaining unit as soon as possible 
when it is necessary to use accumulated sick leave days. Sick 
leave may be used only where absence from work is necessary due 
to the personal illness or disability of the faculty member or 
permanent resident of the faculty member's household. 

The Board reserves the right to require a certification 
from a physician or other licensed health care professional for 
the use of sick leave. The Board reserves the right to require 
periodic physical examinations during the period of an 
employee's absence due to sickness or disability. Examinations 
administered by a physician selected by the Board shall be at 
the Board's expense. 



10 
11 
12 
13 
14 
15 



18 
19 
20 
21 



23 
24 
25 
26 
27 
28 
29 
30 
31 
32 
33 
34 
35 

36 ^ 

37 expected to report back**to"wockT 

section 9.3 . Bereavement Leave , in the event of the 
death of a member of the faculty member's immediate family, the 
faculty member shall be entitled to a leave of absence of up to 
a maximum of five (5) consecutive calendar days {vith pay 

A (excluding weekends and holidays) for the purpose of attending 

the funeral and for making funeral arrangements. The term 

^4 "immediate family" shall mean the faculty member's husband, 

wife, child, father, mother, father-in-law, mother-in-law, 
brother, sister or relative living in the immediate household. 



Section 9.2 . Judicial Leave . Faculty members subpoened 
as witnesses or summoned to jury duty shall receive time off 
with pay, provided that proper notice is given to his immediate 
supervisor who is not a member of the barqaining unit. A 
faculty member shall notify his immediate'supervisor who is not 
a member of the bargaining unit as soon as possible after being 
subpoened or summoned. The faculty member will receive the 
difference between ^he daily rate of pay received tot jury or 
court duty and his/her regular rate of pay, provided the 
faculty member's daily rate of pay is more than received from 
court duty. Any expenses (mileage, meals, etc.) paid by the 
court to the faculty member shall be retained by the faculty 
member, should the jury not meet, or v.'hen a jury session or 
Witness appearance is finished early, the faculty member is 
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1 A faculty member shall be entitled to a leave of absence 

2 not to exceed one (1) day with pay to attend the funeral 

3 services of other relatives or permanent resident of the 

4 faculty member's household. A maximum of tv/o (2) days may be 

5 allowed if travel is involved for an out-of-town funeral for 

6 such other relatives. 

7 Additional time off in connection with funerals that would 

8 exceed the limitations indicated above may be excused without 

9 pay or applied against annual vacation, if eligible. This 

10 additional time must be approved by the appropriate Division 

11 Director and Dean. 

12 Section 9.4 . professional Development Leave . 

13 Professional Development Leave may be granted at the sole 

14 discretion of the Board to eligible faculty members. To be 

15 eligible to apply for a professional development leave, a 

16 faculty member must have completed a minimum of six (6) 

17 continuous years of full-time academic service with the College. 

18 To be considered for a professional Development Leave, 

19 eligible faculty members must submit a detailed written plan to _ 

20 the Campus President prior to December 1 of the academic year 

21 preceding the academic year in which the faculty member desires 

22 the leave to begin. A Professional Development Leave may also 

23 be initiated by the Campus President at any time. A profes- 

24 sional development leave may be granted for one or more of the 

25 following purposes: formal study in a major or cognate field 

26 at an accredited institution, professional research, or inquiry 

27 at an accredited institution which will advance the faculty 

28 member's knowledge of his field and/or improve his professional 

29 skills. A faculty member may also submit a written plan for a 

30 Professional Development Leave for other purposes which are 

31 beneficial and in the best interest of the College as determined 

32 by the Board upon the recommendation of the Campus President 

33 and chancellor. A request for a Professional Development Leave 

34 initiated by an individual faculty member shall be reviewed by 

35 a committee appointed by the Campus president or Chancellor 

36 which committee shall include faculty representatives. The 

37 committee shall be constituted as defined in the current 

38 Faculty Handbooks. 

39 Any faculty member who has applied for and been denied a 

40 Professional Development Leave by the Chancellor may request a 

41 hearing before an Appeals Committee. The Appeals committee 

42 shall be composed of the campus President, the appropriate Dean, 

43 and one faculty member serving on the Professional Development 

44 Leave committee. The Appeals committee shall inform the faculty 

45 member in writing of the reasons for the refusal. The faculty 

46 member wilA then have the option of making an oral and/or 
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written presentation to the Appeals committee within three (3) 
weeks. After this presentation, if any, the recommendation of 
the Appeals committee will be forwarded to the Chancellor for 
final resolution. The Chancellor shall inform the affected 
faculty member of his final decision within fifteen (15) 
calendar days. 

If a faculty member is granted a Professional Development 
Leave for two semesters (one academic year), the faculty member 
shall be paid one-half of his base salary, if a faculty member 
IS granted a Professional Development Leave for one semester or 
less, the faculty member shall be paid his full base salary for 
the period of the leave. Faculty members on Professional 
Development Leave shall not be subject to any prohibitions on 
their income not applicable to faculty members not on Profes-- 
sional Development Leave. 

The period of a Professional Development Leave will not oe 
considered a break in service and it will count toward a faculty 
member's vertical movement on the salary schedule, when a 
faculty member is on a Professional Development Leave, the 
faculty member will continue to receive the same group 
hospitalization and life insurance benefits and other fringe 
benefits that are provided by the Board for faculty members 
generally. At the end of a Professional Development Leave, the 
faculty member shall return to employment at the College in the 
position he left, if available, or to another full-time faculty 
position for which he is qualified and has the necessary 
6»eniority as required by the Illinois community College Tenure 
A ^ t . 



Professional Development Leave is conditional upon 
compliance with the terms and conditions on which it was 
granted, modifications of which may not be made without Board 
approval. Upon completion of a Professional Development Leave, 
the faculty member shall presenc: a full written report to the 
Campu.s President demonstrating compliance with the terms and 
conditions upon whicY the leave was granted. 

A faculty member is expected to remain an employee of the 
college for two (2) years following completion of the leave. 
If the faculty member fails to remain an employee for one (1) 
year after the expiration of a Professional Development Leave, 
he shall reimburse the College for the entire compensation 
receiver while on such leave, and if a faculty member leaves 
the college employment during the second year following the 
expiration of a Professional Development Leave, he shall 
reimburse the college for twenty--five percent (25%) of the 
compensation received while on said leave^ 
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Section 9.5 . Military Leave . Faculty members who serve in 
reserve units or in the National Guard are required, to the 
extent possible, to schedule service periods outside the 
regular academic year so as not to interfere with their work 
for tlie College* If a faculty member is mandated during the 
regular academic year to serve in the National Guard or a 
reserve unit, he/she has the option of continuing on regular 
salary or collecting military pay, but not both* If the choice 
is to receive regular College salary, the military pay must be 
turned over to the College* This same provision regarding 
salary shall apply to faculty mandated to serve in the National 
Guard or military reserve during a summer school teaching 
assignment and to faculty employed on twelve-month contracts, 

A faculty member will be granted a leave of absence without 
pay if he/she is drafted or otherwise called to active duty in 
the military service of the United States* The faculty member 
will be reemployed at the end of military service, provided 
that an opening exists for which the faculty member is qualified 
(or, in the case of a tenured faculty member, if there is a 
position for which he/she is qualified that is held by a less 
senior faculty member)* Time spent on military leave shall be 
counted toward service credit for seniority and sabbatical 
leave, will not constitute a break in service or affect a 
vertical movement on the salary schedule, and it shall not 
count toward completion of eligibility requirements for tenure* 

Section 9*6 * Maternity Leave * Sick leave will be granted 
for purposes of child bearing on the same terms and conditions 
as any other illness or disability. 

Section 9,7 * Personal Leave Days * Each faculty member 
shall be permitted without loss ot salary two (2) days each 
year to transact personal business which cannot be handled 
during non-working time^ incluciing personal matters of an 
emergency nature that cannot be handled during non-working 
time. Any unused personal days for the immediately preceding 
academic or fiscal year shall be accumulated up to a maximum of 
three (3) days for use as personal leave days in succeeding 
years* 

Written application for such leave shall be made to the 
faculty member's immediate supervisor who is not a me""ber of 
tne bargaining unit at least three (3) academic work days prior 
to the desired day of such leave, provided that in an emergency 
an application may be made at a later time. Personal leave for 
a proper purpose shall not denied arbitrarily* 

Personal leave may not ^e taken on commencement day, or 
immediately preceding or following a vacation period (which 
shall include mid-week holidays or weekends annexed to 
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2 Sniefs^'th: fLuit.'tl^^ ^^'^ ^^y^ °f semester, 

3 mSmJf?. • f^^'^^'^y member receives permission from the faculty 
3 member's immediate supervisor who is not a member of the 

5 ^"^^^"^"^ ""^'^ the existence of extraordinary or 

3 emergency circumstances. 



7 ^. Section 9.8. Personal Leave of Abserce . a personal leave 

8 hf""^ r'^^?"' pay tor a period not to exceed one il) year 

9 may be granted to a faculty member for reasons which are deemed 

10 leavS^^^i,! appropriate Dean and Campus President. Such 

11 Ir Itn ^ granted for travel, professional study, parenting 

12 hi .^J^ personal reasons. Such leaves are subject to approval 
by the Board of Trustees. appi.v^vG± 

13 

14 Time spent on a personal leave of absence will not 

15 constitute a break in service but is not included in 

16 vprMi=f'°" ^^""^ eligibility, seniority, promotion, 

17 -and'sa'bbatrcirjeave".''' schedule, vacation, sick leave 

18 

19 Faculty members may arrange for continuation of their 

20 ?£o § ^^^^^^ and life insurance prior to departure by paying 
the full cost of this coverage. p^iying 

ARTICLE X 
SENIORITY AND REDUCTIONS IN FORCE 

24 f^^..il^°*^^°I? Definition of Seniority . The seniority of 

25 ^Jn^ ^ members shall be based on the last date of beginning 
" continuous full-time employment by the Board, conflicts of 

27 t^i'^'^t^^ faculty members with the same seniority date 

28 cSntracf nT^J^'f. °" ""^^'^ °^ '^^^ earliest date the initial 

29 contract of employment was approved by the Board of Trustees 

30 ^"-t still exists, on the earliest date upon which the 

31 whfii S for Employment form for the specific opening for 

32 ^5 Sn^?- ^^°"ity member was hired was received by the College. 

33 ^nH?° i^''!^ °^ seniority cannot be resolved by the procedures 

34 senlir?f ^5°^^' conflict shall be resolved by drawing lotl. 

35 rl.tl accumulate during a faculty member's Personal 

36 lliS off. (Section 9.8) -or while a faculty member is 



21 
22 
23 



38 unit ■ ^ ■ ^if'a%^nnf ;v S^ "^ority upon Return to the Bargainino 

30 facuXty member is ap pointed by the Board to a 

position outside the bargaining unit and is subsequently 
returned to a bargainino unit position by the Board, the 
faculty member shall be 4:redited with the years of service 
outside of the bargaining unit, in addition to the seniority 
tnat was previously accumulated as a faculty member. 



39 
40 
4;i 
42 
43 
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1 section 10.3 - Reduction in Force . The reduction in force 

2 of faculty members shall be in accordance with the provisions 

3 of Chapter 122, Section 103-B5, Illinois Revised Statutes, 

4 and/or applicable Board policies and procedures. Any such 

5 reduction in force shall not be subject to the grievance and 

6 arbitration procedure set forth in this Agreement. 

7 sec tion 10.4 . Dismissal Procedure . The dismissal of a 

8 faculty member shall be in accordance with the provisions of 

9 Chapter 122, Sections 103B-3, 103B-4, Illinois Revised Statutes. 

10 The grievance and arbitration procedure set forth in this 

11 Agi-eement shall not be applicable to any such dismissals. 

12 section 10.5. Termination of Seniority , seniority for 

13 all purposes shall be terminated if tne taculty member: 

14 1. Quits or resigns employment from the college; or 

15 2. IS terminated in accordance with the provisions of 
15 * applicable law "and/or Board policy; oc 

17 3. Retires or is retired; or 

jLs 4. IS a tenured faculty member and: 

19 a. IS laid off for a period of 24 months from the 

20 beginning of the school year for which the 

21 faculty member was honorably dismissed; or 

20 b. Fails to respond to notification of recall 

23 within seven (7) calendar days of its receipt 

24 or within twelve (12) calendar days of its 
05 mailing, whichever is less, provided that a 
96 notice of recall is sent by certified or 

27 • registered mail (return receipt requested) 

28 addressed to the most recent address provided 
20 by the faculty member. It shall be the 

3y responsibility of the faculty members laid off 

31^ to advise the Director of Personnel in writing 

32 C their latest address; or 

33 5. Fails to return from an approved leave of absence or 

34 * vacation at its expiration, except for good cause 

35 shown due to circumstances beyond the control of the 

36 faculty member. 
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ARTICLE XI 



FACULTY WORK LOAD 

1 Section Quad-Cities Campus . Within each Division, 

2 the normal full-time load of each faculty member shall be 

3 determined by the Division Director in consultation with the 

4 faculty member and approved by the appropriate Dean, subject to 

5 the following: 

6 a. CAREER PROGRAM 

7 Business Careers Division 

8 The normal load in the Data processing 

^ Department and Management Marketing Department 

shall be 30-34 equated credil hours per 

7^ academic year. The normal load in the Office 

Careers Department shall be 17-20 contact 
hours per semester. 

14 Health Career Division 

15 The normal load in the Health Career Division 
IS shall be 30-34 equated hours per academic year. 

17 Clinical hours for the Associate Degree 

18 Nursing faculty. Licensed Practical Nursing 

19 faculty. Nursing Assistant faculty and 

20 Respiratory Therapy faculty shall be equated 

21 for load purposes on the basis of .75 of an 

22 equated credit hour for ec\ch clinical hour. 



23 Indjstrial Related Division 

24 The normal load of a faculty member in the 

25 Industrial Related Division shall be eighteen 

26 (18) to twenty-two (22) contact hours per 

27 semester. 



28 

29 
30 



32 



Quad-Cities Training Center (QCTC) 

The normal load in the QCTC is 30-34 equated 
credit hours per academic year. 



31 The equated load formulas for .lab and 



practicum classes are as follows: 

33 1 lab hour = .5 equated credit hour 

34 1 practicum hour = .75 equated credit hour 
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1 East Moline Correctional center (EMCC) 

2 The work load for correctional center faculty 

3 shall be 40 clock hours per week, including 

4 scheduled office hours. 

5 b. CE AND CS PROGRAM 

6 * The work load for community services and 

7 community education faculty shall be 25 

8 contact hours per week. 

9 C. LIBRARIANS AND COUNSELORS 

10 The work load for librarians and counselors 

11 shall be 37-1/2 clock hours per week, 

12 including scheduled office hours. 

13 d. UNIVERSITY PARALLEL PROGRAM 

14 Biological Sciences 

15 The normal load shall be 30-32 equated credit 

16 hours per academic year. The equated load 

17 formulas for Biological Sciences shall be: 

18 1 lecture hour = 1 equated credit hour 

19 1 lab ho'ur = 0.8 equated credit hour 

20 The following formula shall be used in 

21 determining equated credit hours for multiple 

22 sections: 

23 h = c + (E/n -1]1,5 h = equated credit hours 

24 c = course credit hours 

25 per section 

26 E = total number of 

27 students enrolled on 

28 ' the tenth day of 

29 classes 

30 n = number of sections 

31 E/n = number of students 

32 enrolled on the tenth 

33 day of classes divided 

34 • by the number of 

35 sections, rounded to 

36 the lowest whole 

37 integer. 
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Business Transfer 

The normal load shall be 30-32 equated credit 
hours, including labs, per academic year. 
The equated load formulas for Business 
Transfer shall be: 

1 lecture hour := 1 equated credit hour 
1 lab hour = .75 equated credit hour 
Music 

The normal load shall be 30-34 equated credit 
hours per academic year. 

If enrollment in a section is less than 12 
students, pro rata credit toward load is 
given, unless the section is cancelled or 
combined with another section to increase 
enrollment to twelve students or more. 

The equated load formulas for Music shall be: 

1 course credit hour = 0.8 equated credit 
hours for Music 101, 107 and 109 

1 course credit hour = 0.6 equated credit 
hours for Music 103. 

1 course credit hour = 1 equated credit hour 
for Music 115, 207, 251, 253, and 254. 

For Music 111 and 211, 1 lecture hour = 1 
equated credit hour, and 1 lab hour = 0.6 
equated credit hour, 

for music lessons the following equated load 
formulas shall apply: 

1 student (private lesson) — 1 course credit 
hour = 0.2 equated credit hour. 

2-6 students — 1 course credit hour = 0.6 
equated credit hour. 

7 or more students — 1 cour.qe credit hour = 
0.8 equated credit hour. 
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1 Television 

2 The normal load shall be 30-34 equated credit 

3 hours per academic year. 

4 The equated load formula for television shall 

5 be: 

6 1 course credit hour = 1 equated credit hour 

7 for TV 112 and 212 

8 TV 160, TV 220 and TV 221 = 5,4 equated 

9 credit hours 

10 TV 200 = zero equated credit hours (no 

11 load value) 

12 Engineering and Physical sciences 

13 The normal load shall be 30-32 equated credit 

14 hours per academic year, 

lb The equated load formula for labs are as 

16 follows: 

17 1 lab hour = 0*6 equated credit hour for all 

18 Geology and Geography courses 

. 19 1 lab hour = 0.8 equated credit hour for all 

20 Chemistry, Physics, Engineering and Astronomy 

21 courses. 

22 The following formula shall be used in 

23 determining equated credit hours for multiple 

24 sections: 

25 h = c + ( E/n -1J1.5 h = equated credit hours 

26 c = course credit hours 

27 per section 

28 E = total number of 

29 students enrolled on 

30 the tenth day of 

31 classes 

32 n = number of sections 

33 E/n = number of students 

34 enrolled on the tenth 

35 day of classes divided 

36 by the number of 

37 sections, rounded to 

38 the lowest whole 

39 integer. 
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. English/ Philosophy^ and Foreign Language 

2 

The normal load shall be 30-^32 equated credit 
hours. 

^ The following courses shall be equated zt 3.5 

equated credit hours: English 101, 102, 132, 
200, 231, 232, 242, 243 and Communication 100. 

' The following courses shall be equated at 2.3 

« equated credit hours: English 091 and 

^ Communication 105. 



10 
11 
x2 
13 



16 
17 
18 

19 
20 



26 



28 

29 
30 



All other English, Philosophy and Foreign 
Language courses shall be equated on the basis 
of 1 course credit hour = 1 equated credit hour 
(based on the assumption of no lab sections in 



Foreign Language). 
' Health, Physical Education, and Recreation 



The normal load shall -be 36-40 contact hours 
per academic year. One classroom lecture hour 
equals 1 contact hour. 

The following equated load formula shall apply 
to activity classes: 

1 lat> = 0.7 equated credit hour for HPE 130 and 
above 



23 1 
24 
25 



section = 0.7 equated credit hour below HPE 



130 (varsity sports) (1.4 for Freshmen and 
Sophomore sections combined per semester) 

Mathematics and Computer sciences 



II The normal load in Mathematics shall be 30-32 

equated credit hours per academic year. 

The lead instructor in the Math Lab will work 
3t the Math lab desk twenty-five (25) contact 
^1 hours per week. 

"^^^ normal load in Computer Sciences shall be 
nine (9) three (3)-hour courses per academic 
■5^ < ' year.- . . 
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2 




The equated load formulas for Computer Sciences 
labs shall be: 


3 
4 




1 lab hour = .75 equated credit hour for CS 100 
and 101 


5 
6 




1 lab hour = .5 equated credit hour for CS 141, 
i51, 242 and 252 


7 




Social Behavioral Studies 


8 
9 
10 




The normal load shall be 30 equated credit 
hours. Internship courses shall be paid on an 
independent study base. 


11 




creative Arts 


12 
13 




The normal load for Art 'shall be 30-34 equated 
credit hours.- 


14 
15 
16 




The equated load formula for Studio courses 
shall be one studio hour = 0.8 equated credit 
hour . 


17 
18 




The normal load in communication Arts shall be 
30 semester hours. 


19 


e. STUDY 


UNLIMITED 


20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 


1. 


A section of a course offered in Study Unlimited 
that is to be included as a part of a full-time 
faculty member's full-time class load during the 
regular academic year exists when the partial 
roster enrollment of new/additional students in a 
Study unlimited section equals the t.enth-day 
enrollment of regular classroom sections of the 
same course for the latest completed semester. 
Certain departments require a higher number of 
enrollees than the tenth-day enrollment of regular 
classroom sections. 


31 
32 

•^ 

O J 

34 
35 
36 
37 
38 


2. 


A section that is to be paid at overload contract 
rate exists at any time during the calendar year, 
including summer session, when the partial roster 
enrollment of new/additional students in a Study 
-Unlimited >saction equals eighteen (18) students. 
Certain departments require a higher number of 
enrollees than the minimum of eighteen (18) 
students. 


O 
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3. For purposes of determining sections for full-time 
load equivalency, Study unlimited sections can be 
combined. Study Unlimited enrollments in 
different class sections may also be combined for 
overload contracts. 

4. It is the teacher's responsibility to report 
accurately and on the Study unlimited tally sheet 
to department chairman .the names of new/additional 
student enrolJments in Study unlimited classes. 
Students should not be added to the tally sheet 
until their start dates have occurred. 

in general, it has also been a procedure in UPP to limit the 
number of Study Unlimited sections for load to half of regular 
load unless otherwise authorized by the Director. (Overload 
contracts are n^t expected to exceed one per semester, unless 
approved by the Dean and extenuating circumstances exists.) 

section 11.2 . East Campus . Within each Division, the normal 
full-time load of each faculty member shall be determined 
by the Division Director in consultation with the faculty member, 
subject to the following: 

1. The normal teaching load for each full--time faculty 
member shall be sixteen (16) equated semester hours per 
semester. Each faculty member will be expected 

to teach at least thirty-two (32) semester hours per 
year, up to thirty-three (33) semester hours may be 
assigned by the Division Director annually. Teaching 
loads over thirty-three (33) semester hours up to 
thirty-flight (38) semester hours may be assigned with 
the faculty member's consent. Teaching loads in excess 
of thirty-eight (38) semester hours must be approved by 
the faculty member involved, his immediate supervisor 
who is not in the bargaining unit, and the appropriate 
Dean. 

2. Those faculty members who have taught more than 
thirty-two (32) equated hours and have taught more than 
400 student credit hours during the academic year shall 
be eligible for overload payment. These calculations 
shall be based upon mid-term data and payment made after 
mid-term of the spring semester. 

3. A ratio of .75 to 1 shall be used when equating 
laboratory, studio, or activity hours to lecture hours. 

4. Clinical hours for the Associate Degree Nursing faculty 
and Nursing Assistant Program faculty shall be equated 
for load purposes on the basis of .75 equated credit 
hour for each clinical hour taught. 
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1 5. Faculty responsible for the placement and supervision 

2 of work-experience students in agriculture, agri- 

3 cultural mechanics, and automotive technology 

4 programs at the East Campus shall be credited for work 

5 load purposes with (1) equated hour for every four (4) 

6 students placed and one (1) equated hour for every three 

7 (3) students supervised per semester. 

8 6. In cases where courses do not have sufficient enrollment 

9 to be offered independently, they may be taught on a 

10 concurrent basis at the discretion of the Division 

11 Director in consultation with the affected faculty 

12 member. VJhere a maximum of three (3) sections are 

13 taught concurrently (i.e., during the same semester), 

14 load shall be given equal to the load of the highest 

15 load bearing course. 

16 7. Independent study assignments shall be for supervision 

17 of student study or r.esearch outside the normal 

18 curriculum. Such assignments must be approved by the 

19 Division Director. Payment is by separate contract at 

20 $30.00 per student credit hour, payment to be made after 

21 mid-term enrollments are confirmed. 

22 8. Directed study assignments shall be for supervision of 

23 * tutorial assignments where the student takes an existing 

24 course on an individual basis with the 

25 supervision of the faculty member. Such assignments 

26 must be approved by the Division Director. Payment is 

27 by separate contract at $30.00 per student credit hour, 

28 payment to be made after mid-firm enrollments a.'-- 

29 confirmed. 

30 9. The workload for librarians and counselors shall be 

31 * 37-1/2 hours per week, including office hours. 

32 10. An additional .5 equated credit hour will be credited to 

33 * the faculty member's load who teaches the following 

34 English courses: English 091, 101, 102 (e.g., English 

35 091 = 3.5 equated hours). 



36 ARTICLE XII 

37 RANK AND PROMOTION SYSTEM 

38 sectio n 12.1 . Academic Ranks . The teaching faculty shall be 

39 classified into five (5) groups: Assistant Instructor, Instructor, 

40 Assistant Professor, Associate Professor, and Professor. 
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1 Section 12.2 . Eligibility for Promotion . Faculty members 

2 meeting the minimum number of points for each rank outlined in -the 
J puality points Guidelines approved by the Board and who have been 

4 in their present rank the requisite number of years shall be 

5 eligible to be considered for promotion. Faculty eligible for 

6 promotion shall be notified by letter or internal memo and shall be 

7 given applications for promotion by the Campus President by 

8 October 15 of the fall semester. Persons meeting the minimum 

9 Quality Point Guidelines and who have been in their present rank 

10 the requisite number of years shall be considered for promotion if 

11 they successfully complete all application procedures and meet all 

12 application deadlines. Meeting the minimum requirements is only 

13 one of several factors considered in promotion. 

J-^ Section 12.3 . Promotion Review Procedure . Evaluation and 

15 recommendation for promotion is the initial responsibility of the 

16 members of the department (or division, where applicable), the 

17 Department Chairperson (where applicable), the Division Director 

18 and the Dean.' 

15 A Promotion Review committee shall be established on each 

20 campus, it should be the responsibility of those Committees to 

21 review the qualifications of those persons who have applied for 

22 promotion with respect to the responsibi ities of the rank each 

23 petson currently holds as well as the potential of each candidate 
for promotion to fulfill the responsibilities of the rank to 

26 
27 
28 



29 
30 
31 



25 which he has applied for promotion. The recommendations of the 

26 Committee shall not be subject to che grievance and arbitration 

27 procedures of this Agreement, but they shall be reviewable under 
the current promotion review appeals procedures. 

The Committees shall send their recommendations for pro- 
motion to the appropriate Campus President, who shall forward each 
recommendation, along with his statement of concurrence or 

32 disagreement, to the Chancellor. ■ The Chancellor will forward to 

33 the Board of Trustees only those promotion cases he is recommending 

34 favorably for promotion; in such cases, he shall forward to the 
•^5 Board of Trustees his own recommendation, along with the 

36 recommendations of the Promotion Review Committee and the 

37 appropriate Campus President. The final decision on promotions 

38 shall rest in the sole discretion of the Board of Trustees, whose 

39 decision shall not be subject to the grievance and arbitration 

40 provisions of this Agreement. 

41 cases where the Chancellor is not recommending a faculty 

42 member for promotion will not be sent to the Board of Trustees. 

43 If the Promotion Review Committee has recomii.ended a candidate for 

44 promotion and the Chancellor reverses that recommendation, the 

45 Chancellor's decision shall be grievable under the grievance and 

46 arbitration provisions of this Agreement under an arbitrary and 

47 capricius standard of review. 
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1 The campus Presidents have the authority to make a special 

2 recommendation to the Chancellor for the promotion of faculty 

3 members who are not recommended or are otherwise ineligible for one 

4 reason or another in a given year. The chancellor has the authority 

5 to make a special recommendation to the Board of Trustees for the 

6 promotion of faculty members who are not recommended or are other- 

7 wise ineligible for one reason or another in a given year* This 

8 special promotion will be considered to be separate Board action in 

9 addition to the normal promotion procedures. The Chancellor may 

10 also grant academic rank to, or oromote, an administrator when the 

11 administrator becomes a faculcy ^mber or returns to the faculty. 

12 Section 12>4 > Promotion Parameters , A faculty member must be 

13 in at least the fifth semester of a probationary contract of 

14 full-time service to the college, excluding summers, in order to be 

15 eligible for consideration for promotion for the first time* The 

16 individual must submit an application for consideration for 

17 promotion* This application must be submitted to the appropriate 

18 campus president during the fall semester by the established 

19 deadline* 

20 No faculty member shall be promoted beyond any one rank at a 

21 time and must serve at least three years in that rank* Assistant 

22 Instructors shall be eligible for consideration for promotion to 

23 Instructor during their third year as Assistant Instructors* 

24 instructors shall be eligible for consideration for promotion to 

25 Assistant professor during their third year a.s Instructors, 

26 Assistant professors will be eligible for consideration for 

27 promotion to Associate professor during their fourth year as 

28 Assistant professors* Associate Professors shall be eligible for 

29 consideration for promotion to Professor during their fourth year 

30 as Associate professors, 

31 The number of promotions of all ranked faculty for each year 

32 shall not exceed a maximum of fifteen percent (15%) of the total 

33 number of full-time faculty at each campus, 

34 Section 12,5 * Accountability * A faculty member may be denied 

35 an annual salary' step increment oi demoted in rank at the 

36 discretion of che Board of Trustees if the faculty member has 

37 failed to meet the standards of performance expected of his rank, 
35 The decision of the Board shall be subject to the grievance and 

39 arbitration procedures of this Agreement* The Board shall not act 

40 upon a denial of an annual sal^,ry step increment or a demotion in 

41 rank except upon the recommendation of the Chancellor, The 

42 Chancellor's recommendation to the Board on a demotion in rank 

43 shall oe accompanied by the recommendations solici*-ed by the 

44 Chancellor from the appropriate Campus President, the faculty 

45 member's Dean and the appropriate Promotion Review Committee, 
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10 



28 
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30 



ARTICLE XIII 
SALARIES AND INSL'RANCE 



iQo. Section 13.1. salaries . The salary schedule for the 
iy84-03 academic year (tiscal year for twelve-month faculty) is 
attached as Appendix a. Any faculty member who will have been 
employed for a full academic year (fiscal year for twelve-n.onth 
faculty) will receive a full step increase (two half steps) on 
0 this schedule if he is not at the maximum salary of his salary 

9 lane. Faculty members whose promotions were effective at the 

0 beginning of the 1984-85 academic year (fiscal year for twelve- 

J-l month faculty) will be paid according to their new rank. All 

J-^ salary adjustments reflected in Appendix a" shall be retroactive 

1^ to the beginning of. the 1984-85 academic year (fiscal year for 

J-4 twelve-.~onth faculty) for all faculty members who are on the 

J-3 active payroll on the date this Agreement is ratified by both 

16 parties. 

The salary schedule for the 1985-86 academic year (fiscal 

18 year for twelve-month faculty) is attached as Appendix B. 

19 Any faculty member who will have been employed for a full 

20 academic year (fiscal year for twelve-month faculty) as of the 
^1 beginning of the 1985-86 academic year (fiscal year for twelve- 

22 month faculty) will receive a full step increase (two half 

23 steps) on this schedule if he is not at the maximum salary of 
his salary lane-. Faculty members who have been promoted 
effective at the beginning of the 1985-86 academic ■ year (fiscal 
year for twelve-month facr'ty) will be paid a.ccording to their 



24 
25 
26 

27 new rank. 



A twelve-month faculty member's salary shall be determined 
by multiplying his base salary by 1.23. 



Sectio r 13.2 . Pay ProcedQres . Faculty shall be paid 

31 twice a month, on the fifteenth day of the month and on the 

32 last working day of the month, beginning with the first 

33 fifteenth or end of the month aft^r the beginning of the 

34 academic or fiscal year, as applicable, if the fifteenth day 

35 of the month falls on a non-working day, faculty shall be paid 

36 on the working day that immediately precedes the fifteenth 

37 day. The final paycheck of the fall semester shall be paid on 

38 the last day final examinations are held. Based upon the 

39 faculty member's written authorization, faculty shall have the 

40 option of having their paychecks ma.Ued to their home address 

41 or held for pick-up at the College. 

42 section 13.3 . Overload and Summer School Pay . Faculty 

43 members shall be paid $275 per equated semester hour ($12.00 

44 per hour for community service and continuing education 



ERIC 



.160 



- 32 - 



1 faculty) for overload and summer school assignments during the 

2 1984-85 fiscal year. Faculty members shall be paid $295 per 

3 equaled semester hour ($12*75 per hour for community sorvice 

4 and continuing education faculty) for overload and summer 

5 school assignments during the 1985-86 fiscal year {i.e., for 

6 any class with a mid-date after June 30^ 1985) and during the 

7 1986-87 fiscal year. 

8 Section 13.4 . insurance Coverage . The group hospital and 

9 major medical insurance^ the group life insurance^ and the 

10 group long-term disability insurance in effect when this 

11 Agreement is ratified shall continue through the end of the 

12 1984-85 fiscal year with no change in coverage or in the 

13 portion of the premiunis paid by faculty members (the College 

14 will continue to pay 100% of S'ingle coverage and 90% of 

15 dependent coverage for group hospital and major medical 

16 insurance; the College will continue to pay 100% of group life 

17 insurance^ with coverage equal to 1-1/2 times the faculty 

18 member's base salary^ rounded to the lowest $1^000; and the 

19 College will continue to pay 90% of long-term disability 

20 insurance) . 

21 For the 1985-86 and 1986-87 fiscal years^ the same group 

22 insurance shall remain in effect^ with the following changes: 

23 (1) the hospitalization daily limit for semi-private room rate 

24 shall be increased from $187 per day to $200 per day; and (2) 

25 the limit on major medical coverage shall be increased from 
.26 $250^000 to $500^000. 

27 Section 13>5 . Right to Change insurance Carriers . The 

28 Board retains the right to change insurance carriers for 

29 employee insurance or otherwise provide for coverage as long as 

30 the level of benefits remains approximately the same. The 

31 Chancellor or his designee will notify the Union president at 

32 least thirty (30) days in advance of a change in insurance 

33 carriers for insurance provided for under this Agreement. 

34 Section 13.6 . Terms of insurance Policies to Govern . The 

35 extent of coverage under the insurance policies referred "to in 

36 this Agreement shall be governed by the terms and conditions 

37 set forth in said policies. Any questions concerning said 

38 insurance policies shall be resolved in accordance with the 

39 terms and conditions set forth in said policies and shall not 

40 be subject to the grievance and arbitration procedure set forth 

41 in this Agreement. 
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^ ARTICLE XIV 



2 



NON-INTERRUPTION OF SERVICES AND WORK 

^^o ^^^^ °f this Agreement, neither the Union nor 

ICS Officers or agents nor any of the faculty members covered 
by this Agreement will authorize, condone, instigate, promote, 
sponsor, axd or participate in any strike, sympathy strike, 
secondary boycott, slowdown, stot^page of work, or any other 
interruption of the operations of the College, regardless of 
in the reason for so doing. Any or all faculty members who 

J.U violate this provision may be terminated or otherwise disci- 

J-i plmed by the Board as the Bonrd- in its discretion deems 

appropriate, union officers and representatives will cooperate 
. . College in urging faculty members who violate this 
14 Article to return to work. 



3 
4 
5 
6 
7 
8 



15 
16 



18 
19 
20 



ARTICLE XV 
REOPENING 



}1 Section 15.1. Procedure. Between April 1, 1986 and May 

15, 1S86, either party may notify the other in writing of its 
desire to reopen this Agreement, provided such reopener shall 
be limited to the section (and subjects) noted below. Upon 
^1 such notice being given, the duly authorized representatives of 

the parties shall meet for the purpose of negotiating with 
respect to said matters. All other provisions of this 
Agree.,.ent shall remain in full force and effect during any 
reopening, it is expressly understood that in the event of a 
reopening, neither party shall have the right to su'ismit any 
issue arising thereunder to the grievance procedure (including 
arbitration), -it is also expressly understood that the 
provisions of Article" XIV (Non-interruption of Services and 
Work) shall continue in full force and effect in the event of a 



23 
24 
25 
26 
27 
28 
29 
30 

31 reopening 

32 Section 15.2. 



ZZ ^ , Section 15.2. Sections and Matters Subject t o Reopening, 
a u following section shall be subject to reopening and 

J4 then only with respect to the express subjects noted for the 

35 PS'^fod of the 1986-87 academic year (fiscal year for twelve- 

36 month faculty); 

37 Section (Appendix) Subject 

38 Section. 13.1 (Salaries) The amounts to replace the "X" 

39 and Appendix C designations on the 1986-87 



faculty salary schedule (Appendix C 
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1 and movement on that salary 

2 schedule for the 1986-87 acadenic 

3 year (fiscal year for twelve-month 

4 faculty), provided that the Board 

5 agrees to grant a minimum of a 

6 full step increment (two half 

7 steps) for all faculty not at the 

8 maximum of their lane for the 

9 1986-87 academic year (fiscal year 

10 for twelve-month faculty), or the 

11 dollar equivalent thereof, as part 

12 of any Agreement on salary 

13 adjustments for 1986-87, and 

14 provided further that such full 

15 step increment or dollar 

16 equivalent thereof shall be made 

17 retroactive to the beginning of 

18 the 1986-87 academic year (fiscal 

19 . year for twelve-month faculty) if 

20 agreement is not reached by the 

21 start of the 1986-87 academic year, 

22 This full step increment shall be 

23 given to all faculty members who 

24 will have been employed for a full 

25 academic year (fiscal year for 

26 twelve-month faculty) as of the 

27 beginning of the 1986-87 academic 

28 year (fiscal year for twelve-month 

29 faculty) • 

30 ARTICLE XVI 

31 ENTIRE AGREEMENT 

32 This Agreement, upon ratification, supersedes all prior 

33 practices and agreements, whether written or oral, unless 

34 expressly stated to the contrary herein, and constitutes the 

35 complete and entire agreement between the parties, and 

36 concludes collective bargaining for its term, 

37 The parties acknowledge that, during the negotiations 

38 which resulted in this Agreement, each had the unlimited right 

39 and opportunity to make demands and proposals with respect to 

40 any subject or matter not removed by law from the area of 

41 collective bargaining, and that the understandings ^nd ^gree- , 
ments arrived at by the parties after the exercise of that 

43 right and opportunity are set forth in this Agreement. 

44 Therefore^ the Board and the Union, for the duration of this 

45 Agreement, each voluntarily and unqualifiedly waives the right, 

46 and each agrees that the other shall not be obligated, to 
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bargain collectively with respect to any subject or matter, 

3 1n?,^nt' "ferred to or covered in this Agreement, 

4 sS 2 •'"P^*'^ °^ Board's exercise of its rights as 

5 herexn-on salaries, fringe benefits or terms and 

6 maS noi°!;fwoV'"P^°^'"!"*'' f''^" *'^°"9h such subjects or matters 
may not have been wxthxn the knowledge or contemplation of 
extner or both of the parties at the time they negotiated or 
sxgned this Agreement. 



10 
11 



17 
18 



21 
22 
23 
24 
25 
26 
27 
28 



ARTICLE XVII 
SAVINGS 



12 u provxsxon of this Agreement is or shall at any time 

13 J contrary to or unauthorized by law, then such provision 
sha.il not be applicable or performed or enforced, except to the 
extent permitted or authorized by law; provided that in such 

16 eff"*^t^"^"^ provisions of this Agreement shall continue in 



ARTICLE XVIII 
TERM OF AGREEMENT 



19 

20 ^^^^ Agreement shall be effective as of the 16th day of 

H«y/ 1985, and shall remain in full force and effect until the 
completion of the 1987 Summer Session (which shall be defined 
to be 11:59 p.m. on the third calendar day after final grades 
are due at the end of the 1987 Summer Session), it shall 
automatically be renewed from year to year unless either party 
shall notify the other in vfriting at least ninety (90) days 
prxor to the completion of the 1987 Summer session, as defined 
above, or at least ninety (90) days prior to the end of the 
summer session in any succeeding year (which shall be defined 
^a- to be 11:59 p.m. on the third calendar day after final grades 

are due at the end of such Summer Session). 

II u o WITNESS WHEREOF, the parties hereunto have set their 

32 hands this 16th day of May, 1985. 

3^ BOARD OP COMMUNITY COLLEGE BLACK HAWK COLLEGE TEACHERS' 

DISTRICT NO. 503, UNION LOCAL 1836, 

35 (BLACK HAWK COLLEGE) IFT 



36 

37 Title: 

38 Dated: 



Title: 
Dated: 
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BLACK HAWK COLLEGE 
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1984-85 



LEVEL 
OR STEP 
lA 
IB 


ASSISTANT 
INSTRUCTOR 
14,330 
14,563 


INSTRUCTOR 


ASSISTANT 
PROFESSOR 


ASSOCIATE 
PROFESSOR 


PROFESSOR 


28 


14,800 
15,041 










3A 
3b 


15,2b5 
15,533 


15,785 
16,041 








4A 
4B 




15,30^ 
16,567 








bA 
58 




15,836 
17,109 








dA 
6B 




17,387 
17.670 


1/.957 
18.249 






/A 

7B 




1 7 6C7 

18.249 


lo.b4o 
18.847 






oA 
8B 


• 


18.847 


.loo 

19.464 






98 


■ 


19,464 


iy ./ou 
20,102 


20,760 




lOA 

lOB 




19. /ou 
20.102 


20.760 


di .uyo 
21.441 




— 1 1 A 

llA 
IIB 




20.429 

20.760 


dl,U98 
2) ,441 


21, /89 
22,143 




l^A 
12B 




21.098 
21.441 


21 ./o9 
22.143 


22.869 


23,618 


13A 
13B 




21, '89 
22,143 


22.503 
22.869 


23.240 
23.618 


A A AaO 

24.392 


14A 
148 




22,503 
22,869 


23,240 
23,618 


24.002 
24.392 


24. /bo 
25.191 


IbA 
158 




23,240 
23,618 


24,002 
24,392 


24,788 
25,191 


2b.o0u 
26.016 


16A 
168 






24,788 
25,191 


25,600 
26,016 


25,439 
26,868 


1/A 
178 






25,600 
26,016 


26,439 
26,868 


27,3Ub 
27,749 


ISA 
188 






26,439 
26,868 


2/. 30b 
27.749 


2o.200 
28.658 


i9A 
19B 






27;305 
27,749 


28,200 
28,658 


29.597 


2UA 
208 








29,124 
29,597 


3U,0/8 
30,566 


0 1 « 

218 








JU,U/0 

30,566 


oi ,U5o 
31.568 


22A 
228 








31,063 
31,568 


32,081 
32,602 


23A 
238 










33,132 
33,670 


ii4A 
248 










34,217 
34,773 



NOTE: The salaries above reflect "Computed Salary" v/hich includes the "Base 
Salary" plus the College contribution on behalf of the employee to SURS 
and wiiich will be reported to SURS for determining retirement benefits. 
The "Base Salary" which is 92% of the "Computed Salary" will be reported 
to IRS on the W-2 form as taxable income. 
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APPENDIX B 

BLACK HAWK COLLEGE 
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1985-86 



LEVEL 

no <^TFD 
UK olur 

lA 

1 R 
ID 


ASSISTANT 

TMCTDII^'THD 
INo 1 KUUl UK 

15,088 


TMCTDIIPTHD 

INo 1 KULl UK 


ASSISTANT 

n oner ccnn 
rKUrhobUK 


ASSOCIATE 
PROFESSOR 


PROFESSOR 


ZA 

9R 
CD 


15,582 

ID }O0D 










3a 


16,092 

1 C *5KA 
iO jOOH- 


16,620 

lo ,O^U 








4A 




17,164 

1/ ,44o 








iiA 




r/,726 

lo ,1114 








6A 

OO 




18,307 

18,604 


18,906 

1 ft • oi o 

19,213 






■ M 
/B 




18,906 
19,213 


19,525 
19,842 






M 

On 

8B 




1?,525 
19,842 


20,164 
20,492 







9B 




20,164 
20,492 


20,825 
21,163 


21.507 
21 .856 




iUA 
lOB 




20,825 
21 ,163 


21,b0/' 
21 ,856 


22.211 
22.572 




liA 

1 1 D 

IIB 




21,507 
21 ,856 


22,211 

OO C*70 

22,572 


22.939 
23,312 




12a 

1 9D 




22.211 

,0/d 


22,939 

OQ O 1 O 


23.691 

OA n7C 

^4 ,U/0 


24,467 

OA QCC 


I3A 





22,939 


23,691 

9A n7A 
^4 ,U/0 


24.467 

9A QCc: 
^4 ,OOD 


25.269 

OC con 
C.0 ,0oU 


14A 

1 AR 




23,691 

9A n7A 
^4 ,U/0 


24,467 

9A Q AC 
^4 ,O0D 


25.269 

oQ con 
^0 ,ooU 


26.097 

OC coi 
^0 ,0^1 


ISA 

1 CD 




24,467 ■ 

OA QCC 
^4 ,O0D 


25,269 

oc con 


26.097 

OC CO 1 

2o ,0^:1 


26.952 

o 7 odn 


16A 
loB 






26,097 

OC C0 1 

26,521 


26,952 
27 .390 


27,835 

O rt OAT 

28.287 


17A 
l/B 






26.952 
27,390 


27.835 
28.287 


28.747 
29.214 


18A 
18B 






27.635 
28.287 


28.747 
29.214 


29.689 
30.171 


m 

19B 






28.747 
29.214 


29.689 
30.171 


30.661 ■ 
31.159 


<:0B 








30.661 
31 .159 


31.665 
32.180 


21A 
218 








31.665 
32.180 


32.703 
33.234 


22A 
Z2B 








32,703 
33.234 


33.774 ■ 
34.323 


■ 23A 
23B 










34.881 
35,448 


Z4A 
24!i 










36.024 
36.609 



NOTE: The salaries above reflect "Computed Salary" which includes the "Base 
Salary" plus the College contribution on behalf of the employee to SURS 
and which will be reported to SURS for determining retirement benefits 
The "Base Salary" which is 92X of the "Computed Salary" will be reported 
to IRS on the W-2 form as taxable income. 
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BLACK HAWK COLLEGE 
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1986-87 



LEVEL 
OR STEP 

~u — 



IB 
2B 



20A 
20B 



21A 
21B 
22A 
22B 

23B 



24A 
24B 



ASSISTANT 
INSTRUCTOR 

■ mm 

XXXXXX 



INSTRUCTOR 



ASSISTANT 
PROFESSOR 



ASSOCIATE 
PROFESSOR 



PROFESSOR 



XXXXXX- 
XXXXXX 
"XXXXXX 
XXXXXX 



XXXXXX 
XXXXXX 
XXXXXX 




NOTE: 




;^xxxxx 



XXXXXX 
XXXXXX 
XXXXXX 



"mm" 

XXXXXX 



XXXXXX 
XXXXXX 



xXXXXX 
XXXXXX 



XXXXXX 
XXXXXX 
XXXXXX 
XXXXXX 



XXXXXX 
XXXXXX 
XXXXXX 
XXXXXX 



xxXXXX 
XXXXXX 
'XXXXXX 
XXXXXX 



The salaries above reflect "Computed Salary" which includes ths "Base 
salary plus the College contribution on behalf of the employee to SURS 
and which will be reported to SURS for determining retirement benefits 
I^%D?^^^ ^^^^^ ^2% of the "Computed Salary" will be reported 

to IRS on the W-2 form as taxable income. 
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APPENDIX C 



BLACK HAWK COLLEGE 
INSTRUCTIONAL SERVICES STAFF COMPENSATION SCHEDULE FOR 1986-87 



LEVEL 
OR STEP 
■ lA 
IB 


ASSISTANT 
IN^TRiirTnp 

15,692 
,y4 / 


T WCTDI irTf\n 

ilXjIKULlUR 


ASSISTANT 
PROFESSOR 


ASSOCIATE 
PROFESSOR 


• 

PROFESSOR 


2A 
28 


16,206 








^ 


3/' 
3B 


16,737 
1 7 nno 


17,285 

1 7 are 








4A 
4B 




17,851 

1 o ^ A^ 

18,141 








5A 
5B 




18,436 
18,736 








6A 
6B 




19,040 
19, 34C 


19,663 
19,983 







7A 
7B 




19,663 
19,983 


20,308 
20,638 






8A 

OD 




20,308 
20,638 


20,973 
21,314 






9A 

QR 

10a 




20,973 
21,314 


21,660 
22.012 


22,370 
22,734 




XKju 




21,660 
22,012 


22,370 ■ 
22,734 


23,103 
23,478 




llA 
IIB 

4. 4. LP 




22,370 
22,734 


23,103 
23,478 


23,860 
24,248 




12A 
12B 




23,103 
23, 4/8 


23,860 
24,248 


24,642 
25 ,-042 . 


25,449 
25,863 


l3A 
138 




23,860 
i:4 ,248 


24,642 
. 25,042 


25,449 
25,863 


26,283 
26,710 


14A 
148 




24,642 
25,042 


25,449 
25,863 


26,283 
26,710 


27,)44 
27,585 


15A 
158 




25,449 
25 ,863 


26.283 
26,710 


2/, 144 
27,585 


28,033 
28.489 


16A 
168 




26,283 


27,144 
27,585 


28,033 
28,489 


28,952 
■ 29.422 


17A 
178 







28,033 
28,489 


28,952 
2D, 422 


29.900 
30,386 


18A 

XO\J 






28,952 
29,422 


29,900 
30, -386 


30,880 
31,382 


19A ■ 
198 






29,900 
30,386 .• 


30,880 
31,382 


31,892 
32.410 


20A 
208 








01 On o 

>il ,o92 
32,J}10 


32,937 
33,472 


21A 
218 








32,937 
33,472 


34,016 
34 , 569 


22A 
228 








34,0l6 
34,569 


35,l3l 
35,702 


23A 
238 








35,131 


36,282 
36,872 


24A 
24 S 
2i)A 










37,471 
38,080 
38,699 



ERIC 



168 




AGREEMENT 



Between 



BOARD OF TRUSTEES OF BLACK HAWK 
COLLEGE, COMMUWITY COLLEGE DISTRICT NO. 503 



And 



BLACK HAWK COLLEGE TEACHERS' UNION 



1987-90 



ERIC 



169 



TABLE OF CONTENTS 



Page 

ARTICLE I - DEFINITIONS 1 

ARTICLE II RECOGNITION AND REPRESENTATION 2 

Section 2.1 Recognition 2 

Section 2.2 Meeting with Other Faculty 

Organizations - 2 

Section 2.3 Duty of Fair Representation -- 2 

ARTICLE III - STATUS OF THE AGREEMENT 3 

Section 3.1 Ratification and Amendment 3 

Section 3.2 Precedence of Agreement - 3 

Section 3.3 Etternal Law --- 3 

ARTICLE IV - BOARD RIGHTS 3 

ARTICLE V - UNiaN-frOARD ^lELATIOHS 5 

Section 5.1 No-Di scHmina-tiDn (Union) 5 

Sect fan 5.2 No-Di scrim i nation (EEO) — 5 

Section 5.3 Dues Checkoff 5 

Section 5.4 College Services and Facilities 5 

Section 5.5 Information to the Union 6 

Section 5.6 Union/Administration Meetings 6 

Section 5.7 College Calendar 6 

Section 5.8 Notice of Board Meetings - 7 

Section 5.9 Mailboxes ^ 7 

Section 5.10 Personnel Files 7 

Section 5.U Fair Share - 7 

ARTICLE VI . GRIEVANCE PR0CEDU4?E 8 

Section 6.1 Definition 8 

Section 6.2 Informal Resolotion 8 

Section 6.3 Procedure 9 

Section 6.4 Limitation on Authority of 

Arbitrator n 

Section 6.5 Union Grievances n 

Section 6.6 Group Grievances 12 

Section 6^7 Time Limits - - 12 

Section 6.8 No Reprisals 12 



ERIC 



170 



ERIC 



ARTICLE VII - GENERA', PROVISIONS 12 

Section 7.1 Gender 12 

Section 7.2 Tuition Waiver 12 

Section 7.3 Travel Expenses . 13 

Section 7.4 Tuition Reimbursement -- 13 

ARTICLE VIII - CONDITIONS OF EMPLOYMENT 13 

Section 8.1 Academic Freedom 13 

Section 8;2 Faculty Evaluation - 14 

Section 8.3 Distribution of Overload" and 

Summer School 14 

Section 8.4 Tenure I4 

Section 8.5 Office Hours IIIIIIIII 14 

Section 8.6 Notice of Resignation 14 

Section 8.7 Vacations - 12 Month Faculty 15 

Section 8.8 Correctional Center Faculty -- 15 

ARTICLE IX - LEAVES - 15 

Section 9.1 Sick Leave --- ^- ^ 16 

Sec-tian 9.2 Judicial Leave - - 15 

Section 9.3 Bereavement Leave 17 

Section 9.4 Professional Development Leave 17 

Section 9.5 Military Leave ^ 19 

Section 9.6 Maternity Leave 20 

Section 9.7 Personal Leave Days - 20 

Section 9.8 Personal Leave of Absence 20 

ARTICLE X - SENIORITY AND REDUCTIONS IN FORCE 21 

Section 10.1 Definition of Seniority 21 

Section 10.2 Seniority Upon Return to the 

Bargaining Unit 21 

Section 10.3 Reduction In Force 21 

Section 10.4 Dismissal Procedure - 21 

Section 10.5 Termination of Seniority 22 

ARTICLE XI - FACULTY WORK LOAD 23 

Section 11. X Quad-Cities Campus 23 

Section 11.2 East Campus 29 

Section 11.3 Faculty Load Committee 31 

Section 11.4 Faculty Load for 1988-1989 32 

Section 11.5 Faculty Load for 1989-1990 32 

171 



-iii- 



ARTICLE XII - RANK AND PROMOTION SYSTEM 32 

Section 12.1 Academic Ranks 32 

Section 12.2 Eligibility for Promotion 33 

Section 12.3 Promotion Review Procedure 33 

Section 12.4 Promotion Parameters 34 

Section 12.5 Accountability 34 

ARTICLE XIII - SALARIES AND. INSURANCE 35 

Section 13.1 Salaries 35 

Section 13.2 Pay Procedures 35 

Section 13.3 Overload and Summer School Pay — 36 

Section 13.4 Insurance Coverage 36 

Section 13.5 Dental Insurance Coverage 36 

Section 13.6 Right to Change Insurance 

Carriers j7 

Section 13.7 Terms of Itisarance Palicies to Govern 37 

A-RTICLE XIV - NON-INTERRUPTION OF SERVICES AWD WORK 37 

ARTICLE XV - REOP-ENTNG — 37 

Section 15.1 Procedare 37 

Section 15.2 Sections and Mattrers Subject 

to Reopening 38 

ARTICLE XVI - ENTIRE AGREEMENT 38 

ARTICLE XYII - SAVINGS - ^ 39 

ARTICLE XVIII - TERM OF AGREEMENT 40 



APPENDIX A - FACULTY SALARY SCHEDULE FOR 1987-88 
APPENDIX B - FACULTY SALARY SCHEDULE FOR 1988-89 
APPENDIX C - FACULTY SALARY SCHEDULE FOR 1989-90 



ERIC 



172 



AGREEMENT 



This AGREEMENT Is entered into this 17th day of September. 
1987. by and between the BOARD OF TRUSTEES -OF BLACK HAWK COLLEGE. 
COMMUNITY COLLEGE DISTRICT NO. 503 (hereinafter referred to as the 
"Board-) and the BLACK HAWK COLLEGE TEACHERS' UNION LOCAL 1836. an 
affilliate of the IFT (hereinafter referred to as the "Union"), and 
only applies to said parties. 

WITNESSETH : 

WHEREAS, the Board ha-j recognized the Union as the exclusive 
bargaining representative for faculty included in the appropriate 
bargaining unit set forth in Article I of this Agreement; 

WHEREAS, the Board and the Union have voluntarily endorsed 
the practices and procedures of collective bargaining as a fair 
and orderly way of conducting relations between the Board and the 
faculty members included in the appropriate b^rgatntng unit inso- 
far as such practices and procedures are appropriate to tJie obli- 
gations of the Board to retain the right effectively to operate 
Black Hawk College and are consonant with the paramouTit interests 
of the public and the students of Black Hawk College; 

WHEREAS, it is the intentiorv of the parties to this Agreement 
■to pro-vide. where not otherwise mandated by law. for the salaries, 
fringe b^enefits atid tents and conditions of era^pToyro^ent of the 
faculty members covered by this Agreement, to prevent interrup- 
tions of work and interference with the efficient operation of 
Black Hawk College, and to provide an orderly and prompt method of 
handling and processing grievances; 

MOW. THEREFORE, the parties agree with each other is follows: 

ARTICLE I 

DEFINITIONS 

This Agreement shall incorporate the definitions enumerated 
bel ow: 

Board The terms "Board" or "Board of Trustees" shall mean 
the Board of Trustees of Public Community College District No. 
503. Rock Island, et aU . Counties. State of Illinois, operating 
as Black Hawk College, as established pursuant to" Illinois Revised 
Statutes, chapter 122. and its authorized representatives. 

College The term "College" shall mean Black Hawk College 
and its authorized representatives. 
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f/£iim The terms "faculty." "faculty member." or "full- 
J on.i """"^'^ '^'^^ full-time professlo aV Instruc- 

hlld? n .7 ""Tw " "'^^ fun-tlme professional employees 

holding the positions of those e:.g1ble to vote In the reoresent! 

t achf °" '''''''' including ulT l'^; 

teaching employees, counselors, librarians, the Coordinator 

ara'mr a? ' Coordinator of Re^piratory^^^'erapy Pr - 

?o "ese'poTiViors."' '""''"''^ subsequently apJJinted 

aro.in "n7'^"^;^ ""^^ - The term "bargaining unit" shall mean the 
def?n'e;'in'JSi'rAi;?cNe;''^°^''" consisting of the "facul-ty" 

TeachT^,.'" "^^f '^^^'^ *° Black Hawk College 

Teachers Union Local 11836. IFT. and its authorized represent^ 

Ubor^^tf^BoTr/V^^^^^^^^^^ ^^^^^^ "--^'O"- 

ARTICL£ II 
R£.CO&NITION AND REPRESENTATION 

the s olTInH ^^'T''^'°"' "^^^ recognizes the Union as 

-faculty- bargaining representative for the full-time 

unir .rp ,11 in Article I. Excluded from the bargaining 

?acultv ri J ^^'IV, ^"^^"^^""9 l>"t not limited to pa??-? me 

thocl o ftill-time faculty), short-term employees (i e 

n su^poT /taW'" ' '"^^ cleri?ar?ec^n;c;i' 

£oy--\^4 rrrf.rio SJ^e.^aS: assTg^-^iotr 

%i;rsibiiV7o-m^aL-;f-^^^ 

Itnlrj i:;^:^^^^^^^ -supervisory empl oyees" ) /anTc^ 

nqri-ilr^r^T:^ '^'^^^^^ O rgamzatians . This 

ftgreement strall not oe construed to prevent the Rn^rri" nr. 
d«i„istrator fro« meeting with any emp/oyee or employee organl - 
hearin?Th'/'V'"^ full-time faculty members for '.he purpose of 
hearing the views and proposals of such employee or such emDlovee 
organization, provided that as to those matters Yo„VroH kT!^- 
Agreement no change or modificatic shal^be made exceot anir 
negotiations with the Union. except after 

to fuWrMi^'dutl"'tn°^./''V Representation. The Union agrees 
Tu.nn Its duty to fairly represi?rrTri employees in the 
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bargaining unit regardless of Union membership. The Union further 
agrees to indemnify and hold harmless the Board from any and all 
liability, including mo'.,5tary damages, resulting from any failure 
on the part of the Union to fulfill its duty of fair representa- 



ARTICLc III 

STATUS OF THE AGREEMENT 

Section 3.1. Ratification and Amendment . This Agreement 
shall become effective when ratified by the Board and Union and 
signed by authorized representatives thereof and may be amended or 
modified during its term only with mutual written consent of both 
parties* 

Section 3.2. Precedence of Agreement . If there is any con- 
flict between the written terms of this Agreement and the terms of 
a:ny individual contract of employment or any written Board poli- 
cies, rules and regulatiotis which may be in effect from time to 
time, the written terras of this Agreement shall be controlling. 

Section 3.3. Extern a l Law . If there is any conflict between 
the provisions of this Agreement and any legal obligations or 
affirmative actia.1 requirements frap'jsed on ttre Board by federal or 
state law, such legal ahligatlons or affirmative action require- 
ments thus imposed shall be controlling. 

ARTICLE IV 
BOARD RIGHTS 

It is understood and agreed that the Board possesses the 
right and authority to operate and direct the employees of the 
College in all respects, incltrding, but not limited to, all rights 
and authority exercised the District prior to the execution of 
this Agreement, except as specifically limited in this Ag.reement. 
The authority and powers of the Board as prescribed by the 
Statutes and Constitution of the State of Illinois and th€ United 
S'Utes shall continue unai^fected by this Agreement except as 
expressly limited by the express provisions of this Agreement. 
These rights include, but are not limited to, the following: 

1. To maintain executive management and administrative con- 
trol of the District and its properties and facilities 
and the activities of its employees as related to the 
conduct of District affairs; 



o 
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2. To delegate authority through recognized adminfstra- 
tUe channels for the development and organization of 
the means and methods of instruction according to cur- 

.rent Board policy or as the same may from time to time 
be amended; 

3. To establish, modify or eliminate programs, curricu- 
lums and/or courses of instruction, including special 
programs, and athletic, recreational and special 
events for students, and to determine whether to pro- 
vide or purchase goods and services, all as deemtd 
necessary or advisable by the Board; 

4. To hire all employee? and, subject to provisions of 
law, to determine their qualifications, and the condi- 
tions for their continued employment, or their dis- 
missal or demotion, and to evaluate, promote and 
transfer all such employees; 



To determine student assignments, academic calendar, 
class schedules, class size, non-classroom assign- 
ments, the hours and places of instruction, policies 
cn student examinations, and the duties, responsi- 
bilities, and assignment of those In the bargaining 
unit. 



The exercise of the foregoing powers, rights, authorities, 
duties and responsibilities by the Board, the adoption o-f poli- 
cies, rules, regulations and practices In furtherance thereof, 
shall be limited only by the specific and express terras of this 
Agreement and then only to the extent such specific and express 
terms hereof are In conformance wl^th the ConstltutTon and laws of 
the State of Illinois and the Constitution and laws of the United 
St-ates. . 

Ho action, statement, agreement, settlement, or representa- 
tion mad€ by any neraber of the bargaining unit shall Impose any 
abligatlon or duty or be considered to be authorized by or binding 
upan the Board unless and until the Board has agreed thereto 'n 
writing. 

Nothing contained herein shall be construed to deny or 
restrict the Board of Its rights, responsibilities, and authority 
unl • the Illinois Public Community College Act or any other 
national, state, county, district, or local laws or regulations as 
they pertain to education. 
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ARTICLE Y 

UNION-BOARD RELATIONS 

Section 5A f> NO'-Di scrimi nation (Union) , Membership in the 
Union or in any other employee organization or association affili- 
ated or not affiliated with the College shall not be a condition 
of employment for any faculty member. The Board shall not dis- 
criminate in hiring, tenure, promotion, or continuity of employ- 
ment or otherwi se because of any empl oyee' s member shi p or 1 awful 
organization activi ties i n the Union or in any other employee 
organization or his/her refusal to join any such organization or 
to participate in any such activities. 

Section 5.2 . No-Discrimination (EEO ) . In accordance with 
applicable federal and state law, neither the Board nor the Union 
shall discriminate on the basis of a faculty member's race, creed, 
color, sex, national origin, religion, age, or handicap unrelated 
to ability to perform the particular work involved. Any disagree- 
ment concern^-n.g the interpretation anti application of this Section 
shall be resolye<i thraugh the appropriate federal or state agency 
or court rathar than through the grievance procedure set forth in 
this Agreement. 

Section 5.Z . Dues Checkoff . Upon receipt , by the College's 
Chief Financial Officer or his designee from a full-time faculty 
member covered by this Agreement of a lawfully written authoriza- 
tion form, which may be revoked in writing at any time, the Board 
agrees to deduct the regular monthly Union dues and/or COPE con- 
tributions of such full-time faculty member from his pay and remit 
such deduction by the fifteenth (ISth) day of the succeeding month 
to the Treasurer of the Union* If a faculty meir-Zder has no earn- 
ings due for a given pay period, the UnTon shall be responsible 
for collecting suc^$ faculty member*s dues and/or COPE contribu- 
tions for that period. The Union will Kt)^ti fy t-he College's Chief 
Financial Officer or his designee of the exact uniform amount of 
the regular aronthly membership dues and/or COPE contributions to 
be deducted* 

The Union agrees to indemnify and hold the Board harmless 
against any and all claims, suits, orders, or judgments for mone- 
tary damages brought or issued against the Board as a result of 
any action taken or not taken by the Board under the provisions of 
this Section. 

Ssction 5.4 . College Services and Facil ities . In accord- 
ance with applicable Board p^^licy, the Union shall have the right 
(1) to use College office services (duplicating and printing)', 
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provided the Union agrees' to pay the standard rates for the ser- 
vices and supplies used, and (2) to the same access as other 
College organizations have to use College facilities for meetings. 
Use of such services and facilities shall be coordinated, 
scheduled and prioritized by the appropriate administrative offi- 
cers. 

Section 5.5 . Information to the Union . Within a period of 
not mor<i than ten (lUT days following a written request by the 
Union President and/or his/her designee, the Board shall provide 
the Union with access to public, non-confidential, information 
which relates directly to- the Union's function as the exclusive 
bargaining representative for the full-time faculty, and which is 
not otherwise exempt from disclosure under the Illinois Freedom of 
Information Act or other applicable state or federal law, rule or 
regulation. Nothing herein shall require the Board to prepare, 
collate, or copy any information or reports; however, if extra 
copies of requested materials are readily available, they shall be 
provided to the Union without charge. 

Section 5.6 . Union/Admini strati on Meetings . Upon the 
reasonable request of either party* the chief executive officers 
or their designees of the College ana the Union shall meet to dis- 
cuss matters of mutual concern that do not involve negotiations. 
When representatives of the Union meet with members of the Admin- 
istration to discuss matters of mutual concern. Union representa- 
tives (not to exceed five) shall suffer no loss in pay. However, 
meetings shall be scheduled in such a manner as to minimize the 
loss of scheduled class time, student appointments or counselors 
office duty. Such meeting time shall be held during the normal 
working day. 

Section 5.7 . College Calendar . The regular academic year 
(fall and spring semesters) shall not exceed one hundred seventy- 
six (176) working days, not including holidays, break periods, and 
days classes are cancelled due to inclement weather cr other 
causes. There shall not be more than one hundred fifty-six (156) 
classroom instructional days for the regular acaden«ic year (fall 
and spring semesters). For CE/CS faculty, there shall not be wore 
than one hundred sixty-six (166) classroom instructional days for 
the regular academic year (fall and spring semester). For faculty 
employed on twelve-month contracts, the number of working days 
shall not exceed *wo hundred forty-one (241) and the tJumber of 
classroom instructional days shall not exceed two hundred twenty- 
one (221). Prior to the adoption by the Board of the College * 
calendar, the Chancellor or the Chancellor's designee will meet 
with the Union President or the Union President's designee to dis- 
cuss same. 
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Section 5.8. Notice of Board Meetings , The President of 
ran,n^.\°'' designee shall be given written notice of all 
regular and special meetings of the Board, together with •> copy of 
the agenda and Board reports. The: - shall be provided no later 
than twenty.four (24) hours nrior to each Board meeting 



Section 5,9. Mailboxes . The Union President or other 



mem- 



fiLm/. ^3:?3ining unit shall have the right to place nonin- 
flammatory notices and materials relating to legitimate Union 
activities in the mailboxes of faculty members coveroci by this 
Agreement. The Urio. shall have the right to reasonable use o? 



the campus mail distribution system. The Union shall not use the 
campus mail distribution system for notices or mater 
either inflammatory or partisan-political in nature. 



. ^ . , ii£4°ILli£0- Pe rsonnel Files . Upon written request, a 

fil^ witn""'?''.''"'' iiTiH-TJ^Tiry copy of his own person el 
file witijout charge each fiscal year. 

Section 5.11. Fair Share . AH employees coveretl bv this 
Agreement wfro are not ii^biFFW the UNION, commencing on ^l^y 1 
llrmnV^T''^''^''' enrployment, and continuing during the 

thl H^-nu /r,^^""^"^' '"^ '° as- they remain non-members of 

J?rst f'un m?nJH ''i i™^'^' y^'^ ""'^^^ ^^^'•^^'"9 with the 

rirst full month of employment, thefr i^ir share of the costs of 

rendered by the UNION tha-t are cha.rgeable to non- 
members under state and federal law. 9e«»o>e ro non 

not to l^*^^ 'Z^'^^ ^° ^^"^^ ' s^'^^e amount 

wiU, f.dPr.1 "r^^**^^^ required of members in conformity 

Hole R . and state law and Ill^'nois Educational Labor Rela- 
tions Board rule (lELRB). 

the BOARS^'frlr'lK^^*'*^ P^JTBent by non-merab-e-s shall be deducted by 
tne BOARD fruro the eamrnp^s of th€ non^-raeinber employees and such 
'^^'^ rfflnitte:d by the ISth day of tXe succeedina 

due for , nit ^ ""^^^^^ no earnings 

colwAn. ""^^ ^^^^^ ^^^^"^ responsible for 

collecting such faculty member's fair share ameunt. 

' n.mac J^^,f°ard shall cooperate with the UNION to ascertain th^ 
names -jf all employee non-members of the UNION from whose earnings 
anrf ch^^ ^^^^^ deducted and their work locations 

sSfre the UNION space to post a notice concerning fa?r 

concernlll! n!!l5'' ''''V. "^^^ ''•i^^^ °f ^^e Labor Board 

concerning notice objections, and related matters contained in 
O »s rair snare rules. 
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The BOARD shall comply with any rules of the Illinois 
Educational Labor Relations Board (lELRB) regarding Fair Share 
apDMcable to the employer. 

iiMini. H"?? 3d°P,^^'°" any UNION i-.ternal appeal procedure, the 
UNION shall supply the BOARD with a copy. In addition, the UNION 
shall advise Vi\e BOARD cf subsequent changes therein. 

, « . specifically agreed t^at any dispute concerning the 

!m?nJ^,-L '^^''^ the -responsibilities of the 

UNION with respect to fair .share payors as set forth above shall 

Jo^.h i ^tt^-^^'l ^° grievance and arbitration procedure set 

forth in this Agreement. 

The UNION shall indemnify and hold harmless the BOARD, its 

all ri'.';mc^^i''^'''; '"^ employees from and against any and 

all c aims demands, actions, complaints, suits, or other forms of 

thf RniJj; f.^.t'''" °f taken by 

the BOARD for the purposes of complying with the above provisions 

certffVcation''';Vf'-.°^ ^" reliance on any list. notice, 
certification affidavit, or as-signment furnished by the UNION 

tl...iy '""f provisions. The UNION shall not be responsible for 
the attorney s fees of any attorne-y for the empTojyer other than an 
attorney employed and sup.ervised or directed by the UNI04J. 

(IFLRft/n; ^u-ring the term of this Agreement, the LaDar Board 
UELRB) or a court of coirpetent jurisdiction rules any part of 
^n.L . enforceable, the UNION and the BOARD 

agree to convene negotiations on this matter i,nmediately for the 

sJlnda^'r^d^Vr r^f-'''''*"-;'"^ -V"'' ^'^'^'^^ compliance with the 

standards or rulings of ^aid Labor Board (JELRB) or court, 

ARTICLE VI 

GRIEVANCE PROCEDURE 

^ li£^l°!L_6il- DelNnjtfon. A grievance shall mean a com- 
flnl r, ''y.\<^aculty member that there has been as to his a viola- 
tfon or misinterpretation or misapplication of the specific ternrs 
or this Agreement. 

Section 6.2. Informal Resolution . The parties are encour- 
de ned^h''"''' discussions 'any grievance's Is 

ber a unio'n"; ^'^^^ ' ^ ^^'caHy requested by the faculty mem- 
aHi'.t in r :^P''^^%"tative may accompany the faculty member to 

di-scusMl. .ri °7'1 °^ grievance. Such informal 

discussions are not to be .construed as a part of the grievance 
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Section 6.3 . Procedure . If such informal discussions do 
not lead to a satisfactory .resolution of a grievance as defined 
herein, the grievance shall be processed according to the follow- 
ing procedure. The term "days" as used in the following procedure 
refers to days the College administrative offices are open, unless 
otherwise indicated. 

First Step 

(1) If the faculty member is unable to resolve a grievance 
informally, a written statement of the grievance shall 
be prepared, signed and delivered to the faculty mem- 
ber's Division Director or other immediate supervisor 
who is not a member of the bargaining unit within 
fifteen (15) calendar days after the first event 
giving rise to the grievance. The faculty member 
shall simul tftneously deliver a copy of. the written 
grievance to the Union President. The written griev- 
ant:e shall specify the section or sections of this 
Agreement that are allegedly violated, misinterpreted, 
or mi sap{>^l ied. the full facts on which the grievance 

based aitd the specific relief requested. 

(2) Within five (5) days after the written grie.v-a.rice is 
submitted., a meetiiig shall be held with the grievant's 
immediate supervisor who is not a member of th^e bar- 
graining anit or his designee to resolve the grievance 
at a time mutually agreed to by all the parties con- 
cerned, including a Union representative if the 
faculty member specifically so requests. 

(3) The /vision Director or other immediate supervisor or 
his >sfgnee will answer the grievance in writing 
within fi-ve (5) days after such meeting. 

Second SXep 

(1) If the facjtUy member is not satisfied with the First 
Step dectsfon... the grievance may be referred to ♦vhe 
■a--iqiroprfate Dean (East Campus President for tast 
Caraptis faculty) within five (5) days after the First 
Step answer is provided. 

(2) Within five (5) days thereafter, a meeting shall be 
held between the faculty member, a Un ion ' represen- 
tative if requested by the faculty member, the Dean 
(East Campus President for East Campus faculty) or his 
designee, and other appropriate adnini strati ve per- 
sonnel . 
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Ihe Dean (East Campus President for East Campus 
faculty) or his designee shall deliver an answer to 
the grievant witfiin five (H) days after sucn meeting. 



Third Step 

(1) If the faculty member is not satisfied with the Saccnd 
Step decision, the grievance shall be referred to the 
Ouad-Cities Campus President and the College Chan- 
cellor rcollege Chancellor only for East Campus fac- 
ulty) within five (5) days after the Second Step 
answer is provided. 

(2) Within five (5) days thereafter, a meeting shall be 
.held between the faculty member, a Union refresenta- 

tive if requested by the faculty member, the President 
or his designee, the Chancellor or hi s ' desi gnee , and 
othc appropriite administrative personnel. 

(3) The Chancellor or his designee shall deliver an answer 
to the griev-a^nt w'thin ten (10) days af tc - such meet- 
ing. 

Fourth SteLp 

(1) If the Union is not satisfied with the decision, at the 
Yhird Step, the Union may refer the grievance to arbi- 
tration within fourteen (14) calendar days after the 
decisian is provided at the Third Step, by written 
notice to the College Chancellor. 

(2) The parties shall attempt to agree upon an arbitrator 
within seven (7) caXmd^r days after receipt of the 
notice of referral. In the event the parties are 
unable to a<rree apo-n an arbitrator within said seven 
(7) day peri&d, the parties shall immediately jointly 
request the feder^al Mediation and ConctTiation Service 
to submit a iiajiel of five (5) arbitrators. Each party 
retains tfre ri^ht to reject one panel in its (•■ntirety 
and request that a new panel be submitted. Both the 
Union and the Board shall have the right to strike two 
(2) names from the panel. The party requesting arbi- 
tration shall strike the first two names; the other 
party shall then strike two names. The person remain- 
ing shall be the arbitrator. 

(3) The arbitrator shall be notified of his selection and 
shall be requested to set a time and place for the 
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hearing. subject to the availability of Union and 
Board representatives. 

^"^^ wrU^na''w^•thf.°';h•V^^^?'"'^'' recommendation in 

writing withir thirty (30) calendar days following the 

Close of the hearing or the submission- of briefs by 
the parties, whichever is later. "riers oy 

More than one r^vance may be submitted to the same 
arbitrator if both parties mutually agr^e in writing 



(5) 
(6) 




The fees and expenses of the Arbitrator and the cost 
of a written transcript for the arbitrator shall be 
divided equally between the Board and the Union; pro- 
vided, however, that each party shall be responsible 

add to or subtract from the provisions of this Agreement Jh^ 

0 : etre: ^"'^ iest'irorVact I 

app-ic"ML^rth„" ^l' violation. »isi„terpret«io.n, or «1s- 

?he so«i?^. L! fov-r-sions of this Agreement ba:se"on 

writina If to the arbitrator by the parties in 

U the Board ""^-d 

eXur^^-^n-e °:it^^.'";^erto" ::^rv^z^£ 
a^- n LT f""r ^r-- 
?he arSitratIr '""f^"'* ""'•t decisions. The decision of 
authorUylr^nied to "^'^ J..risdfction »d 

niemoer. and all parties will abide by it. a^«i»».jr 

v;outi|!^;,.f?if?,^^ 

sa^'^io,=:«iriUrrp?ftat^-^r;i-pV,ira?io^^ 
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specific terms of this Agreement as to a class of three (3) or 
more faculty members, the Union, acting through the Union 
president, shall have the right to submit a grievance at the 
Second Step of the grievance procedure. Any such grievance shall 
be submitted within fifteen (15) calendar days -jfter the first 
event giving rise to the grievance. 

Section 6.6. Group Grievances . If a grievance involving 
two or more faculty members arises out of the same facts and 
alleges a violation, misinterpretation, or misapplication of the 
same specific terms of this Agreement, it may be submitted as a 
group grievance in accordance with the procedure set forth in 
section 6.3 above, providerd that any suC-. grievance shall be sub- 
mitted in writing at the Second Step and shall be signed by any 
faculty members who want their grievance heard as a group griev- 
ance. The resolution of a group grievance shall be limUed to 
those faculty members who are identified by name in the grievance. 

Section 6.7. Time Limits . No grievance shall be enter- 
tained or processed unl.a^s it is submitted with.in fifteen (15) 
calendar da^^s -after tfre Hrst event giving rise to the grievance. 

a grievance ts not presented within this tira^- limit, it shall 
be considered -waived." If a grievance is rrot appealed to the 

Iho^J^^''-r''^^i",,^''^ specified time limit or en agreed extension 
tnereof. it shall t>e considered Trettled on the basis of the 
Board s last answer. Failure at any step of this procedure to 
noid a meeting or communicate a decision on a grievance within the 
specified time limits shall permit the aggrieved party to treat 
the grievance as denied and to proceed immediately to the next 
step. The parties may by mutual agreement in writing extend any 
cf the time limits set forth ia this Article. 

Section 6.-8. Ho Reprisals . . No reprisals of atiy kind shall 

hlUl^r" A-^^^ ^'^^'^ ^"^ againsi a faculty member 

oecairse of his partrci fxation in this grieva^-ce procedure. The 
Union Shan not participate in reprisals of any kind against 
administrators or su-perv^^ son; for any testimony or decisions given 
because of thefr participation in this grievance procedure. 

ARTICLE VII 

GENERAL PROVISIONS 

Sgctibn 7.1. Gender . Unless the context in which they are 
used cieariy requi rel-oTHc -wi se . words used in this contract 
. denoting gender shall refer to both the masculine and feminine. 

r«ct h^- , Tuition Waiver . The Board shall waive the 

cost Of tuition for faculty members, spouses, and their dependents 
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under the age of twenty-three (23) taking courses at Black Hawk 
College. 

Section 7.3. Travel Expenses . Faculty members shall ba 
reimbursed at the prevailing rate paid by the College for travel 
on College business in their personal automobile if such travel 
has been approved in advance by the appropriate Division Director 
and Dean or as appropriate at the East Campus. 

Section 7.4. Tuition Reimbursement . Faculty members may 
receive reimbursement for study taken during the academic year and 
summer sessions within budget limitations. Payment will be made 
upon satisfactory completion of the course work taken, provided 
that the study is appropriate to the assignment of the faculty 
member and has had prior written approval from the appropriate 
Dean or as appropriate at the East Campus. Reimbursement shan be 
limited to tuition. For the 1587-1988 and the 1988-89 years, tui- 
tion reimbursement may be paid up to a maximum of n,ZOO for 
courses completed in a given semester or summer session, and a 
ntaxiihum of $l,SOO for courses completed in a given year. For the 
1989-19.90 year, tuition reinburseroent may be paid up to a m^imum 
af $1,700 for courses completed in the year. Requests for 
reimbursement must b« submitted within sixty (60) days o-f the end 
date of the course taken. 

ARTICLE VIII 

• CONDITIONS OF EHPLOYHEKT 

Section 8.1 . Academic Freedoci . Within the scope of their 
duties and responsibil Uies , the Board, the Union, and the faculty 
members covered by this Agreement recognize their responsibility 
to protect and encourage the search for knowledge ^n-d iirs dissemi- 
nation. Facu-lty mentbers have both the freedxaT is^rvd ebtiaa.tir>iT to 
adequately investig,ate and to present to their students, iased 
upon th?ir professional judgment, available firfarnratioii and 
matters related to the subject being taught and to the education 
and training of lAeir students «ust be consistent with purpose 
and objectives of the course as adopted by th^ CoTT^e and 
approved by the Plinois Coaiwinity College Board. Faculty urenrbers 
snail at all tinres try to be accurate, show respect for the 
opinion of others, present all facets of controversial issues in 
an unbiased manner, identify their own personal persuasion on 
controversial issues, and make every effort, where appropriate, to 
indicate that they are not institutional spokespersons. 
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Within the broad framework of academic freedom affirmed 
above, the facuUy '"hall continue to have the Individual right and 
responsibility to determine course content, teaching methods, and 
textbooks subject to applicable College policies and procedures. 

Section 8.2 . Faculty Evaluation . The performance of non- 
tenured faculty inembTrs shall formally be evaluated at least 
annually by the College administration. 

Section 8.3 . Distribution of Overload and Summer School 
Courses . Overload and summer session courses Tup tc two at a 
time) shall be distributed as equitably as practicable on the 
basis of seniority by rotation within a division among faculty 
members at each Campus who are determined to be qualified to 
ieach the course in question. Faculty members who turn down over- 
load or summer assignments shall be credited with such assignments 
for the purposes of this Section. If a faculty member demon- 
strates that he has not received his share of overload or summer 
ass-ignments for which he is qualified to teach, .he shall be givett 
prefe^rence for future overload or summer assignments until the 
rrabarTance is corrected. FuTl-tiffie facu.lty within a division sha-ll 
be gtv^ preference for overload md summer school assignmerrts 
over f4tll-time faculty in oi*er divisions and part time. Divi^idn 
Direc.t&rs may establish deadlines by which f^u3ty members must 
submit reques^ts for overload or summer assignments. 

. Section 8.^. . Tenure . Full -time faculty members shaTT be 
eligible for tenure ii\ accordance with the applicable provisions 
of the Illinois Community College Tenure Act. Neither this Sec- 
tion nor any matter relating to tenure shall be subject to the 
grievance and arbitration procedure set forth in this Agreement, 

Section 8.5 . Office Hours . Each faculty member shall keep 
ft-ve. (5) schediiled office hours each week (or mor-e as the faculty 
nrember deems appropriate), including finals week. These five (5) 
office houvs shall be scheduled on at least three (3) days of each 
week College classes are in session except for East Ga^^tpus faculty 
teac^^fn^ eight-week courses. CE/iCS f acuity members shall keen 
three n) scheduled cfi'ice hours each week, including finals 
week. 

Section 8.6 . Notice of Resignation. If a faculty member 
is contemplating resignation, it should be discussed with his 
immediate supervisor who is not a member of the bargaining unit at 
the earliest possible time. The resignation of a faculty member 
shall be submitted in writing to the President of the Campus to 
which that faculty member is assigned. Normally a resignation 
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need not be accepted after June 15, except in extreme cases, and 
then subject to the availability of a replacement satisfactory to 
the President of the Campus to which the faculty member Is 
assigned. 

Section 8.7 . Vacations - 12 Month Faculty . Faculty mem- 
bers under twelve (12) month contracts shall be entitled to twenty 
(20) paid vacation days per year. Vacation time shall be accumu- 
lated at the rate of one and two-thirds (1.667) days per month. 

Vacation days may be accumulated to a maximum not to exceed 
forty (40) days. Any accrued vacation days ?n excess of forty 
(40) effective July 1, 1986, will be forfeited. Faculty under 
twelve (12) month contracts whose positions are funded by grants 
will not be allowed to accumulate vacation days beyond the end of 
a fiscal year. Upon separation of employment from the College, 
the faculty member shall take the accumulated days of vacation or 
shall be paid for the number of accumulated <i3ys at one hundred 
percent (100«) pro rata portion of his base pay, up to and includ- 
ing farty (40) days. 

Va^cation schedules shall be determinetl and approved in 
advance by appropriate administrators anG organized so that some 
per^nnel will always be on duty. 

Section 8.8 . Correct iotial Center Faculty > Notwithstanding 
anything in Section 3.2 (Precetrence of Agreement) or elsewhere in 
this Agreement, all terms of this Agreement and any and all terms 
and conditions of employment for faculty assigned to the Correc- 
tional Center shall be subject to and controlled by the Contrac- 
tors Handbook issued by the Illinois Department of Corrections 
(DOC) and any and all written or oral conditians, instructions or 
directives issued by the DOC and its repres^tiatives and agents 
(including the DOC School DistHct *4Z&. ar its successor awd the 
Warden of the Correctional Center) wbf.ch affect or relate to the 
compensation or t^'.rms and condition's of employment for faculty 
assigned to the Correctional Center. In the «vLent such written or 
oral condittons^ instructions ar directives ar the Contractors 
Handbook permit, but do not reqitfre, more farorable terms and 
conditions of employment thun are provided for in this Agreement, 
the terms of this Agrcament shall apply. Any such written or oral 
conditions, instructions or directives, and the Contractors Hand- 
book, as well as the interpretation of same by the DOC and its 
various representatives and agents, shall not be subject to the 
grievance and arbitration procedures of this Agreement. 
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ARTICLE IX 
LEAVES 



Section 9.1. Sick Leave . Nine-month faculty with fewer 
than three years of full-time service shall accumulate sick leave 
at the rate of ten (10) days per year. Nine-month faculty with 
three to f i f tean years of full-time service shall accumulate sick 

iiJ^w^/^V^^ °^ ^^^'^^'^ ^^2^ ^"^^ y"^- Nine-month fac 
uuy with fifteen or more years of full-time service shall accumu- 
late sick leave at the rate of fifteen (15) days per year. 

Twelve-month ^'acuity with ^ess than three years of full- 
time service shall accumulate sick leave at the rate of twelve 
112) days per year. Twelve-month facuUy with three to fifteen 
^^ly^V^.^ service i^hall accumulate sick leave at a rate 
Of fifteen (15) days per year. Twelve-month faculty with fifteen 
or more years of service shall accumulate sick leave at a rate of 
niaeteen (19) days per year. 

A sick leave bonus plan for full-time faculty with less 
than three years of full-time service allows for an additional two 
Z) days of sick lea\fe per year for nine-month faculty and three 
(3) days per year for twel ve-n;onth faculty who use no sick leave 
days during a fiscal year. 

Sick leave shall be accowula^-.ed wit'.out llurf for botli nine 
and twelve-morth faculty, and unused sicfc leave shall b' applied 
toward service credit for retirement under the State Universities 
Retirement System (SURS). 



A faculty member shall notify his/her immediate supervisor 
Who IS not a member of the bargaining unit as soon as possible 
When It IS necessary to use accumulated sick leave days. Sick 
leave may be used only where absence from work is necessary due to 

i!L,nri°"'^J^^"^'/ disability of the faculty member or 
permanent resident of the faculty member's household. 

The. Soard reserves the right to require a certification 
from a physician or other licensed health care professional for 
the use of sick leave. The Board reserves the right to require 
Shcln?^^/^^!'"^. examinations during the period of an employee's 
absence due to sickness or disability. Examinations administered 
eifpe^nse selected by the Board shall be at the Board's 

Section 9.2. Judicial Leave . Faculty m-'Hibers subpoenaed 
as witnesses or summoned to jury duty shall receive time nff with 
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pay. provided that proper notice is given tc his immediate super- 
visor who is not a member of the bargaining unit. A faculty 
member shall notify his immediate supervisor who is not a member 
of the bargaining unit as soon as possible after being subpoerfed 
or summoned. The faculty member will receive the differenqe 
between the daily rate of pay received for jury or court duty and 
h-<s/her reguT rate of pay, provided the faculty member's daily 
rate of pay is more than received from court duty. Any expenses 
(mileage, meals, etc.) paid by the corrt to the faculty member 
shall be retained by the- faculty member. Should the jury not 
meet, or when a jury session or witness appearance is finished 
early, tJie faculty member Is expected to report back to work. 

Section 9.3 . Bereavement Leave . In the event of the death 
or a member of the faculty member's immediate family, the faculty 
member shall be entitled to a leave of absence of up to a maximum 
of five (5) consecutive calendar days with pay (excluding weekends 
and holidays) for the jxurpos* of attending the funeral and for 
making funeral arrangeroenf ^ . The term "Immediate family" shall 
meaiT the faculty member's h isband. wife, child, father, mother, 
father-in-law. mother-in-law, brother, sister or relative living 
In the Immediate hous^ehold. 

A faculty member shall be entitled to a leave of absence 
not to exceed one (1) day with pay to attend the funeral services 
of other relatives or permanent resident of the faculty member's 
household. A maximum of two (2) days may be allowed if travel is 
Involved for an out-of-town funeral for such other rel atives. 

Additional time off in connection with funerals that would 
exceed the limitations indicated above may be excused without pay 
or applied against annual vacation. If eligible. This additional 
time must be approved by the a.p:propri ate Division Director and 
Dean or a5 appropriate at East Campus. 

Section 9,4 . Prof essrou^al Development Leave. Professional 
DevelopBcnt Leave may be g:raiite^l at the sole discretion of the 
Boar^' to eligible fac ul ty wcabers. To be eligible to apply for a 
professional devel opme^nt leave, a faculty member must have com- 
pleted a niniaun of six (6) continuous years of full-time academic 
service with the College. 

To be considered for a Professional Development Leave, 
eligible faculty members must submit a detailed written plan to 
the Campus President prior to December 1 of the academic year 
preceding the academic year in which the faculty member desires 
the leave to begin. A Professional Development Leave may also be 
initiatri by the Campus President at any time. A professional 
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development leave may be granted for one or more of the followina 

tted Institution, professional research, or inquiry at a^ accred- 

J? hi;"'fVMH''°"Hr'''J '''' ^d^^"" the facult/member'. ..oSledge 
of his field and/or iaiprove his professional skills. . faculty 
member may also submit a written plan for a Professional , velop- 
ment Leave for other purposes whfch ar* beneficial and in the best 
J11aII< .^^^ Co}}ege as determined by the Board upon the recom- 
mendation of the Campus President and Chancellor. A, request for a 
mlmh!^ k"?1 Development Leave initiated by an Individual faculty 
member shall be reviewed by a committee appointed by the Campus 
President or Chancellor which committee shall include faculty 
representatives. The conimittee shall be constituted as defined in 
the current Faculty Handbooks. 

Profpcc?nn,/'n"^^< *PP^^'e^ ^o'* been denied a 

Professional Development Leave by the Chancellor may request a 
hearitig before an Appeals Committee. The Appeals Committee shaM 
be composed of the Campus President, the appropriate Dean or js 
?he Jrl'^tcf East Campus, and one faulty member serving on 
the Pro.essiona» Developmm Leave Committer. The Appeals 
Committee shall inform the faculty member in writing of the 
reasons for the refusal. The faculty member will then ha.e the 

?ni!^7c r "^-i!^ " written pre^sentation to the 

Appeals Committee within three (3) weeks„ After this 

SiiTn. any. the recommendation of the A^xpeals Comraittpe 

will be forwarded to the Chancellor for ffnal r^sclutiot,. The 

Sec?--'lI°witM'^^-r/°'" M^.^ '^^"'^"^ ^''"^^y "^"^e'' his final 
decio.on within fifteen (15) calendar days. 

}^ I faculty member is granted a Professi on-al Development 
chfii K (ono academic year), the faculty member 

arlliy paid one-ha.lf of his base salary, a faculty mUer is 
12 \ OeveloT-meiTt Leave for ^ne semester or less 

period o"f th.T'' ''r ' '''' '''' '^'^ "l^^y the 

Leai^shall nnt h\''* Kf^^V^''"™'^^''' °" Professional Develapment 
aonl^.Ji . . 5"^^^^* *° '"^ prohibitions on their income not 
applicable to faculty members not on Professional Development 

r.n.iA ^^V^"^ °^ ^ Professional .Development Leave will not be 
considered a break in service and it will cou«}t toward a facultv 
member's vertical movement on the salary schedule. When a facmj 
wm %P''°^essional Development Leave, the faculty member 

?!!L K « '^"^'^ ""'^ 9''°"P ^^^P^^- ^zation and life 
the Bo"a'rd fnt V °*her fringe benefits that are provided by 
the Board for faculty members generally. At the end of a 
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Professional Development Leave, the faculty me.Tiber shall return to 
employment at the College in the position he left, if available, 
or to another full-time faculty position for which he is qualified 
and has the necessary seniority as required by the J.llincis 
Community College Tenure Act. 

Professional Development Leave is conditional upon compli- 
ance with the terms and conditions on which it was granted, modi- 
fications of which may not be made without' Board approval. Upon 
completion of a Professional Development Leave, the faculty member 
shall present a full written report to the Campus Pre.sident demon- 
strating compliance with the terms and conditions upon which the 
leave was granted. 

A faculty member is expected to remain an employee of the 
College for two (2) years following completion of the leave. If 
the faculty member fails to remain an employee for on*? (1) year 
after the expiration of a Professional Development Leave, he shall 
reimburse the College for the entire cofflpensation received while 
on su^ch leave, and if a faculty member leaves the College 
employment during the second year following the expiration of a 
Professional Development Leave, he shall reinburse the College for 
twenty-five percent (25%) of the compensation received while on 
said l^ve. 

Sectian 9-..5 . Military Leave . Faculty wewbers who serve in 
reserve units or in the National Guard are required, to the extent 
possible, to schedule service periods outside the regular academic 
year so a^ not to interfere wi.th their work for the College. If a 
faculty member is mandated during the regular academic year to 
serve in the National Guard or a reserve unit, he/she has the 
option of continuing on regular salary or coTiecting military pay, 
but not both. If the choice is to receive regular College salary, 
the military pay must be turned over to the College. Th'.s same 
provision regarding salary shall apply to faculty mandated to 
serve In the National Guard or military reserve during a summer 
school teaching assignment and to faculty employed on twelve-month 
contracts. 

A faculty member will be granted a leave of absence without 
pay If he/she is drafted or otherwise called to active duty in the 
military service of the United States. The faculty member wiU be 
reemployed at the end of military service, provided that an 9p,»n- 
ing exists for which the faculty member is qualified (or, in the 
case of a tenured faculty member, if there is a position for whioh 
he/she is qualified that is held by a less senior faculty member). 
Time spent on military leave shall be counted toward service 
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credit for seniority and professional development leave, will not 
constitute a break in service or affect a vertical movement on 
the salary schedule, and it shall not count toward completion of 
eligibility requirements for tenure. 

Section 9.6 . Maternity Leave . Sick leave wil ( be granted 
for purposes of child bearing on the same terms and conditions as 
any other illnes,s or disability. 

Section 9.7. Personal Leave Days . Each faculty member 
shall be permuted without loss of salary two (2) days each year 
to transact personal business which cannot be handled during 
non-working time, including personal matters of an emergency 
nature that cannot be handled during non-working time. Any unuseH 
personal days for the immediately preceding academic or fiscal 
year shall be accumulated up to a maximum of three (3) days for 
use as personal leave days in succeeding years. 

Written application for such leave shaVl be made to the 
faculty member's immediate supervisor who is not a member of the 
bargaining unit at least three (3) academic work days pHor to the 
desired day of such leave, provided that in an emergency an appli- 
cation may be «uuc at a later time. Personal leave for a proper 
purpose shall not be denied arbitrarily. 

Pers^or-al leave may not be tai:en on ccniraencement day, or 
immediately preceding or following a vacation period (which shall 
include mid-week holidays or weekends annexed to holidays), or the 
first five (5) working days of each semester, unless the faculty 
member receives permission from the faculty member's immediate 
supervisor who is not a member of the bargaining unit due to the 
existence of extraordinary or emergency circumctsnces. 

Sectio n 9.8 . Personal Leave of AJ)sence . A personal leave 
Of absence wi hout pay for a period not to exceed one (1) >ear may 
be granted to a f?-Tty member for reasons which are deemed 
acceptable by the propriate Dean or as appropriate at East 
Campus, and Campus President. Such leaves nray be granted for 
travel, professional study. parerrtir<g or other person^aT reasons. 
Such leave:, are subject to approval by the Board of Trustees. 

Time spent on a personal leave of absence will not consti- 
tute a break in service hut is not included in calculation for 
tenure eligibility, seniority, promotion, vertical movement on the 
salary schedule, vacation, sick leave and professional development 

I G 61 V G • 
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Faculty members may arrange for continuation of their group 
health and life Insurance prior to departure by paying the full 
cost of this coverage. 

ARTICLE X 

SENIORITY AND REDUCTIONS IN FORCE 

Section 10.1 . Definition of Seniority . The seniority of 
faculty members shall be based on the last date of beginning con- 
tinuous full-time employment by the Board. Conflicts of seniority 
among faculty members with the same seniority date shall be 
resolved on the basis of the earliest date the initial contract .of 
employment was approved by the Board of Trustees and, if a tie 
still exists, on the earliest date upon which the Application for 
Employment form fo.* the specific opening for which the faculty 
member was hired was received by the College. If conflicts of 
seniority cannot b-s resolved by the procedures outlined above, the 
conflict shall be resolved by drawing lots. Seniority does not 
accumulate during a faculty member's Personal Leave of Absence 
(Section 9.8) or while a facility member is laid off. 

Section 10.2 . Seniority Upon Return to the B^trgainin^ 
U£i_t. If a faculty member is appointed i>y the Board to a position 
outside the b.^rgaining unit and is subsequently returned to a 
bargaining unit position by the: Board, the faculty member shall be 
credited with the years of service outside of the bargaining unit, 
in addition to the seniority that was previously accumulated as a 
facul ty member. 

Section iO.3 . Reduction in Force . The reduction in force 
of faculty members shall be in accordance with the provisions of 
Chapter 122, Section 103B-5, Illinois Revised Statutes, and/or 
a.p.plicable Board policies and procedures. Any such redotrtion in 
force shall not be subject to the grievance and arbitration proce- 
dure set forth in this Agreement. 

Section 10.4 . Dismissal Procedure . The disratssal of a 
faculty member shall be Tn accordance with the provisions of 
Chapter 122, Sections 103B-3, 103B-4, Illinois Revised Statutes. 
The grievance and arbitration procedure set forth in this Agree- 
ment shall not be applicable to any such dismissals. 



ERIC 



1S3 



* 



-22- 



Section 10. S . Termfnatfon of SenforUy , Seniority for all 
purposes shall be terminated if the faculty member: 

1. Quits or resigns employment from the College; or 

2. Is terminated in accordance with the provisions of 
applicable law and/or Board policy; or 

3. Retires or is retired; or 

4. Is a tenured faculty member and: 

a. Is laid off for a period of 24 months from the 
beginning of the school year for which the fac- 
ulty member was honorably dismissed; or 

b. Fails to respond to notification of recall within 
s«ven (7) calendar days i>f Its receipt or within 
twelve (12) calendar days of its mailing, which- 
ever is less, provided that a notice of recall Is 
sent by certified or registered mail (return 
receipt requested) addressed to the most recent 
address prov1de<i by the facu^lty member. It shall 
bs the responsibility of the faculty members laid 
off to advise the Director of Personnel In writ- 
ing of their latest address; or 

5. Falls to return from an approved leave of absence or 
vacation at Its expiration, except for good cause 
shown due to circumstances beyond the control of the 
faculty member. 
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ARTICLE XI 

FACULTY WORK LOAD 

Section 11.1 . Quad-CUIes Campus . For the 1987-88 year, 
within each Division, the normal full-time load of each faculty 
member shaVI be determined by the Division Director on 
consultation with the faculty member and - approved by the 
appropriate Dean, subject to the following: 

a. CAREER PROGRAM 

Business Careers Division 

The normal lead in the Data Processing Department 
and Management Marketing Department shall be 
30-34 equated credit hours per academic year. 
The normal load in the Office Careers D^partmertt 
shall be 17-20 contact hours per semester. 

Health Career Division 

The normal load in the Health Career Division 
shall be 3^)-3A equated hours per academic year. 

Clinical haurs for the Associate Hegi-ee Nursing 
faculty. Licensed Practical Hursing faculty. 
Nursing Assistant faculty and Respiratory Therapy 
f.tculty shall be equated for load purposes on the 
basis of .,75 of an equated credit hour for each 
clinical hour. 

Industrial Related Division 

The normal load of a faculty member in the 
Industrial Related Division shall be eighteen 
(18) to twenty-two (22) contact hours per 
semester. 

Q uad-Cities Training Center (QCTC ) 

The normal load in the QCTC is 30-34 equated 
credit hours per academic year. 

The equated load formulas for lab and practicum 
classes are as follows: 

1 lab hour = .5 equated credit hour 
1 practicum hour = .75 equated credit hour 
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East Moline Correctional Center (EHCC ) 

The work load for correctional center faculty 
shall be 40 clock hours per week, including 
scheduled office hours. 

CE AND CS PROGRAM 

The- work load for community services and 
co ntinuing education faculty shall be 25 contact 
hours per week. 

LIBRARIANS AND COUNSELORS 

The work load for librarians and counselors shall 
be 37 1/2 clock hours oer week, including 
scheduled office hour. 

UNIVERSITY PARALLEL PROGRAM 

Biological Sciences 

The normal load shall be 30-32 equated 
credit hours per academic year. The equated 
load formulas for Biological Sciences shall 
be: 

1 lecture hour = 1 equated credit hour 

1 lab hour = 0.8 equated credit hour 

The following formula shall be used in 
determining equated credit hours for 
rau-ltiple sections: 

h ' c + (E/n - 1) 1.5 

h = equated credit hours 

c = course credit hours per section 

E = total number of students enrolled on 

tenth day of cl asses 
n = number of students per section 
E/n = number of students enrolled on the tenth 

day of classes divided. by the number of 

students per section," rounded to the 

lowest whole integer. 
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Buslness Transfer 

The normal load shall be 30-32 equated 
credit hours, including labs, per academic 
year. The equated load formulas for 
Business Transfer shall be: 

X lecture hour = 1 equated credit hour 

1 lab hour .= .75 equated credit hour 

Husic 

The normal load shall be 30-34 equated 
credit hours per academic year. 

If enrollment in a section is less than 12 
students, pro rata credit toward load is 
given, unless the s«ctian is cancelled or 
combined with another section to increase 
enrollment to twelve students or more. 

The equated load formulas for Music shall 
be: 

1 course credit hoar = 0.8 eqju.a^ted credit 
hours for Music 101, 107 and 109. 

1 course credit hour = 0.6 equated credit 
hours for Music 103. 

1 course credit hour = 1 equated credit hour 
for' Music lis, 207, '251, 253, and Z54. 

For Music 111 and 211, 1 lecture hour = 1 
equated credit hour, and 1 lat. hour =■ 0.6 
equated credit hour. 

For music lessons the following equated laad 
formulas shall apply: 

1 student (private lesson) -- 1 course 
credit hour = 0.2 equated credit hour. 

2-6 students -- 1 course credit hour » 0.6 
equated credit hour. 

7 or more students -- 1 course credit hour = 
0.8 equated credit hour. 
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T el evi slon 

The normal load shall be 30-34 equated 
credit hours per academtc year. 

The equated lo2d formula for television 
shall be: 

1 course credit hour = l equated credit hour 
for TV 112 and 212 

TV 160, TV 220 and TV 221 5.4 equated 
credit hours 

TV 200 = zero equated credit hours (no load 
val ue) 

Engineering and Physical Sciences 

The normal load shall be 30-32 equated 
credit hours per academic year. 

The equated load formula for labs are as 
f ol 1 ows: 

1 lab hour = 0.6 equated credit hour for all 
Geology and Geography courses. 

1 lab hour = 0.8 equated credit hour for all 

Chemistry. Physics, Engineering and 
Astronomy courses. 

The following formula shall be used in 

determining equated credit hours for 
multiple sections: 

h = c + (E/n - 1) 1.5 

h = equated credit hours 

c = course credit hours per section 

E = total number of students enrolled on the 

tenth day of classes 
n = number of students per section 
E/n = number of students enrolled on the tenth 

day of classes divided by the number of 

students per section, rounded to the 

lowest whole integer. 
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Engllsh. Philosophy, and Foreign Language 

The normal load shall be 30-32 equated 
credit hours. 

The following courses shall be equated at 
3.5 equated credit hours: English 101, 102, 
132, 200, 231, 232, 242, 243 and 
Communication 100. 

The following courses shall be equated at 
2.3 equated credit hours: English 091 and 
Communication 105. 

All other English, Philosophy and Foreign 
Language courses shall be e^fjated on the 
basis of 1 course credit hour * 1 equated 
credit hour (based on th« assuj.iptlon of no 
lab sections in Foreign Language). 

Health, Physical Education, and Recreation 

The normal load shall be 36-40 contact hours 
per academic year. One classroom lecture 
hour equals 1 contact hour. 

The following equated load formula shall 
apply to activity classes: 

1 lab = 0.7 equated credit hour for HPE 130 
and above 

1 section = 0.7 equated credit hour below 
HPE 130 (varsity sports) (1.4 for Freshman 
and Sophomore sections combined per 
sewester) 

Mathematics and Computer Sciences 

The normal load in Mathematics shall be 
30-32 equated credit hours per academic 
year. 

The lead instructor in the Math Lab will 
work at the Math lab desk twenty-five (25) 
contact hours per week. 
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The equated load formulas for Computer 
Sciences labs shall be: 

1 lab hour = .75 equated creait hour for CS 
100 and 101 

1 lab hour = .5 equated credit hour for CS 
141, 151. 242 and 252 

Social Behavioral Studies 

The normal load shall be 30 equated credit 
hours. Internship courses shall be paid on 
an independent study base. 

Creative Arts 

The normal load for Art shall be 30-34 
equated credit houis. 

The equated load formula for Studio courses 
shall be one studio hour = 0.8 equated 
credit hour. 

The normal load in Communication Arts sciall 
be 30 semester hours^ 

STUDY UNLIMITED 

1. A section of a course offered in Study Unlimited 
that is to be included as a part of a fulJ-time 
faculty member's full-time class load daring the 
regular academic y^^r exists when the partial 
roster enrollment of new/additional students -.u a 
Study Unlimited section equals the tenth-da.y en- 
rollment of regular classroom sections of the 
same course for the latest completed semester. 
Certain departments require a higher number of 
enrollees than the tenth-day enrollment of 
regular classroom sections. 

A section that is to be paid at overload contract 
rate exists v^t any time during the calendar year, 
including summer session, when the partial roster 
enrollment of new/additional students in a Study 
Unlimited section equals eighteen (18) students. 
Certain departments require a higher number of 
enrollees than the minimum of eighteen (18) 
students. ^ 
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3. For purposes of determining sections for fulltime 
load equivalency. Study Unlimited sections can be 
combined. Study Unlimited enrollments in differ- 
ent class sections may also be combined for over- 
load contracts. 

4. It is the teacher's responsibility to report 
accurately and on the Study Unlimited tally sheet 
to department chairman the names of new/addi- 
tioial student enrollments in Study Unlimited 
classes. Students should not be added to the 
tally sheet until their start dates have 
occurred. 

In general, it has also been a procedure in UPP to limit 
the number of Study Unlimited sections for load to half of 
regular load unless otherwise authorized by the Director. 
(Overload contracts are not expected to exceed one per 
semester, unless approved by the Dean and extenuating cir- 
cumstances exists.) 

Section 1L.2 . East Campus . For the 1987-88 year, within 
each Division., the normal full-time- load of each faculty member 
shall be determined by the Division Direciir in consultation with 
the faculty member, subject to the following: 

,1. The normal teaching load for each full-time faculty 
member shall be s^ixteen (16) equated semester hours 
per semester. Each faculty member will be expected to 
teach at least thirty-two (32) semester hours per 
year. Up to thirty-three (33) semester hours may be 
assigned by the Division Director annually. Teaching 
loads over thirty-three (33) semester hours up to 
thirty-eight (S8) semester hours may be assigned with 
the faculty roemb^er^* s consent. Teaching loads in 
excess of thi rty-ei-ght (38) semester hours must be 
approved by the faculty member involved, his immediate 
supervisor who fs not in the bargaining unit, and the 
appropriate Dean or as appropriate at East Campus. 

2. Those faculty members who have taught more than 
.thirty-two (32) equated hours and have taught more 
than 400 student credit hours during the academic year 
shall be eligible for overload payment. These calcu- 
lations shall be based upon mid-term data and payment 
made after mid-term of the spring semester. 
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A ratio of .75 to 1 shall be used when equating 

laboratory, studio, or activity hours to lecture 
hours. 

Clinical hours for the Associate Degree Nursing 

faculty and Nursing Assistant Program faculty shall be 

equated for load purposes on the basis of .75 equated 
credit hour for each clinical hour taught. 

Faculty responsible for the placement and supervision 
of work-experience students in agriculture, 
agricultural mechanics, and automotive technology 
programs at the East Campus shall be credited 'ror work 
load purposes with (1) equated hour for every four (4) 
students placed and one (1) equated hour for every 
three (3) students supervised per semester. 

In cases where courses do not have sufficient enroll- 
ment to be offered independently, they may be taught 
on a concurrent basis at the discretion of the Divi- 
sion Director in consultation with the affected fac- 
ulty member. Where a maximum of three (3) sections 
are taught concurrently (i.e., during the same semes- 
ter), load shall be given equal to the load of the 
highest load bearing course. 

Independent study assignments shall be for supervision 
of student study or research outside the normal curri- 
culum. Such assignments must be approved by the 
Division Director. Payment is by separate contract at 
$30.00 per student credit hour, payment to be made 
after mid- term enrollments are confirmed. 

Directed study assignments shall be for supervision of 
tutorial assignments where the student takes an exist- 
ing course on an individual basis with the supervision 
of the faculty member. Such assignments must be 
approved by the Division Director. Payment is by 
separate contract at J30.00 per student credit hour^ 
payment to be made after raid- term enrollments are con- 
firmed. 

The workload for librarians and counselors shall be 
37-1/2 hours per week, including office hours. 

An additional .5 equated credit hour will be credited 
to the faculty member's load who teaches the following 
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English courses: English 091. 101, 102 (e.g., English 
091 « 3.5 equated hours). 

Section 11.3 . Faculty Load Committee . The Board and the 
Union agree to form a joint committee to study district faculty 
work load policies and procedures, and to recommend changes, if 
any, in faculty work load policies and procedures to be imple- 
mented in the Fall 1988 semester. 

The committee will consist of six Board representatives and 
six Union representatives, with alternates for each committee mem- 
ber. Representatives f-om both the Quad-Cities Campus and East 
Campus will be included in both the Board and Union sides. 

The Board representatives will be appointed by the Chan- 
cellor, and the Union representatives will be appointed by the 
Union President. Appointments to the committee will be completed 
by September 15, 1987. 

The committee will be headed by two co-chairpersons. One 
chairperson will be chosen by the Chancellor from among the Board 
representatives, and the other chairperson will be chosen by the 
Union President from among the Union representatives. 

The Chancellor and the Union President have complete dis- 
cretion in making appointments to the committee and the co- 
chairpersonships, but Mill consult with each other in making their 
selection. 

The work of the committee will be among the highest prior- 
ity endeavors of the college and. to reflect and insure this, the 
two co-chairpersons will be given sufficient released time during 
the Fall 1987 semester from their other work duties to insure that 
they have adequate time and energy available to direct and guide 
the committee's task to a timely completion. In line with the 
high priority given the commit^>ee's work, all departments, 
faculty, and stffff of the college will be encouraged to cooperate 
with the committee to the fullest extent possible in supplying 
information and data, and to assist the committee in its work 
whenever requested. In particular, the comraittea will have 
complete access to all pertinent and relevant data and information 
available through the college's administrative data-bases. 

The committee's work will culminate in a report that will 
contain complete recommendations as to faculty work load policies 
and procedures to be instituted at all campuses and instructional 
sites in the college district in the Fall 1988 semester. The 
committee's complete report and recor-mendations will be published 
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by the Union and the Board at the earliest feasible time following 
final approval of the report by the cowmittse itself. 

The committee's recommendations will be presented, complete 
and without alteration, for approval or rejection by the Board of 
Trustees and the faculty. The Board will approve or reject the 
complete and unaltered recommendations by open, roll call vote, no 
later than the second regularly scheduled monthly Board meeting 
held after the publication of the committee's report. A refer- 
endum, open to all members of the faculty collective bargaining 
unit, will be hel.d no later than the date of the second regularly 
scheduled monthly Board of Trustees meeting following the publi- 
cation of the committee's report and recommendations, for the pur- 
pose of determining faculty approval or rejection. Absentee 
voting by all eligible faculty members on leave will be allowed. 
A simple majority of all votes cast will be required for 
approval . 

Both the Board and Union must approve the committee's 
recommendations for them to be incorporated into this agreement. 

If both the Board and the faculty approve the recommend 
tions, they will be binding on both the Board and the Union to the 
same extent as any other "tentative agreement" is binding on sub- 
parts and issues of a collective bargaining agreem^ent, as is 
commonly understood and accepted in the practice of collective 
bargaining, in negotiations for the next collective bargaining 
agreement to be negotiated following the expiration of the current 
collective bargaining agreement. 

The committee will make every effort to conclude their work 
and publish their report and recommendations by December 18. 



Section 11.4 . Faculty Load for 1988-1989 . This section to 
be determined as outlined in section 11.3. 

Section 11.5 . Faculty Load for 1989-1990 . This section to 
be determined as outlined in section 11.3. 

ARTICLE XII 

RANK AND PROHOTIOH SYSTEM 

Section \zr. . Academic Ranks . The teaching ^acuity sha'd 
ass^fied. into five (5) groups: Assistant Instructor, 
tor. Assistant Professor, Associate Professor, and Profes- 
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Sectlon 12.2 . Eligibility for Promotio n. Faculty members 
meeting the minimum number of points for each rank outlined In the 
Quality Points Guidelines approved by the Board and who have been 
in their present rank the requisite number of years shall be 
eligible to be considered for promotion. Faculty eligible for 
promotion shall be notified by letter or Internal memo and shall 
be given applications for promotion by the Campus President by 
October 15 of the fall semester. Persons meeting the minimum 
Quality Point Guidelines and who ha.ve been In their present rank 
the requisite number of years shall be considered for promotion if 
they successfully complete all application procedures and meet all 
application deadlines. Meeting the minimum requirements Is only 
one of several factors considered In promotion. 

Section 12.3 c Promotion Review Procedure . Evaluation and 
recommendation for. promotion Is the initial responsibility of the 
members of the department (or division, where applicable), the 
Department Chairperson (where applicable), the Division Director 
and the Dean or as appropriate at East Campus. 

A Promotion Review Committee shall be established on each 
campus.. It should be the responsibility of tho^e Committeeii to 
review the qualifications those persons who have applied for 
promotion with respect to the responsibilities of the rank each 
jers<>n curi-entfy holds as well as the potential of each candidate 
for promotion to fulfill the responsibil ities of the rank to which 
n« has appl1e<j for promotion. The recommendations of the Commit- 
tee shall not be subject to the grievance and arbitration proced- 
ures of this Agreement, but they shall be reviewable under the 
current promotion review appeals procedures. 

The Committees shall send their recommendations for promo- 
tion to the appropriate Campus President, who shall forward each 
recommendation, along with his statement of concurrence or dis- 
agreement, to the Chancellor. The Chancellor will forward to the 
Boa-rd of Trustees only those promotion cases he is recommending 
favorably for promotion; in such cases, he shall forward to the 
Board of Trustees his own recommendation, along with the recora- 
aendations of the Promotion Review Committee and the appropriate 
r-tmjxus President. The final decision on promotions shall rest in 
t^ie sole discretion of the Board of Trustees, whose decision shall 
not be subject to the grievance and arbitration provisions of this 
Agreement. 

Cases wh^re the Chancellor is not recommending a faculty 
member for promotion will not be sent to the Board of Trustees. 
It the Promotion Review Committee has recommended a candidate for 
promotion and the Chancellor reverses that recommendation, the 
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Chancellor's decision shall be grievable under the grievance and 
arbitration provisions of this Agreement under an arbitrary and 
capricious standard of -^view. 

The Campus Presidents have the authority to make a sp*^cial 
recommendation te the Chancellor for the promotion of faculty 
members who are not.recomraended or are otherwise ineligible for 
one reason or another in a given year. The Chancellor has the 
authority to make a special recommendatf on to the Board of 
Trustees for the promotion of faculty members who are not recom- 
mended or are otherwise ineligible for one reason or another in a 
given year. This special promotion will be considered to be 
separate Board action in addition to the normal promotion proced- 
ures. The Chancellor may also grant academic rank to, or promote, 
an administrator when the administrator becomes a faculty member 
or returns to the faculty. 

Section 12.4 . Promotion Parameters . A faculty member must 
be in at least the fifth semester of a probationary contract of 
full-time service to the College, excluding summers, in order to 
be eligible for consideration for promotion for the first time.' 
The individual must submit an application for consideration for 
promotion. This application roust be submitted to the appropriate 
Campus President during the fall senrester by the established dead- 
line. 

No faculty member shall be promoted beyond any one rank at 
a time and must serve at least three years in that rank. Assist- 
ant Instructors shall be eligible for consideration for promotion 
to Instructor during their chird year as Assistant Instructors. 
Instructors shall be eligible for consideration for promotion to 
Assistant Professor during their third yea-r as Instructors. 
Assistant Professors will be eligible for consideration for promo- 
tion to Associate Professor during their fourth year as Assistant 
Professors. Associate Professors shall l^e eligible for considera- 
tion for . promotion to Professor during their fourth year as 
Associate Professors. 

The number of promotions of all ranked faculty for each 
year shall not exceed a maximum of fifteen percent (15%) of the 
total number of full-time faculty at each campus. 

Section 12.5. Accountability . A faculty member may be 
denied an annual salary step increment or demoted in rank at the 
discretion of the Board of Trustees if the faculty member has 
failed to meet the standards of performance expectt'd of his rank. 
The decision of the Board shall be subject to the grievance and 
arbitration procedures of this Agreement. The Board shall not act 
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upon a denial of .an annual salary step Increment or a demotion in 
rank except upon the recommendation of the Chancellor. The Chan- 
cellor's recommendatfon to the Board on a demotion in rank shall 
be accompanied by the recommendations solicited by the Chancellor 
from the" appropriate Campus President, the faculty member's Dean 
or as arpropriate at East Campus and the appropriate Promotion 
Review Committee. 

ARTICLE XIII" 

SALARIES AND INSURANCE 

Section 13.1 . Sal aries . The salary sche.dule for the 
1987-88 academic year (fiscal year for twelve-month faculty) is 
attached as Appendix A. Any faculty member who will have been 
employed for a full academic year (fiscal year for twelve-month 
faculty) will receive a full step increase (two half steps) on 
this schedule if he is not at the maximum salary of his salary 
lane. Faculty members whose promotions were effective at the 
beginning of the 1987-88 academic year (fiscal year for twelve- 
month faculty) will" be paid according to their new rank. All 
salary adjustments reflected in Appendix A shall be retroactive to 
the beginning of the 1987-88 academic year (fiscal year for 
twelve-month faculty) for all faculty members who are on the 
active payroll on the date this Agreement is ratified by both 
parties. 

The salary schedule for the 1988-89 academic year (fiscal 
year for twelve-month faculty) is attached as Appendix B. Any 
faculty member who will have been employed for a full academic 
year (fiscal year for twelve-month faculty) as of the beg^'nning of 
the 1988-89 academic year (fiscal year for twelve-month faculty) 
will receive a full step increase (two half steps) on this sched- 
ule if he is not at the maximum salary of his salary lane. FacuJ^y 
members who have been promoted effective at the beginning of the 
1988-89 academic year (fiscal year for twelve-month faculty) will 
be paid according to their new rank. 

A twelve-month faculty member's salary shall be determined 
by multiplying his base salary by 1.23. 

Section 13.2 . Pay Procedures . Faculty shull be paid twice 
a month, on the fifteenth day of the month and on the last working 
day of the month, beginning with the first fifteenth or end of the 
month after the beginning of the academic or fiscal year, as 
applicable. If the fifteenth day of the month falls on a non- 
working day, faculty shall be paid on the working day that 
immediately precedes the fifteenth day. The final paycheck of the 
fall semester shall be paid on. the last day final examinations are 
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held. Based upon the faculty member's written authorization, 
faculty shall have the option of having their paychecks mailed to 
their home address or held for pick-up at the College. 

Section 13.3 . Overload and Summer School Pay . Faculty 
members shall be paid $320 per equated semester hour ($13.75 per 
hour for community service and continuing education faculty) for 
overload assignments during the 1987-88 fiscal year. Faculty 
members shall be paid $345 per equated semester hour ($15.00 per 
hour for community service and continuing education faculty) for 
overload assignments during the 1988-89 fiscal .year. Faculty 
members shall be paid $380 per equated semester hour ($16.50 per 
hour for community service and continuing education faculty) for 
overload assignments during the 1989-90 fiscal year. Faculty 
members shall be paid $330 per equated semester hour ($14.23 per 
hour for community service and continuing education faculty) for 
1988 summer school assignments {i.e., for any class with a mid- 
date after June 30, 1988). Faculty members shall be paid $360 per 
equated semester hour ($15.55 per hour for community service and 
continuing education faculty) for 1989 summer school assignments 
(I.e., for any class with a mid-date after June 30, 1989). 
Faculty members shall be paid $400 per equated semester hour 
($17.30 per hour for community service and continuing education 
faculty) for 1990 summer school assignments (i.e., for any class 
with a raid-date after June 30, 1990). 

Section 1.3.4 . Insur^ance Coverage . The group hospital and 
major medical insurance, the group life insurance, and the group 
long-term disability insurance in effect when this Agreement is 
ratified shall continue through the end of the 1989-90 fiscal year 
with no change in coverage (except that the hospitalization daily 
limit for semi-private room rate shall be increased not to exceed 
$220 for the 1987-1988 year and the rate wi'. 1 be adjusted, if 
necessary, for tire 1988-89 and 1989-90 years to reflect the cur- 
rent rate in local hospitals.) or in the portion of the premiums 
paid by faculty members (.the College will continue to pay 100% of 
single coverage and 90% of dependent coverage for group hospital 
and major medical insurance; the College will continue to pay 100% 
of Group Life insurance, with coverage equal to 1-1/2 times the 
faculty member's base salary, rounded to the lowest $1,000; and 
the College will continue to pay 90% of long-term disability 
1 nsurance) . 

Section 13.5. Dental Insurance Coverage . Beginning with 
• January 1, 1988, the College will pay 100% of single coverage and 
50% of dependent coverage. To be covered by this fringe benefit, 
the employee must sign up for the program indicating either single 
or dependent coverage. V 
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Sectlon 13.6 . Right to Change Insurance Carriers . The 
Board retains the right to change irssurance carriers for employee 
insurance or otherwise provide for coverage as long as the level 
of benefits remains approximately the same. The Chancellor or his 
designee win notify the Union President at least thirty (30) days 
In advance of a change in insurance carriers for insurance pro- 
vided for under this Agreement. 

Section 13.7 . Terms of Insurance Policies to Govern . The 
. extent of coverage under the insurance policies referred to in 
this Agreement shall be governed by the terms and conditions" set 
forth in said policies. Any questions concerning said insurance 
policies Shan be resolved in accordance with the terms and condi- 
tions set forth in said poncies and shan not be subject to the 
grievance and arbitration procedure set forth in this Agreement. 

ARTICLE XIV 

NON-INTERRUPTION OF SERVICES AND WORK 

During the term of this Agreement, neither the Unian nor 
Its officers or agents nor any of the faculty members covered by 
this Agreement will authorize, condone, instigate, promote, spon- 
sor, aid or participate in any strike, sympathy strike, secondary 
boycott, slowdown, stoppage of work, or any other interruption of 
the operations of the College, regardless of the reason for so 
doing. Any or all faculty- members who violate this provisitrn may 
be terminated or otherwise disciplined by the Board as the Board 
in Its discretion deems appropriate. Union officers and repre- 
sentatives will cooperate with the College in urging faculty 
members who violate this Article to return to work. 

ARTICLE XV 

REOPENING 

Section 15.1. Procedure . Between April 1. 1989 and May 
15. 1989. either party may notify the other in writing of its 
desire to reopen this Agreement, provided such reopener shall be 
limited to the section (and subjects) noted below. Upon such 
notice being given, the duly authorized representatives of the 
parties shall meet for the purpose of negotiating with respect to 
said matters. All other provisions of this Agreement shall remain 
in full force and effect during any reopening. It is expressly 
understood that in the event of a reopening, neither party shall 
have the right to submit any issue arising thereunder to the 
grievance procedure (including arbitration). It is also expressly 
understood that the provisions of Article XIV (Non-Interruption of 
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Servlces and Work) shall continue In full force and effect In the 
event of a reopening. 

Section 15.2 . Sections and Matters Subject to Reopening . 
Only the following section shall be subject to reopening and then 
only with respect to the express subjects noted for the period of 
the 1989-90 academic year (fiscal year for twelve-month faculty): 



Section (Appendix ) 

Section 13.1 (Salaries) 
and Appendix C 



Subject 

The amounts to replace the "X" and 
designations on the 1989-90 faculty 
salary schedule (Appendix C) and 
movement on that salary schedule for 
the 1989-90 academic year (fiscal 
year for twelve-month faculty), 
provided that the Board agrees to 
grant a mi nimum of a full step Incre- 
ment (two half steps) for all faculty 
not at the maximum of their lane for 
the 1989-90 academic year (fiscal 
year for twelve-month faculty), as 
part of any Agreement on salary 
adjustments for 1989-90, and provided 
further that such full step increment 
shall be made retroactive to the 
beginning of the 1989-90 academic 
year (fiscal year for twelve-month 
faculty), if agreement is not reached 
by the start of the 1989-90 academic 
year. This full step increment ' shall 
be given to all faculty members who 
will have been employed for a full 
academic year (fiscal year for 
twelve-month faculty) as of the 
beginning of the 1989-90 academic 
year (fiscal year for twelve-month 
f acul ty) . 



ARTICLE XVI 

ENTIRE AGREEMENT 

This Ag.-eement, upon ratification, supercedes all prior 
practices and agreements, whether written or oral, unless 
expressly stated to the contr-sry herein, and constitutes the 
complete and entire agreement between the parties, 'and concludes 
collective bargaining for Its term. 



-The parties acknowledge that, during the negotiations which 
resulted in this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any 
subject or matter not removed by law from the area of collective 
bargaining, and that the understandings and agreements arrived at 
by the parties after the exercise of that right and opportunity 
are set forth in this Agreement. Therefore, the Board and the 
Union, for the duration of this Agreement, each voluntarily and 
unqualifiedly waives the right, and each agrees that the other 
shall not be obligated, to bargain collectivley with, respect to 
any subject or matter, whether or not referred to or covered in 
this Agreement, including the impact of the Board's exercise of 
its rights as set forth herein on salaries, fringe benefits or 
terms and conditions of employment, even though such subjects or 
matters may not have been within the knowledge or contemplation of 
either or both of the parties' at the time they negotiated or 
signed this Agreement. 

ARTICLE XVII 
SAVINGS 

If any provision of this Agreement is or shall at any time 
be contrary to or unauthorized by law, then such provision shall 
not be applicable or performed or enforced, except to the extent 
permuted or authorized by law; p-rt>vided that in such event all 
other provisions of this Agreement shall continue in effect. 
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ARTICLE XVIII 



TERM OF AGREEMENT 



The Agreement shall be effective as cf the 17th day of 

thJ .^! ''^'^^ ^'^ ^"^^ ^o'-c^ and effect until 

the completion of the 1990 Summer Session). It shall automa- ' 

nnMy.S^ renewed froni year to year unless either party shall 
eni ni J' f ' ^" ^'^''^"5 ^'^'^ "^""^^y (90) day's prior to the 
definL 5o hilTf^Q^"^"" ^" '"^ succeeding year (which shall be 
defined to be 11:59 p.m. on the third calendar day after final 
grades are due at the end of such Summer Session). 

h.„H .J? "JI'^"^ WHEREOF. Lhe parties hereunto have set their 
hands this 17th day of September. 1967. 



BOARD OF COMMUNITY COLLEGE 
DISTRICT NO. 503. 
(BLACK HAWK COLLEGE) 



By 



BLACK HAWK COLLEGE TEACHERS' 

UNION LOCAL 1836, 

IFT 



By 




Title: 




Title: /^^^ /iMc^Oi 



>^Z^^ /7 Dated: S^^^^^&^t^ / 7/^7 
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